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Fredericktown Alternative Learning Campus
801 East Highway 72
Fredericktown MO 63645
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Donna Killian ………………………………………………………………….……………..……….………Secretary
Todd Koester ………………………………………..…………………………………. Special Education Teacher
Billi Miller ………………………………………………………………………..………..………….…….. Secretary
Mallory Hinkle… ……………………………………………….…………………………...…....….Paraprofessional
Michele Redmond ………………..…………………………...…… Special Education/Business/FACS/Teacher
Paul Sauer ……………………………………………………………………………………..…...……ELA Teacher
Katie Sutton ……………………………………..……………………………....……. Special Education Teacher
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August 2019
Dear Students, Parents, and Guardians,
Welcome to the Fredericktown Alternative Campus, a place where students, staff, and parents work together to provide a
place where every student can succeed. We tailor our program to ensure our students graduate high school, choose an
appropriate school path, and take the needed steps to transition into further preparedness to compete in today’s market.
While at the alternative campus, we want our students to identify personal reasons for attending school, develop a vision
for their life, take responsibility for their future, improve their ability to cooperate, and learn the value of working to their
potential. We work alongside our students to assist them in developing essential habits needed to succeed in life.
Our staff makes it a priority to give our students a warm greeting, the support they need to succeed, and an example the
students can follow,
Have a Great Year!
Mr. Eddie Dunivan

Fredericktown Alternative Learning Campus Student Handbook
(573) 783-5027
District Webpage: https://www.fpsk12.org/s16/
Board Policies: https://simbli.eboardsolutions.com/SB_ePolicy/SB_PolicyOverview.aspx?S=294

THE FREDERICKTOWN R-I SCHOOL DISTRICT VISION
Where Learning Takes Priority.

MISSION STATEMENT
The mission of the Fredericktown R-1 School District is to develop highly qualified educators who work alongside
community members to motivate students for high achievement in preparation for college and career.

THE FREDERICKTOWN R-I SCHOOL DISTRICT GOALS
1. All Students who graduate from the Fredericktown R-1 School District will be college and career ready.
2. The Fredericktown R-1 School District will work together with staff, parents, students, and community members to
provide a safe, positive, and respectful learning environment.
3. The Fredericktown R-1 School District will ensure that all staff is highly qualified.
4. The Fredericktown R-1 School District will work to achieve Accredited with Distinction by the guidelines
established in the Missouri School Improvement Process.

TEACHER QUALIFICATIONS
Upon your request, the Fredericktown R-I School District is required to provide to you in a timely manner, the following
information:
 Whether the teacher has met state qualifications and licensing criteria for the grade levels and subject areas in
which the teacher provides instruction.
 Whether the teacher is teaching under emergency or other provisional status through which state qualification or
licensing criteria have been waived.
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Whether your child is provided services by paraprofessionals and, if so, their qualifications.
What baccalaureate degree major the teacher has and any other graduate certification or degree held by the
teacher, and the field of discipline of the certification.

In addition to the information that parents may request, the Fredericktown R-I School District must provide to each
individual parent –
 Information on the achievement level of the parent’s child in each of the state academic assessments as required
under this part; and
 Timely notice that the parent’s child has been assigned, or has been taught for four or more consecutive weeks
by, a teacher who is not highly qualified.

General Information That Every Student and Parent/Guardian Should Know
ATTENDANCE
Regular school attendance is very important and required. Regular school attendance is primarily the responsibility of the
student and the parent/guardian. Achievement and attendance go hand-in-hand. Parents/guardians should telephone
the school the morning of the day that a student is to be absent or provide a written excuse when the student returns to
school.
Students who receive three (3) absences from school in a semester will receive written notice from the school. Following
a fifth (5) absence during a semester, parents will again receive written notification requesting a parent conference.
Following a seventh (7) absence in a semester, parents will receive notice informing them that their child has been
referred to the proper legal authorities if the student is under the age of 17.
Students who receive more than seven (7) days of absence may not receive credit for that class. Students who are 16
years of age and younger, who miss more than seven days will be required to make up the days/hours before school,
after school, during Saturday school or during summer school. Students will receive an “I” or incomplete on their report
card until the days/hours are made up. Failure to make up the days/hours before the end of summer school will result in a
grade change from “I” to “F”.
Following a seventh (7) absence during a semester, students who are 17 years of age or older will receive a failing grade
in all semester classes and enter the credit recovery program. All students in the credit recovery program will be required
to take the EOC prep class. If a student who is 17 years of age or older receives three (3) absences while in the credit
recovery program, the student will be dropped from school for the semester. Students who are 16 years of age and
younger may be required to enter the credit recovery program but will be referred to the program on an individual basis.
Students who are referred to the alternative campus from the Fredericktown Middle School or High School after the
beginning of a semester will follow the alternative campus attendance policy. Allowable number of absences for the
remainder of the semester will be prorated for each student.
Out-of-school suspension will not count toward the grade reduction; however, any missed work during an out-of-school
suspension will result in a zero for any assignment(s).
Absences caused by significant and/or potentially life-threatening illnesses can be appealed to the administrator with
appropriate medical documentation. Appeals must be done in person through a scheduled meeting. An appeal will still
require students to recover attendance.
Although the Alternative Campus Principal will notify the students and the parent/guardian about days missed, it is the
student’s responsibility to keep track of where they stand with the attendance policy.

ATTITUDE
Poor attitudes are not acceptable. Students are required to be alert, polite, and orderly at all times. When any one from
the staff speaks to you regarding an infraction of any of the regulations, your attitude at the exact moment is extremely
important. Listen carefully and then present your position. This kind of attitude will help. Anytime an administrator, a
teacher, or any other school employee makes a reasonable request of a student, the student must comply. A request for
a student to report to the principal’s office will always be interpreted as “reasonable.”
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CELL PHONE POLICY
Students are not to use a cell phone in the building unless they have prior permission from school personnel.
1.

If a student gets a cell phone out without permission, the student will be re-directed one time to put the cell phone
away and receive a minor for a cell phone violation.
2. If a student gets a cell phone out without permission after being directed to put it away, the student will be
required to place the cell phone in the office for the remainder of the day and given a minor for cell phone
violation. The student’s cell phone privileges will be restored the following day.
3. If a student refuses to put the phone in the office, the student will be suspended for the remainder of the day and
lose the ability to have a cell phone in the building for the remainder of the week and receive 4 minors for OSS for
cell phone violation.
4. Any student who loses cell phone privileges for the remainder of the week will have cell phone privileges restored
the following week and given the opportunity to see if they can be responsible to carry a cell phone while at
school.
Students are allowed to access phones during breakfast, lunch and if they make Friday Club.
Students may carry and use cell phones before school, during lunch, and between class times. Talking on the phone is
not permitted during school hours. Cell phones should not be used during class time with the exception of instructional
purposes and with teacher permission.

COMMUNITY LOCK DOWN
Precautionary safety procedures will take place during a community lockdown depending on the specific circumstance. A
community lockdown means there is an emergency situation taking place regionally that requires extra safety measures
for our schools. Please use the following procedures for community lockdown unless instructed otherwise by
administration.













Community lock down will be announced once a consensus among law enforcement/school is determined that
lock down is necessary. Same procedure will be used to announce the lockdown has been called off/cancelled.
No students will be allowed outside the building initially. If students are at recess they will be brought into the
building immediately. Normal procedures may resume with collaboration with local emergency agencies.
Students in the gym, trailers, or cafeteria will remain in those locations until further notice.
Permission for parents to pick up their children may be permissible after collaboration with local emergency
agencies.
All entrances to the buildings will be locked down. Those entrances will be supervised by school personnel until
the emergency responders arrive.
All staff will remain with their students and classroom doors will be locked. (Bathroom breaks may be given
depending on the lockdown circumstances. Office will let staff know how bathroom breaks may be given.) Normal
class rotations may resume after collaboration with local emergency agencies.
At no time will school personnel address the media. Media will be directed to central office including media phone
calls.
All phone calls received about the lockdown will be addressed with a brief factual statement. This statement will
be approved by administration.
Teachers may text parents only if a statement is given to the teacher to be texted from administration.
Busses on field trips will be contacted on the situation and instructed where to go. Some trips may allow to
continue after collaboration with local emergency agencies.
All staff should be wearing their identification badges for emergency responder personnel.
All staff should remain calm. Reactions from students and others will depend on your demeanor.

CONSUMER PROTECTION ACT
The Fredericktown School District will automatically opt you in for school/district notifications using the number(s) you
have on file with the district. Messages may include but are not limited to lunch fees, announcements, cancellations, and
other important information. These messages will be sent via automated phone calls and/or SMS test messages. You
are encouraged to update your number with your child’s building office regularly. On the last page of the handbook, you
will find a place where you can check to opt out of receiving these messages.
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CONTACTING SCHOOL
Parents are encouraged to contact school for transportation changes, student absences, questions, or concerns.
Teachers will be available during their prep period, before, or after school to discuss student issues.
 Transportation Changes - Please contact school at (573) 783-5027 by 12:00 noon to make transportation
changes.

Absences - Each time a student is absent parents are expected to:
 Call the school at 783-5027 by 9:00 a.m. to notify us of your child’s absence.
 Send a note with the student when he/she returns if no phone is available or parent was unable to
call. If the absence is not cleared with the office, our school nurse or elementary social worker
may call to follow up the student’s absence.
 Send or have doctor’s excuse faxed to school.
CREDITS
High school credits are awarded for courses offered and taught by the Fredericktown Alternative Learning Campus Staff.
Students will be awarded a letter grade for all courses. An “I” will be awarded for incomplete classes. All failing work is
the responsibility of the student to improve. Other accommodations for grading can be made by the staff, students,
parents/guardians and school administrators working together as a team.
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DAILY SCHEDULE

1st Hour
Mrs.
Hampton
Mr. Boston
Mr. Geile
Mrs.
Redmond

Mr.
Koester

Mr. Sauer
Mrs. Jones
and Mrs.
Gipson
(8)
Mr.
Fitzgerald
& Mrs.
Head (4)
Mrs.
Sutton &
Mrs.
Hamilton
M’s (3)
Mrs.
Comnick &
Mrs.
Hinkle
E’s (1)

2nd Hour

3rd Hour

SS
10

SS
10

HB

HB

INT
2

INT
2

INT
2

FACS/Life
Skills
11

COMP
APP/PF
11

Algebra I
11

CA/MA
Resource
SS
12

Pre-Algebra
12

CA/MA
Resource
SS
12

INT
2

English I
English II
9

SS
9

SS
9

JF Math

JJ Com Art

JF Science

JJ Math

JF Com Arts

JJ Social
Studies

Science

Com Art

Math

Science

Com Art

Math

Gov./World
History
10
HB
7
HC PE/Health
13
CA/MA
Resource
SS
11
CA/MA
Resource
SS
12

4th Hour
Amer
Hist/Civics
10
HB
7

5th Hour

6th Hour

7th Hour

SS
10

SS
10

PREP

HB

HB
7

PREP

PREP
CA/MA
Resource
SS
11
CA/MA
Resource
SS/INT
2 or 12

INT
2
CA/MA
Resource
SS
11

MS & HS Weight
Training
PREP

Transition
12

PREP

English I
English II
9

SS
9

BUS

JJ Science

JF Com Art

JJ Com Art

PREP

JF Social
Studies

JJ Math

JF Math

PREP

Com Art

Math

Com Art

Math

Soc. Studies

Soc. Studies

PREP

PREP

9

DISTRICT CALENDAR

2019-2020
AUGUST

08
12
13
14
15
30

New Teacher Orientation
Teacher Workday
Teacher Workday/Open House in the evening
Teacher Workday
OPEN
No School -- End 1st Month -- 11 Days

SEPTEMBER

02
30

Labor Day -- No School
End 2nd Month -- 19 Days

OCTOBER

18
24
24
25
31

End of 1st Quarter -- 44 Days
Teacher Conferences for K - 5 – No School
Staff Development for grades 6 – 12, No School
No School
End of 3rd Month -- 21 Days

NOVEMBER

04
11
27
28-29
29

Staff Development – No School
No School – Veteran’s Day Holiday
No School
Thanksgiving Vacation
End of 4th Month -- 16 Days

DECEMBER

20
21-31
31

End of 2nd Quarter – 38 Days
Christmas Vacation
End of 5th Month -- 15 Days

JANUARY

01
02-03
06
20
31

New Year’s Day – No School
No School
Classes Resume
No School – MLK Holiday
End of 6th Month -- 19 Days

FEBRUARY

03
17
28

Staff Development – No School
No School – President’s Day
End of 7th Month -- 18 Days

MARCH

06
12
12
13
31

End of 3rd Quarter -- 42 Days
Staff Development K - 5 – No School
Parent/Teacher Conference 6 – 12 – No School
No School
End of 8th Month -- 20 Days

APRIL

09-14
30

No School – Spring/Easter Break
End of 9th Month -- 18 Days

MAY

15
15
15
18

SCHOOL CLOSED
End of 4th Quarter -- 44 Days
End of 10th Month -- 11 Days
Teacher Workday

DAYS MISSED
One May 18
Two May 19
Three May 20
Four May 21

SCHOOL CALENDAR ADJUSTMENT (Tentative – Subject to Change)
Day Five
May 22
Day Six
May 26
Day Seven
May 27
Day Eight
May 28

DRESS CODE
The Board of Education recognizes the value of allowing individual student expression as well as the necessity of
protecting student health and safety and maintaining an atmosphere conducive to education. Student dress code
procedures must be designed with the goal of balancing these competing interests.
All dress code procedures will adhere to health and safety codes and comply with applicable law. Dress that materially
disrupts the educational environment will be prohibited. No procedure will impose dress and grooming rules based on
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gender in violation of Title IX. District procedures will specifically define ambiguous terms, and examples will be provided
when practicable.
In accordance with Missouri Law and the discretionary power granted to school districts under Missouri Law, the policy of
the Fredericktown R-1 School District is to require all students to dress in what the school deems to be moderate type and
style of clothing that is appropriate. The conduct, manners, appearance, and dress of each student play a role in this
process. The Board of Education expects student dress and grooming to be neat, clean, and in good taste so that each
student may share in promoting a positive, healthy, and safe atmosphere within the school district. If a student’s general
appearance attracts undue attention to them or disrupts the educational process, the student will be asked by a building
administrator to make necessary changes. Therefore, if a student is dressed inappropriately, the student may be
removed from class and required to correct the violation before being admitted to class. The Fredericktown R-1 School
District requires that all students and parents adhere, but are not limited, to the following guidelines:

1.

No midriff tops, bathing suits, or spaghetti straps shall be worn. Shirts and blouses need to cover from neck to
shoulder (both sides), have a full back and be long enough to cover the entire torso, including cleavage.

2.

Shoes must be worn at all times. House slippers are not permitted.

3.

Trousers, slacks, shorts and skirts must be sized and worn appropriately plus be securely fastened. No
pajamas or pajama pants. No see through clothing shall be worn that reveals undergarments.

4.

No hats, caps, or other headgear are permitted. Sunglasses may not be worn in the building.

5.

No clothing which illustrates with words or symbols, statements condoning alcohol, tobacco or drug use,
views concerning sexual issues, or depictions of violence or profanity.

6.

No student on or about school property or at any school function shall wear, possess, use, distribute, display
or sell clothing, jewelry, large chains, emblems, badges, symbols, signs or other things which are evidence of
membership or affiliation in any gang or cult.

7.

Body piercing that becomes a safety issue will be prohibited.

8.

No spiked or studded jewelry or large wallet chains. Any jewelry that makes distracting noises, espouses
violence, suggests obscenity, or is a possible hazard to the wearer or other students shall be prohibited.

It is the responsibility of the staff and administration to set the tone for the educational progress of the students of the R-1
District. Extreme styles, fads, or circumstances not covered, or those that constitute a threat to health or safety, will be
treated as inappropriate by the administration or staff. Student dress should lend itself to positive health and safety while
meeting basic social expectations. Failure to comply with the guidelines set forth could subject the student to disciplinary
action. The principal or designee will make the final decision at the school level as to whether specific attire is disruptive
or inappropriate. If a student or parent is in doubt about the appropriateness of an item, the best decision is to leave the
item at home. The school reserves the right under Missouri law to amend these guidelines without prior warning to the
student.
DRIVING REGULATIONS
The following automobile regulations have been adopted for the Fredericktown Alternative Campus:





Once a driver enters the school parking lot in the morning, he/she must park his/her car and go directly to the
school building.
Students are not permitted to sit in parked cars on the school grounds prior to, during, or following the school day.
Accidents in the parking lot must be reported to the principal’s office. The privilege of driving motor vehicles on
school property will be denied if it becomes detrimental to the health, safety, or welfare of the school community.
All state motor vehicle laws apply on campus.
Driving above the speed limit or driving in a dangerous manner will result in a loss of driving privileges.
DROP-OFF and PICK-UP PROCEDURES



Students will be allowed to enter the building at 7:30 a.m. each day. Supervision of students will begin at 7:30.
The district will not be responsible for supervising students before this time unless attending a special class or
event. Please do not drop off students prior to 7:30.
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Early Dismissal - In case of early dismissal, parents must notify the school if there will be a change in
transportation. Otherwise, the early dismissal instructions on the enrollment packet will be followed.
DISMISSAL PROCEDURES




Parent Pick-up : Parents should notify school if someone other than parent or guardian will be picking up a
student by 1:00.
Bus Transportation (Regulations & Expectations)
 Students who are transported will be assigned to a specific bus and bus route.
 Students who ride a bus to school or an activity are expected to return the same way unless prior
arrangements have been made by the parent. Students will not be allowed to ride a different bus or go
with a friend unless the parent/guardian has provided a signed note instructing the school to allow an
alternative means of transportation.

Bus Transportation Changes- Changes in bus transportation must be made no later than 12:00 p.m. to
ensure the safety of our students. Bus passes are written in the office when the parent sends a note or
calls to verify a change in bus routine. Your child must have a bus pass to ride a different bus home.
DRUGS / ALCOHOL

Possession of or being in attendance while under the influence of or soon after consuming any unauthorized prescription
drug, alcohol, narcotic substance, unauthorized inhalants, counterfeit drugs or drug-related paraphernalia, including
controlled substances and illegal drugs may result in the following:





1-180 days out-of-school suspension.
Notification of juvenile and civil authorities.
Parent Contact.
Expulsion.

Sale, purchase or distribution of any prescription drug, alcohol, narcotic substance, unauthorized inhalants, counterfeit
drugs and/or drug related paraphernalia, including controlled substances and illegal drugs.





1-180 days out-of-school suspension.
Expulsion.
Notification of juvenile and civil authorities.
Parent Contact.
EARLY GRADUATION POLICY

The four-year high school attendance requirement may be modified for students based upon the following conditions:
1.

Student must have completed the minimum units required by the State Department of Education and local school
district for graduation.

2.

Student must have taken all required End-of-Course Assessments.

3.

Student may pass the hi-set assessment as required by the Department of Elementary and Secondary Education.

4. The high school diploma will be issued along with the student’s regular graduating class. Under no circumstances will
the diploma be presented at the time of early graduation.
5. The student may not participate in any school functions once he/she has completed early graduation but may
participate in the graduation ceremony if they have attended graduation practice.
EXCUSES TO LEAVE SCHOOL
Only the Principal or his designated representative will excuse students to leave the school during school hours. Always
make arrangements ahead of time if you must leave during the school day. Never leave school without permission from
an administrator. All absences without prior permission are unexcused.
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FIGHTING
Fighting is against the law. All violators will be suspended from school and be referred to civil authorities. Students age
16 and under will be referred to juvenile court and those 17 and over to adult court. Those who fight could receive inschool suspension for 3-5 days, out-of-school suspension for 1-180 days, or expulsion.
FOOD SERVICES
No food or drink may be brought into the school from outside the school building. The student will be able to get breakfast
and lunch from the school. Breakfast and lunch will be brought to the Alternative Campus and served in the classrooms.
If students don’t have any money in their account, he/she will be provided with a sandwich and drink.

2018/2019 Meal Prices
STUDENT
K-12 Breakfast
K-5 Lunch
6-12 Lunch

$1.75
$2.25
$2.35

Reduced
Breakfast
Lunch

.30
.40

ADULT
Breakfast
Lunch

$2.25
$2.95

FRIDAY CLUB
Friday Club includes going to the gym or outside and playing games, watching movies and eating popcorn, having a treat
(soda, ice cream, watermelon, dessert…). Our events include movie/popcorn, trivia games, video game time, field trips,
getting to have treats (students sometimes pay or sometimes they are donated by local businesses) like doughnuts, ice
cream bars, etc. Students who do not qualify for Friday Club have a normal day of study.
GRADUATION
Students who have earned enough credits to graduate from Fredericktown High School will be permitted to participate in
the graduation ceremony as long as their conduct has not reflected discredit upon themselves or their school. If a student
has not met graduation requirements by the graduation ceremony, but can achieve the necessary credit after the
ceremony by attending summer school (earning 1 ½ units) allowed by the school board policy, he or she may take part in
the graduation.
GRADUATION REQUIREMENTS
A planned program of four years in high school is required for high school graduation. In the four-year program, the
student must complete a minimum of 26 units of credit as may now or hereafter be recommended by the State
Department of Education. Units of approved credit may be earned and counted toward meeting high school graduation
requirements through extension or correspondence courses from accredited public education institutions, through Credit
Recovery or by passing the Hi-Set Assessment through the Missouri Options program.
Communication Arts
Social Studies
Mathematics
Science
Health

4 units
3 units
3 units
3 units
.5 units
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Keyboard
.5 units
Fine Arts
1 unit
Practical Arts
1 unit
Physical Education
1 unit
Personal Finance
.5 units
Electives
6.5 units
One Unit of Core Elective of Choice (Math, English, Social Studies, Science)
One Unit of Practical or Fine Arts
Total
26 units
All students shall satisfactorily pass an examination on the provisions and principles of the Constitution of the United
States and of the State of Missouri and take all assessments required in Missouri Schools.
ILLNESS/MEDICAL SERVICES
If a student becomes too ill to remain in class, the procedure outlined by the parent on the enrollment packet will be
followed. (Usually this is a call to the first parent listed.) It is very important that we have up to date phone numbers. We
have temporary facilities to help comfort your ill child while he/she is waiting. Transportation is not provided for sick
children. A student with a contagious illness or condition such as pink eye, chicken pox, ringworm, impetigo, or
pediculosis (head lice) will be sent home and must remain home until the condition or disease is corrected. Students will
be sent home for the following ailments.
 Head Lice
 Fever of 100.0 or over
 Vomiting

MO HealthNet for Kids Program
Program Description
The Federal Children's Health Insurance Program (CHIP), part of the MO HealthNet for Kids program, is a health
insurance program for uninsured children of low-income families who do not have access to affordable health insurance.
Program Requirements
In order to qualify for this benefit program, you must be a resident of Missouri, under 19 years of age or be a primary care
giver with a child under the age of 19, not covered by health insurance (including Medicaid), and a U.S. national, citizen,
legal alien, or permanent resident.
In order to qualify, you must have an annual household income (before taxes) that is less than or equal to the following
amounts:
Household Size*

Maximum Income Level (Per Year)

1

$37,470

2

$50,730

3

$63,990

4

$77,250

5

$90,510
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Household Size*

Maximum Income Level (Per Year)

6

$103,770

7

$117,030

8

$130,290

*For households with more than eight people, add $13,260 per additional person. Always check with the appropriate
managing agency to ensure the most accurate guidelines.
Depending on your income level, you may have to pay a premium for coverage. Please see this state's program
information for details.
https://www.benefits.gov/benefit/1606
PARENT CONFERENCES
Parents may make appointments for conferences with teachers or the principal by telephoning the school office. (7835027)
PART-TIME ATTENDANCE POLICY
Some students in the alternative setting may attend school on a part-time basis based on individual criteria decided upon
through the CARE team meeting. Students may not attend some classes in the morning, leave school, and then return for
an afternoon class. Students electing to choose this path must apply through the alternative campus Principal. These
students will be considered as any other student, subject to the same rules and guidelines, and may attend allowable
school functions and walk with the graduating class upon completion of course work if they so choose.

RESPECT OF PROPERTY
Each student is expected to assume responsibility for the care of all school property. Students who damage property
accidentally are responsible for paying for the damage. Damage of a malicious nature must be repaired or replaced at the
expense of the student with additional disciplinary action.
RESTROOM USE
Restroom breaks will be scheduled throughout the school day. Teachers will take students to the restroom in groups. The
restroom schedule will continue with girls scheduled at the beginning of the hour and boys scheduled at the end of the
hour. Students who ask to go in between times will not be allowed to go to the restroom. Any student who insists on
going to the restroom outside of the assigned schedule will receive 2 minors.
SCHOOL CLOSING
In the event of severely inclement weather or mechanical breakdown, school may be closed. School closing or early
dismissal will be announced over the listed radio and television stations. DO NOT call school personnel.
 FROGGY-96
 KTJJ
 KFVS-12
 KSDK-5
 ALERT NOW Phone System
 The Fredericktown R-1 District Facebook Page
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STUDENT BEHAVIOR
The purpose of our school is to provide the best possible educational environment for the students in our community. The
student’s prime responsibility is to secure an education. We feel a proper atmosphere must be maintained within the
school to make this learning possible. There are times when it is necessary for school officials to make a decision
concerning the acceptability of a student’s behavior in school, and these decisions must be based on the welfare of the
total school community and how this behavior problem will affect the learning environment.
STUDENT CLASSIFICATION
Classification of students will be determined by number of semesters a student has attended high school not by
the number of credits the student has achieved.
Senior – Have attended 3 years or the equivalence of 6 semesters of high school work.
Junior – Have attended 2 years or the equivalence of 4 semesters of high school work.
Sophomore – Have attended 1 year or the equivalence of 2 semesters of high school work.
Freshman – Students who are beginning their first year of high school work.
TARDIES
Students who are tardy to school will only be able to gain 60% out of 100% for student participation during first hour class.
TECHNOLOGY ACCEPABLE USE POLICY
This policy defines the boundaries of "acceptable use" for district technology resources, including computers, tablets,
networks (both wired and wireless), electronic mail services and electronic information as detailed below. It includes, by
reference, a self-contained compilation of specific rules that can be modified as the electronic information environment
evolves. No access will be permitted to the districts technology resources before the district has an appropriately filled out
and legibly signed user agreement on file at the Technology Department.
1. All district regulations apply including, but not limited to, Board Policy, Network Acceptable Use Policy, Web
Acceptable Use Policy and PC Policy Guidelines.
2. The opportunity to access on-line information is a privilege, which may be revoked by building administration or
administrator(s) of the computer system at any time for abusive, unauthorized, or inappropriate conduct.
Disciplinary action may be taken under standard school district rules for misconduct including but not limited to
suspension or revocation of my access to district technology, and/or detention, suspension or expulsion from
school.
3. Any behavior with respect to the electronic environment which interferes with the mission or activities of the
School District, or jeopardizes safety, security, or usefulness will be regarded as unethical/inappropriate conduct.
Such conduct may include, but is not limited to:
a. The placing or retrieval of any unlawful information on or through the computer system.
b. Accessing/using another person's registered account, password, files or email account.
c. Keeping passwords confidential and changing them on a routine basis. (A user will not be held
responsible for theft of passwords and ID's, but may be responsible if the theft was the result of user
negligence.
d. Any use that has the purpose or effect of discriminating or harassing any person or persons on the basis
of race, color, religion, sex, national origin, ancestry, disability, age, pregnancy, use of leave protected by
the Family medical Leave Act or the violation of any person(s) rights under applicable laws is prohibited.
e. Making district computing resources available to individuals not affiliated with the district without the
approval of the Director of Technology or designated representative. This includes but is not limited to;
connecting foreign equipment to wired or wireless district connections and sharing of district software.
f. Using obscene, abusive or otherwise inappropriate language or images in either public or private files or
messages. Deleting, examining, copying or modifying files or data belonging to other users without prior
consent is prohibited.
g. Using an account, computer/media equipment to obtain, view, download, or otherwise gain access to
inappropriate material which includes but is not limited to: text, images, videos, sound files, pornography,
pervasively indecent or vulgar advertising any product or service not permitted to minors.
h. Use of district technology for soliciting, advertising, fund-raising, commercial purposes or financial gain is
prohibited.
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i.
j.
k.
l.
m.
n.
o.
p.

Users are required to obey all laws including, criminal, copyrights, privacy, defamation and obscenity
laws.
Circumventing district content filters is strictly prohibited including the usage of cellular data. Only district
provided networks (wired and/or wireless) will be used to access the Internet.
All users must remain within their allotted amount of disk space.
The copying of district software for use outside of the district is prohibited unless permitted by the district's
software license and approved by district personnel.
At no time shall district technology be moved or relocated without approval from the Director of
Technology.
Users may not install software on district electronic devices.
The introduction of computer viruses, hacking tools, or other disruptive or destructive programs is
prohibited.
Mass consumption of technology resources which inhibits use by other users is prohibited.

4. When demand for computing resources may exceed available capacity, priorities for their use will be established
and enforced. The Director of Technology or designated contact may set and alter priorities for exclusively local
computing/networking resources at any time.
5. Users should be aware there is no expectation as to the right of privacy. The district may monitor technology
usage, including but not limited to accessing browse/Internet logs, email logs, any other history of use including
non-school owned devices connected to district technology and network directories both public and private. The
district reserves the right to inspect any material stored in files to which users have access and will edit or remove
any material that the Director of Technology or designated representative, in their sole discretion, believes may be
unlawful or harmful at any time.
a. Routine maintenance and monitoring of the system may lead to discovery that the user has or is violating
the technology acceptable use policy, board policy, or the law.
b. An individual search will be conducted if there is reasonable suspicion that a user has violated the
technology acceptable use policy, board policy, or the law. The nature of the investigation will be
reasonable and related to the initial context of the nature of the alleged violation and/or as related to items
discovered during initial investigation.
c. Personal files may be discoverable under state public record laws.
6. The school district does not warrant the functions of the system or that it will be error-free or uninterrupted; nor
shall it be liable for any direct, or indirect, incidental, or consequential damages (including lost data, information,
damage or removable media) sustained or incurred in connection with the use, operation, or inability of the
system.
7. Non-school owned electronic devices that are lost or stolen are the responsibility of the user and the district shall
bear no liability.
8. Rules and regulations of the acceptable use policy are subject to change without notice by the Director of
Technology or designated representative reflecting district guidelines. All users are subject to these rules and
regulations.
9. Use of the district licensed software after graduation and/or enrollment ceases and is prohibited.
10. All network access and privileges will be revoked immediately when a user ceases to be enrolled at the district
regardless of when, during the calendar year, enrollment is dropped.
11. Email accounts for users that graduate will remain active for a period of no more than forty-five (45) days after
graduation. This will enable the former user to transition to a new email account so long as the user remains in
good standing with the school district. At the end of the forty-five (45) day grace period, the email system will
automatically deactivate access to the user account.
12. The district reserves the right to revoke network, email, electronic, wired, wireless, and all other technology
access at any time the Director of Technology or designated representative deems necessary.

13. Users are responsible for all data in their directories both public and private and are responsible for all email
originating from the users email account, including but not limited to remote access via mobile devices.
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14. Remote devices, regardless of school owned or not, are subject to remote wipe if deemed necessary by the
Director of Technology or designated representative.
15. Users shall use only district approved and district managed communication and email systems.
16. Misrepresentation (including forgery) of the identity of the sender or source of an electronic communication,
alteration of the content of a message originating from another person or computer with intent to deceive, the
interception or attempted interception of communications by parties not explicitly intended to receive them is
strictly prohibited.
17. User accounts that have not been accessed for ninety (90) days will be deactivated.
18. Violation of any of the policies and procedures in this acceptable use policy or violation of any of the policies
referenced herein may constitute disciplinary action. The extent of the disciplinary action shall be determined by
the Director of Technology, Building Principal or a designated representative.
TEXTBOOKS
Textbooks are provided for you by the Fredericktown R-1 School District. Lost or damaged books are the financial
responsibility of the student. Full cost is required for a new textbook. For each year a book is used, the cost is reduced
20%. A textbook that is 5 years or older will cost 20% of the full price. If a book is lost or stolen, another one will be
issued.
TOBACCO
Possession of any tobacco products or vapor products on school grounds, school transportation, or at any school activity.
 Principal/Student conference.
 Confiscation of tobacco or vape product.
 In-school suspension.
 Notification of juvenile and civil authorities.
Use of any tobacco products on school grounds, school transportation, or at any school activity.
 3-5 days in-school suspension.
 Confiscation of tobacco products.
 Parent Contact.
 Notification of juvenile and civil authorities.
 1-180 days out-of-school suspension.
VISITORS
All visitors are required to register in the office upon entering the building. A visitor’s pass will be issued and must be
worn while at school.
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SCHOOL DISTRICT BOARD POLICIES
PROHIBITION AGAINST DISCRIMINATION, HARASSMENT and RETALIATION (NOTICE of NONDISCRIMINATION)
FILE: AC
General Rule
The Fredericktown R-I School District Board of Education is committed to maintaining a workplace and educational
environment that is free from discrimination and harassment in admission or access to, or treatment or employment in, its
programs, services, activities and facilities. In accordance with law, the district strictly prohibits discrimination and
harassment against employees, students or others on the basis of race, color, religion, sex, national origin, ancestry,
disability, age, genetic information or any other characteristic protected by law. The Fredericktown R-I School District is an
equal opportunity employer.
The Board also prohibits:

1.

Retaliatory actions including, but not limited to, acts of intimidation, threats, coercion or discrimination against
those who:

a)

Make complaints of prohibited discrimination or harassment.

b)

Report prohibited discrimination or harassment.

c)

Participate in an investigation, formal proceeding or informal resolution, whether conducted internally or
outside the district, concerning prohibited discrimination or harassment.

2.

Aiding, abetting, inciting, compelling or coercing discrimination, harassment or retaliatory actions.

3.

Discrimination, harassment or retaliation against any person because of such person’s association with a person
protected from discrimination or harassment in accordance with this policy.

All employees, students and visitors must immediately report to the district for investigation any incident or behavior that
could constitute discrimination, harassment or retaliation in accordance with this policy. If a student alleges sexual
misconduct on the part of any district employee to any person employed by the district, that person will immediately report
the allegation to the Children's Division (CD) of the Department of Social Services in accordance with state law. In
accordance with this policy and as allowed by law, the district will investigate and address discrimination, harassment and
retaliation that negatively impact the school environment, including instances that occur off district property or are
unrelated to the district's activities.
Additional Prohibited Behavior
Behavior that is not unlawful or does not rise to the level of illegal discrimination, harassment or retaliation might still be
unacceptable for the workplace or the educational environment. Demeaning or otherwise harmful actions are prohibited,
particularly if directed at personal characteristics including, but not limited to, socioeconomic level, sexual orientation or
perceived sexual orientation.
Boy Scouts of America Equal Access Act
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As required by law, the district will provide equal access to district facilities and related benefits and services and will not
discriminate against any group officially affiliated with the Boy Scouts of America, the Girl Scouts of the United States of
America or any other youth group designated in applicable federal law.
School Nutrition Programs
School nutrition programs include the National School Lunch Program, the Special Milk Program, the School Breakfast
Program and the Summer Food Service Program.
Interim Measures
When a report is made or the district otherwise learns of potential discrimination, harassment or retaliation, the district will
take immediate action to protect the alleged victim, including implementing interim measures. For example, the district
may alter a class seating arrangement, provide additional supervision for a student or suspend an employee pending an
investigation. The district will take immediate steps to prevent retaliation against the alleged victim, any person associated
with the alleged victim, or any witnesses or participants in the investigation. These steps may include, but are not limited
to, notifying students, employees and others that they are protected from retaliation, ensuring that they know how to report
future complaints, and initiating follow-up contact with the complainant to determine if any additional acts of discrimination,
harassment or retaliation have occurred.
Consequences and Remedies
If the district determines that discrimination, harassment or retaliation have occurred, the district will take prompt, effective
and appropriate action to address the behavior, prevent its recurrence and remedy its effects.
Employees who violate this policy will be disciplined, up to and including employment termination. Students who violate
this policy will be disciplined, which may include suspension or expulsion. Patrons, contractors, visitors or others who
violate this policy may be prohibited from district property or otherwise restricted while on district property. The
superintendent or designee will contact law enforcement or seek a court order to enforce this policy when necessary or
when actions may constitute criminal behavior.
Students, employees and others will not be disciplined for speech in circumstances where it is protected by law.
In accordance with law and district policy, any person suspected of abusing or neglecting a child will be reported
immediately to the CD.
Remedies provided by the district will attempt to minimize the burden on the victim. Such remedies may include, but are
not limited to: providing additional resources such as counseling, providing access to community services, assisting the
victim in filing criminal charges when applicable, moving the perpetrator to a different class or school, providing an escort
between classes, or allowing the victim to retake or withdraw from a class. The district may provide additional training to
students and employees, make periodic assessments to make sure behavior complies with district policy, or perform a
climate check to assess the environment in the district.
Definitions
Compliance Officer – The individual responsible for implementing this policy, including the acting compliance officer when
he or she is performing duties of the compliance officer.
Discrimination – Conferring benefits upon, refusing or denying benefits to, or providing differential treatment to a person or
class of persons in violation of law based on race, color, religion, sex, national origin, ancestry, disability, age, genetic
information or any other characteristic protected by law, or based on a belief that such a characteristic exists.
Grievance – A verbal or written report (also known as a complaint) of discrimination, harassment or retaliation made to the
compliance officer.
Harassment – A form of discrimination, as defined above, that occurs when the school or work environment becomes
permeated with intimidation, ridicule or insult that is sufficiently severe or pervasive enough that it unreasonably alters the
employment or educational environment.
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Behaviors that could constitute illegal harassment include, but are not limited to, the following acts if based on
race, color, religion, sex, national origin, ancestry, disability, age, genetic information or any other characteristic
protected by law or based on a belief that such a characteristic exists: graffiti; display of written material, pictures
or electronic images; name calling, teasing or taunting; insults, derogatory remarks or slurs; jokes; gestures;
threatening, intimidating or hostile acts; physical acts of aggression, assault or violence; theft; or damage to
property.
Sexual Harassment – A form of discrimination, as defined above, on the basis of sex. Sexual harassment is unwelcome
conduct that occurs when a) benefits or decisions are implicitly or explicitly conditioned upon submission to, or punishment is
applied for refusing to comply with, unwelcome sexual advances, requests for sexual favors or conduct of a sexual nature; or
b) the school or work environment becomes permeated with intimidation, ridicule or insult that is based on sex or is sexual in
nature and that is sufficiently severe or pervasive enough to alter the conditions of participation in the district’s programs and
activities or the conditions of employment. Sexual harassment may occur between members of the same or opposite sex.
The district presumes a student cannot consent to behavior of a sexual nature with an adult regardless of the circumstance.
Behaviors that could constitute sexual harassment include, but are not limited to:

1.

Sexual advances and requests or pressure of any kind for sexual favors, activities or contact.

2.

Conditioning grades, promotions, rewards or privileges on submission to sexual favors, activities or contact.

3.

Punishing or reprimanding persons who refuse to comply with sexual requests, activities or contact.

4.

Graffiti, name calling, slurs, jokes, gestures or communications of a sexual nature or based on sex.

5.

Physical contact or touching of a sexual nature, including touching of intimate parts and sexually motivated or
inappropriate patting, pinching or rubbing.

6.

Comments about an individual's body, sexual activity or sexual attractiveness.

7.

Physical sexual acts of aggression, assault or violence, including criminal offenses (such as rape, sexual assault or
battery, and sexually motivated stalking) against a person's will or when a person is not capable of giving consent
due to the person's age, intellectual disability or use of drugs or alcohol.

8.

Gender-based harassment and acts of verbal, nonverbal, written, graphic or physical conduct based on sex or sex
stereotyping, but not involving conduct of a sexual nature.
Working Days – Days on which the district's business offices are open.
Compliance Officer
The Board designates the following individual to act as the district’s compliance officer:
Assistant Superintendent
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Fredericktown R-I School District
704 E. Hwy. 72
Fredericktown, MO 63645
Phone: (573) 783-2570
Fax: (573) 783-7045
shannon.henson@blackcatsk12.org
In the event the compliance officer is unavailable or is the subject of a report that would otherwise be made to the
compliance officer, reports should instead be directed to the acting compliance officer:
Superintendent of Schools
Fredericktown R-I School District
704 E. Hwy. 72
Fredericktown, MO
Phone: 573-783-2570
Fax: 573-783-7045
brett.reutzel@blackcatsk12.org
The compliance officer or acting compliance officer will:

1.

Coordinate district compliance with this policy and the law.

2.

Receive all grievances regarding discrimination, harassment and retaliation in the Fredericktown R-I School District.

3.

Serve as the district’s designated Title IX, Section 504 and Americans with Disabilities Act (ADA) coordinator, as well
as the contact person for compliance with other discrimination laws.

4.

Investigate or assign persons to investigate grievances; monitor the status of grievances to ensure that additional
discrimination, harassment and retaliation do not occur; and recommend consequences.

5.

Review all evidence brought in disciplinary matters to determine whether additional remedies are available, such as
separating students in the school environment.

6.

Determine whether district employees with knowledge of discrimination, harassment or retaliation failed to carry out
their reporting duties and recommend disciplinary action, if necessary.

7.

Communicate regularly with the district's law enforcement unit to determine whether any reported crimes constitute
potential discrimination, harassment or retaliation.

8.

Oversee discrimination, harassment or retaliation grievances, including identifying and addressing any patterns or
systemic problems and reporting such problems and patterns to the superintendent or the Board.
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9.

Seek legal advice when necessary to enforce this policy.

10.

Report to the superintendent and the Board aggregate information regarding the number and frequency of grievances
and compliance with this policy.

11.

Make recommendations regarding changing this policy or the implementation of this policy.

12.

Coordinate and institute training programs for district staff and supervisors as necessary to meet the goals of this
policy, including instruction in recognizing behavior that constitutes discrimination, harassment and retaliation.

13.

Periodically review student discipline records to determine whether disciplinary consequences are applied uniformly.

14.

Perform other duties as assigned by the superintendent.

Public Notice
The superintendent or designee will continuously publicize the district’s policy prohibiting discrimination, harassment and
retaliation and disseminate information on how to report discrimination, harassment and retaliation. Notification of the
district's policy will be posted in a public area of each building used for instruction or employment or open to the public.
Information will also be distributed annually to employees, parents/guardians and students as well as to newly enrolled
students and newly hired employees. District bulletins, catalogs, application forms, recruitment material and the district’s
website will include a statement that the Fredericktown R-I School District does not discriminate in its programs, services,
activities, facilities or with regard to employment. The district will provide information in alternative formats when necessary to
accommodate persons with disabilities.
Reporting
Students, employees and others may attempt to resolve minor issues by addressing concerns directly to the person alleged
to have violated this policy, but they are not expected or required to do so. Any attempts to voluntarily resolve a grievance
will not delay the investigation once a report has been made to the district.
Unless the concern is otherwise voluntarily resolved, all persons must report incidents that might constitute discrimination,
harassment or retaliation directly to the compliance officer or acting compliance officer. All district employees will instruct all
persons seeking to make a grievance to communicate directly with the compliance officer. Even if the suspected victim of
discrimination, harassment or retaliation does not file a grievance, district employees are required to report to the compliance
officer any observations, rumors or other information regarding actions prohibited by this policy. If a verbal grievance is
made, the person will be asked to submit a written complaint to the compliance officer or acting compliance officer. If a
person refuses or is unable to submit a written complaint, the compliance officer will summarize the verbal complaint in
writing. A grievance is not needed for the district to take action upon finding a violation of law, district policy or district
expectations.
Even if a grievance is not directly filed, if the compliance officer otherwise learns about possible discrimination, harassment
or retaliation, including violence, the district will conduct a prompt, impartial, adequate, reliable and thorough investigation to
determine whether unlawful conduct occurred and will implement the appropriate interim measures if necessary.
Student-on-Student Harassment
Building-level administrators are in a unique position to identify and address discrimination, harassment and retaliation
between students, particularly when behaviors are reported through the normal disciplinary process and not through a
grievance. Administrators have the ability to immediately discipline a student for prohibited behavior in accordance with the
district’s discipline policy. Administrators will report all incidents of discrimination, harassment and retaliation to the
compliance officer and will direct the parent/guardian and student to the compliance officer for further assistance. The
compliance officer may determine that the incident has been appropriately addressed or recommend additional action. When
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a grievance is filed, the investigation and complaint process detailed below will be used.
Investigation
The district will immediately investigate all grievances. All persons are required to cooperate fully in the investigation. The
district compliance officer or other designated investigator may utilize an attorney or other professionals to conduct the
investigation.
In determining whether alleged conduct constitutes discrimination, harassment or retaliation, the district will consider the
surrounding circumstances, the nature of the behavior, the relationships between the parties involved, past incidents, the
context in which the alleged incidents occurred and all other relevant information. Whether a particular action or incident
constitutes a violation of this policy requires a determination based on all of the facts and surrounding circumstances. If, after
investigation, school officials determine that it is more likely than not (the preponderance of the evidence standard) that
discrimination, harassment or other prohibited behavior has occurred, the district will take immediate corrective action.
Grievance Process Overview

1.

If a person designated to hear a grievance or appeal is the subject of the grievance, the compliance officer may
designate an alternative person to hear the grievance, or the next highest step in the grievance process will be used.
For example, if the grievance involves the superintendent, the compliance officer may designate someone outside
the district to hear the grievance in lieu of the superintendent, or the grievance may be heard directly by the Board.

2.

An extension of the investigation and reporting deadlines may be warranted if extenuating circumstances exist as
determined by the district's compliance officer. The person filing the complaint will be notified when deadlines are
extended. If more than twice the allotted time has expired without a response, the appeal may be taken to the next
level.

3.

Failure of the person filing the grievance to appeal within the timelines given will be considered acceptance of the
findings and remedial action taken.

4.

To the extent permitted by law, the district will investigate all grievances, even if an outside enforcing agency such as
the Office for Civil Rights, law enforcement or the CD is also investigating a complaint arising from the same
circumstances.

5.

The district will only share information regarding an individually identifiable student or employee with the person filing
the grievance or other persons if allowed by law and in accordance with Board policy.

5. Upon receiving a grievance, district administrators or supervisors, after consultation with the compliance officer, will
implement interim measures as described in this policy if necessary to prevent further potential discrimination,
harassment or retaliation during the pending investigation.
Grievance Process

1.

Level I – A grievance is filed with the district's compliance officer. The compliance officer may, at his or her discretion,
assign a school principal or other appropriate supervisor to conduct the investigation when appropriate.
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Regardless of who investigates the grievance, an investigation will commence immediately, but no later than five
working days after the compliance officer receives the grievance. The compliance officer or designee shall conduct a
prompt, impartial, adequate, reliable and thorough investigation, including the opportunity for the person filing the
grievance and other parties involved to identify witnesses and provide information and other evidence. The
compliance officer or designee will evaluate all relevant information and documentation relating to the grievance.

Within 30 working days of receiving the grievance, the compliance officer will complete a written report that
summarizes the facts and makes conclusions on whether the facts constitute a violation of this policy based on the
appropriate legal standards. If a violation of this policy is found, the compliance officer will recommend corrective
action to the superintendent to address the discrimination, harassment or retaliation; prevent recurrence; and remedy
its effects. If someone other than the compliance officer conducts the investigation, the compliance officer or acting
compliance officer will review and sign the report. The person who filed the grievance, the victim if someone other
than the victim filed the grievance, and any alleged perpetrator will be notified in writing, within five working days of
the completion of the report, in accordance with law and district policy, regarding whether the district's compliance
officer or designee determined that district policy was violated.

2.

Level II – Within five working days after receiving the Level I decision, the person filing the grievance, the victim if
someone other than the victim filed the grievance, or any alleged perpetrator may appeal the compliance officer’s
decision to the superintendent by notifying the superintendent in writing. The superintendent may, at his or her
discretion, designate another person (other than the compliance officer) to review the matter when appropriate.

Within ten working days, the superintendent will complete a written decision on the appeal, stating whether a
violation of this policy is found and, if so, stating what corrective actions will be implemented. If someone other than
the superintendent conducts the appeal, the superintendent will review and sign the report before it is given to the
person appealing. A copy of the appeal and decision will be given to the compliance officer or acting compliance
officer. The person who initially filed the grievance, the victim if someone other than the victim filed the grievance,
and any alleged perpetrator will be notified in writing, within five working days of the superintendent's decision,
regarding whether the superintendent or designee determined that district policy was violated.

3.

Level III – Within five working days after receiving the Level II decision, the person filing the grievance, the victim if
someone other than the victim filed the grievance, or any alleged perpetrator may appeal the superintendent’s
decision to the Board by notifying the Board secretary in writing. The person filing the grievance and the alleged
perpetrator will be allowed to address the Board, and the Board may call for the presence of such other persons
deemed necessary. The Board will issue a decision within 30 working days for implementation by the administration.
The Board secretary will give the compliance officer or acting compliance officer a copy of the appeal and decision.
The person who filed the grievance, the victim if someone other than the victim filed the grievance, and the alleged
perpetrator will be notified in writing, within five working days of the Board's decision, in accordance with law and
district policy, regarding whether the Board determined that district policy was violated. The decision of the Board is
final.

Confidentiality and Records
To the extent permitted by law and in accordance with Board policy, the district will keep confidential the identity of the
person filing a grievance and any grievance or other document that is generated or received pertaining to grievances.
Information may be disclosed if necessary to further the investigation, appeal or resolution of a grievance, or if necessary to
carry out disciplinary measures. The district will disclose information to the district’s attorney, law enforcement, the CD and
others when necessary to enforce this policy or when required by law. In implementing this policy, the district will comply with
state and federal laws regarding the confidentiality of student and employee records. Information regarding any resulting
employee or student disciplinary action will be maintained and released in the same manner as any other disciplinary record.
The district will keep any documentation created in investigating the complaint including, but not limited to, documentation
considered when making any conclusions, in accordance with the Missouri Secretary of State's retention manuals and as
advised by the district's attorney.
Training
The district will provide training to employees on identifying and reporting acts that may constitute discrimination, harassment
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or retaliation. The district will instruct employees to make all complaints to the district's compliance officer or acting
compliance officer and will provide current contact information for these persons. The district will inform employees of the
consequences of violating this policy and the remedies the district may use to rectify policy violations. All employees will have
access to the district's current policy, required notices and complaint forms. The district will provide additional training to any
person responsible for investigating potential discrimination, harassment or retaliation.
The district will provide information to parents/guardians and students regarding this policy and will provide age-appropriate
instruction to students.
*******
PROHIBITION AGAINST DISCRIMINATION, HARASSMENT and RETALIATION (NOTICE of NONDISCRIMINATION)
FILE: AC-AF1
CRITICAL
The Fredericktown R-I School District Board of Education is committed to maintaining a workplace and educational
environment that is free from discrimination and harassment in admission or access to, or treatment or employment in, its
programs, services, activities and facilities. In accordance with law, the district strictly prohibits discrimination and
harassment against employees, students or others on the basis of race, color, religion, sex, national origin, ancestry,
disability, age, genetic information or any other characteristic protected by law in its programs, activities or in employment.
The Board also prohibits retaliatory actions against those who report or participate in the investigation of prohibited
discrimination or harassment. The Fredericktown R-I School District is an equal opportunity employer. The district also
provides equal access to the Boy Scouts of America, the Girl Scouts of the United States of America, and other
designated youth groups in accordance with federal law.
*******
DISTRICT and BUILDING ACCOUNTABILITY REPORT CARDS
FILE: ADF-AP1
Critical
A school accountability report card for each school building in the district and the district as a whole will be produced in
accordance with law and made available to the public on the district's website. The district will provide information
included in the report card to parents/guardians, community members, the print and broadcast news media, and
legislators by December 1 annually or as soon thereafter as the information is available to the district. The district will
distribute the information in substantive official communications such as student report cards. The district will make
reasonable efforts to supply copies of the reports or other information regarding the reports to businesses such as real
estate and employment firms, so that parents/guardians and businesses from outside the district that may be
contemplating relocation have access to this information. (20 U.S.C. ' 6311, ' 160.522, RSMo.)
*******
DISTRICT WELLNESS PROGRAM (K-12)
FILE: ADF-AP1
Critical
The primary goals of the Fredericktown R-I School District’s wellness program are to promote student health, reduce
student overweight/obesity, facilitate student learning of lifelong healthy habits and increase student achievement. The
following procedures will guide the implementation of the district wellness program.
Nutrition Guidelines
The Fredericktown R-I School District is committed to ensuring that all foods and beverages sold, provided or made
available to students on school campuses during the school day support healthy eating and create an environment that
reinforces the development of healthy eating habits. For that reason, and as required by law, the district has set the
following nutrition standards for its meal programs, competitive foods and beverages sold outside the meal programs, and
other foods and beverages provided or made available to students during the school day.
For the purposes of this procedure, the school day is the time period from the midnight before to 30 minutes after the
official school day. These meal standards do not apply to food sold at other times, such as evening or weekend events.
Nutrition Standards for Meal Programs
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The food sold to students as part of the district's meal programs will meet the requirements of the U.S. Department of
Agriculture (USDA).
Nutrition Standards for Competitive Foods and Beverages
The foods and beverages sold and served during the school day outside the reimbursable school meal programs
(competitive foods and beverages) will meet or exceed the USDA Smart Snacks in School (Smart Snacks) nutrition
standards. These standards will apply in all locations any time foods and beverages are sold to students during the school
day, which includes, but is not limited to, foods and beverages sold in vending machines, school stores, and snack or food
carts; à la carte options in cafeterias; and food and beverages sold through district-sponsored fundraising, including
fundraising by student-initiated groups, unless an exemption applies, as described below.
Fundraising Exemption to Nutrition Guidelines
Unless otherwise prohibited by Board policies or limitations on marketing, the following are exemptions to the rule
requiring that foods sold as fundraisers meet USDA standards:
1. Foods sold off campus, outside the school day or to nonstudents do not have to meet the USDA standards.
2. Foods that do not meet USDA standards and are not intended for consumption at school may be delivered during the
school day, and order forms for such food may be distributed during the school day, to the extent that these activities
otherwise comply with district policies and procedures.
1. Each school building within the district may hold up to five one-day fundraisers per school year on district property
during the school day that involve the sale of foods that do not meet USDA standards.
Nutrition Standards for Foods and Beverages Provided to Students during the School Day
All foods and beverages the district provides or makes available to students during the school day will meet or exceed the
Smart Snacks nutrition standards. This includes, but is not limited to, foods and beverages provided or made available to
students for celebrations, classroom parties and birthdays, regardless of the source of the food. The district will provide
parents/guardians and district employees a list of foods and beverages that meet the Smart Snacks nutrition standards
and a list of healthy party ideas, including nonfood celebration ideas.
Foods and beverages should not be used as a reward or withheld as punishment.
Water
Students will have access to safe and unflavored drinking water throughout the school day in every district facility used by
students. Free, safe and unflavored drinking water will be available to students during mealtimes in the places where
meals are served
Nutrition Education
The district's nutrition education goal is to integrate sequential nutrition education with the comprehensive health
education program and, to the extent possible, the core curriculum taught at every grade level in order to provide students
with the necessary knowledge and skills to make healthy nutrition decisions. In order to achieve the nutrition education
goal, the district will:
1. Provide students at all grade levels with adequate nutrition knowledge including, but not limited to:
- The benefits of healthy eating.
- Essential nutrients.
Nutritional deficiencies.
Principles of healthy weight management.
The use and misuse of dietary supplements.
Safe food preparation, handling and storage.
2. Provide students with nutrition-related skills that minimally include the ability to:
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Plan healthy meals.
Understand and use food labels.
Apply the principles of the USDA's Dietary Guidelines for Americans and MyPlate.
Critically evaluate nutrition information, misinformation and commercial food advertising.
Assess personal eating habits, nutrition goal-setting and achievement.
3. Provide instructional activities that stress the appealing aspects of healthy eating and are hands-on, behavior based,
culturally relevant, developmentally appropriate and enjoyable. Examples of activities include, but are not limited to: food
preparation, contests, promotions, taste testings, farm visits and school gardens.
4. Encourage district staff to cooperate with local agencies and community groups to provide students with opportunities
for volunteer work related to nutrition, such as in food banks, soup kitchens or after-school programs.
5. Provide information to all school staff about the symptoms of nutrition-related conditions such as unhealthy weight,
eating disorders and other nutrition-related health problems. Staff members who identify students who may have nutritionrelated conditions will notify school counselors or student health services staff. When appropriate, school counselors or
student health services staff will provide information about these conditions, including available treatment options, to the
student and his or her parents/guardians.
2. Coordinate the food service program with nutrition instruction. Food service staff should also work closely with those
responsible for other components of the school health program to achieve common goals.
Nutrition Promotion
Nutrition promotion that uses evidence-based techniques to encourage healthy nutrition choices and participation in
school meal programs positively influences lifelong eating behaviors. Students and staff will receive consistent nutrition
messages throughout district facilities. Nutrition promotion also includes marketing and advertising nutritious foods and
beverages to students and is most effective when implemented consistently by school staff, parents/guardians and the
community. The district will promote the importance of good nutrition in its schools and in the community through one or
more of the following activities:
1. Offering healthy eating seminars for parents/guardians.
2. Providing nutrition information to parents/guardians via newsletters, handouts, presentations or other appropriate
means.
3. Posting nutrition tips on district websites.
4. Offering appropriate, participatory activities, such as cooking lessons or demonstrations, taste testings, farm visits and
school gardens.

5. Disseminating information about community programs that offer nutrition assistance to families.
6. Posting links on district websites to research and articles explaining the connections between good nutrition and
academic performance.
7. Providing school meals that meet a variety of cultural preferences with a special emphasis on the populations served by
the district.
8. Posting menus, including nutrient contents and ingredients, on district and school websites.
If practical, the district will provide information in a language understandable to the parents/guardians.
Marketing and Advertising
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Marketing in district facilities will be consistent with the goals of the district's wellness program and comply with Board
policy. The district will strive to promote the wellness program and educate parents/guardians regarding the quality of
district foods.
Critical Food and beverage marketing will be limited to the promotion of foods and beverages that meet the Smart Snacks
nutrition standards. Other examples of marketing and advertising the district will scrutinize include, but are not limited to,
pricing strategies that promote healthy food choices; audiovisual programming; educational incentive programs;
scoreboards; book covers; district transportation; and vending machine displays.
Physical Activity
Moderate Physical Activity – Low-impact to medium-impact physical exertion designed to increase an individual's heart
rate to rise to at least 75 percent of his or her maximum heart rate. Examples of moderate physical activity include, but are
not limited to, running, calisthenics or aerobic exercise. Time spent in recess and physical education counts as moderate
physical activity.
Recess – A structured play environment outside of regular classroom instructional activities that allows students to
engage in safe and active free play.
The district's physical activity goal is to assist students in learning to value and enjoy physical activity as an ongoing part
of a healthy lifestyle by ensuring that every student has the opportunity to develop the knowledge, skills and desire to
perform a variety of physical activities, maintain physical fitness and regularly participate in physical activity. In order to
achieve the physical activity goal, the district will:
1. Develop a sequential program of appropriate physical education aligned with Missouri Learning Standards for every
student. The elementary program will provide for:





A minimum of 20 minutes of recess per day. Recess may be incorporated into the lunch period, but will be
scheduled before lunch and held outdoors when possible. 23
An average of 150 minutes of moderate physical activity each five-day school week or an average of 30
minutes per school day. The program will provide for at least 50 minutes per week of physical education
under the supervision of a certified physical education instructor.
The middle school program will provide for a minimum of 3,000 minutes of physical education per year.
The high school program will provide for a minimum of one unit of physical education prior to graduation.

All activity will:






Emphasize knowledge and skills for a lifetime of regular physical activity.
Meet the needs of all students, especially those who are not physically skilled or who have special needs.
Provide a variety of activity choices, feature cooperative as well as competitive activities, and account for
gender and cultural differences in students' interests.
Prohibit exemptions from physical education courses on the basis of participation in an athletic team,
community recreation program, ROTC, marching band or other school or community activity.
Contribute to achieving the goals established in the district's wellness policy and be closely coordinated with
the other components of the overall school health program.

2. Provide opportunities and encouragement for students to voluntarily participate in before and after-school physical
activity programs designed to supplement, not replace, the district's physical education offerings, such as
intramural activities, interscholastic athletics and clubs by:




Providing a diverse selection of competitive and noncompetitive, as well as structured and unstructured,
activities to the extent that staffing and district/community facilities permit.
Offering intramural physical activity programs that feature a broad range of competitive and cooperative
activities for all students.
Encouraging partnerships between schools and businesses. Promotion of such partnerships must be
appropriate and in accordance with Board policy and applicable procedures.

3. Strive to provide joint school and community recreational activities by:
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Actively engaging families as partners in their children's education and collaborating with community
agencies and organizations to provide ample opportunities for students to participate in physical activity
beyond the school day.
Working with recreation agencies and other community organizations to coordinate and enhance
opportunities available to students for physical activity during their out of-school time.
Negotiating mutually acceptable, fiscally responsible arrangements with community agencies and
organizations to keep district-owned facilities open for use by students, staff and community members
during non-school hours and vacations.
Working with local public works, public safety, police departments and/or other appropriate state and federal
authorities in efforts to make it safer and easier for students to walk and bike to school.

4. Prohibit the use of physical activity as a form of discipline or punishment and ensure that physical education and
recess will not be withheld as punishment.
5. Discourage periods of inactivity that exceed two or more hours. When activities such as mandatory school wide
testing make it necessary for students to remain indoors for long periods of time, staff should give students periodic
breaks during which they are encouraged to stand and be moderately active.
3. Provide and encourage—verbally and through the provision of space, equipment and activities—daily periods of
moderate to vigorous physical activity for all participants in onsite after-school childcare and enrichment programs
sponsored by the district.
4. Provide opportunities and encouragement for staff to be physically active by:
 Planning, establishing and implementing activities to promote physical activity among staff and providing
opportunities for staff to conveniently engage in regular physical activity.
 Working with recreation agencies and other community organizations to coordinate and enhance
opportunities available to staff for physical activity during their out of school time.
Other School-Based Activities
The district's goal for other school-based activities is to ensure an integrated whole-school approach to the district's
wellness program. The district will achieve this goal by addressing the areas itemized below.
Community Involvement
Staff will collaborate with agencies and groups conducting nutrition education in the community to send consistent
messages to students and their families. A list of foods and beverages that meet the Smart Snacks nutrition standards
and ideas for healthy celebrations, rewards and nonfood fundraising activities will be provided to community organizations
that serve youth. Guest speakers invited to address students will receive appropriate orientation to the relevant policies of
the district.
The wellness program shall make effective use of district and community resources and equitably serve the needs and
interests of all students and staff, taking into consideration differences of gender,
Cultural norms, physical and cognitive abilities and fitness level.
Family Involvement
The district will strive to engage families as partners in their children's education by supporting parental efforts to motivate
and help their children with maintaining and improving their health, preventing disease and avoiding health-related risk
behaviors. Strategies the district may implement to achieve family involvement may include, but are not limited to:
1. Providing nutrient analyses of district menus.
2. Providing parents/guardians a list of appropriate foods that meet the district's nutrition standards for snacks.
3. Providing parents/guardians with ideas for nonfood rewards and healthy celebrations, parties and fundraising activities.
4. Encouraging parents/guardians to pack healthy lunches and snacks and to refrain from including beverages and foods
that do not meet the district's nutrition standards.
5. Designing curricular nutrition education activities and promotions to involve parents/guardians and the community.
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6. Supporting efforts of parents/guardians to provide their children with opportunities to be physically active outside of
school.
7. Providing information about physical education and other school-based physical activity opportunities available to
students before, during and after the school day.
8. Sharing information about physical activity and physical education via the district's website, newsletter, other take-home
materials, special events or physical education homework.
9. Working with families to provide consistent sun safety information that includes an overview of the district's sun safety
program, an explanation of how parents/guardians can reinforce the program at home and how they can become involved
with and support the district's program.
10. Encouraging parents/guardians to volunteer time in the classroom, cafeteria or at special events that promote student
health.
11. Providing opportunities for parent/guardian involvement with the district wellness committee.
If practical, the district will provide information in a language understandable to parents/guardians.
Indoor Air Quality
District employees will refrain from using candles, oils, sprays, plug-ins and other sources of fragrance. Pesticides and
cleaning products will be used only in accordance with district policies and procedures.
Mealtimes
Students are not permitted to leave school campus during the school day to purchase food or beverages. Mealtimes will
comply with the following guidelines:
1. Mealtimes will provide students with at least 10 minutes to eat after sitting down for breakfast and 10 minutes after
sitting down for lunch.
2. Activities such as tutoring or meetings will not be held during mealtimes unless students may eat during such
activities.

3. At the elementary level, lunch periods will follow recess periods.
4. Free, safe and unflavored drinking water will be available to students during meals in the meal service area.
5. Students will have access to hand-washing facilities before they eat meals or snacks.
6. The district will take reasonable steps to accommodate the tooth brushing regimens of students.
7. Students will be allowed to converse during meals.
8. The cafeteria will be clean, orderly and inviting.
9. Adequate seating and supervision will be provided during mealtimes.
Outdoor Air Quality
The principal or designee of each school will be responsible for daily monitoring of Air Quality Index (AQI) information
provided by local authorities.
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1. When the AQI is "code orange" (unhealthy for sensitive groups of people), students with a history of reactions to ozone
exposure will be permitted to reduce their outdoor exertion level or time spent outdoors, and the staff will arrange
alternative indoor physical activities. Appropriately trained staff responsible for student supervision will monitor such
students for symptoms of respiratory distress.
2. When the AQI is "code red" (unhealthy), students with a history of reactions to ozone exposure will remain indoors and
participate in indoor physical activities. Appropriately trained staff responsible for student supervision will monitor such
students for symptoms of respiratory distress. All other students will be allowed to engage in no more than one hour of
heavy exertion (i.e., activities that involve high-intensity exercise such as basketball, soccer and running) while outdoors.
3. When the AQI is "code purple" (very unhealthy) or "code maroon" (hazardous), all students will be kept indoors and
participate in indoor physical activities. Appropriately trained staff responsible for student supervision will monitor all
students for symptoms of respiratory distress.
Staff Development and Training
All staff will be provided with ongoing training and professional development related to all areas of student wellness. The
pre-service and ongoing in-service training will include teaching strategies for behavior change and will focus on giving
teachers the skills they need to use non-lecture, active learning methods. Staff responsible for nutrition education will be
adequately prepared and regularly participate in professional development activities to effectively deliver the nutrition
education program as planned. Staff responsible for implementing the physical education program will be properly
certified and regularly participate in area-specific professional development activities.
Qualified nutrition professionals will administer the district meal programs and will receive ongoing, area-specific
professional development. The district will provide continuing professional development for all district nutrition
professionals. Staff development programs will include appropriate certification and/or training programs for child nutrition
directors, school nutrition managers and cafeteria workers according to their levels of responsibility.
Staff Wellness
The Fredericktown R-I School District highly values the health and well-being of every staff member and will plan and
implement activities and policies that support personal efforts by staff to maintain a healthy lifestyle. The district will offer
staff wellness programs that include education on nutrition, healthy eating behaviors and maintaining a healthy weight for
optimal health. The district will establish and maintain a staff wellness committee composed of at least one staff member;
wellness committee member; registered dietitian, school nurse or other health professional; employee benefits specialist;
and other appropriate personnel. The staff wellness committee will serve as a subcommittee of the district wellness
committee. The staff wellness committee will develop, promote and oversee a multifaceted plan to promote staff health
and wellness. The plan will be based on input solicited from district staff and will outline ways to encourage healthy eating,
physical activity, sun safety and other elements of a healthy lifestyle. The staff wellness committee will provide a copy of
its plan to the wellness program committee.
Sun Safety
"Sun safety" describes a range of behaviors that include wearing appropriate clothing, applying sunscreen and limiting
sun exposure. The sun safety program will focus on outdoor behavior and will be developmentally appropriate, active,
engaging and taught in lessons that emphasize the benefits of sun safety. Sun safety education will be designed to assist
students with:
1. Knowledge about the harmful effects of the sun and ways to protect skin.
2. Sun-safe skills, including the correct use of protective clothing, hats, sunglasses, sunscreen and lip balm as well as
seeking shade and limiting sun exposure when possible and practical during the hours of peak sun intensity.
3. Knowledge about how to assess personal sun safety habits, set goals for improvement and achieve these goals.
Tobacco
Tobacco use prevention education will focus on all grades with particular emphasis on middle school and reinforcement in
all later grades. Instructional activities will be participatory and developmentally appropriate. Tobacco use prevention
education programs will be implemented in accordance with Board policy, relevant administrative procedures and law.
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Oversight and Assessment
The wellness program coordinators are responsible for monitoring implementation and assessing the effectiveness of the
district wellness program by:
1. Completing the required triennial assessment.
2. Prioritizing wellness goals and writing work plans for each goal.
3. Measuring implementation of the district wellness policy and procedure.
4. Ensuring that the district meets the goals of the wellness policy and procedure.
5. Reporting to the Board on compliance and progress.
6. Comparing the district's policy to model policies.
Compliance Indicators
The program coordinators will use the Centers for Disease Control and Prevention (CDC) School Health Index as a
measure of the overall effectiveness of the local wellness program. In addition, the wellness program coordinators will
identify at least one other assessment tool, including those available through the USDA or CDC that provides measures
not covered by the School Health Index.
Assessment tools may be locally created.
Policy Review
The wellness program coordinators will provide policy revision recommendations to the Board as part of the periodic
report. The recommendations will be based on analysis of the compliance indicators and comparison of the district's policy
to model policies provided, recommended or referenced by the USDA. The Board will revise the wellness policy as it
deems necessary. Administrative procedures will be revised accordingly.
*******
NOTICE OF ASBESTOS The management plan for asbestos the Fredericktown R-I School District utilizes includes the
following: letter of notification and asbestos location, training of employees, a set of plans designed to minimize the
disturbance of the asbestos-containing materials. A copy of the asbestos management plan is available for inspection in
the administrative offices during regular office hours. (MSBA School Board Policy EBAB-AP1.)
*******
EMERGENCY DRILLS
FILE: EBC
Critical (Districts Required to Hold Earthquake Drills)
As part of the implementation of the district's adopted crisis intervention plan, the superintendent or designee has the
responsibility for developing and maintaining the district's emergency preparedness plans and emergency drill schedules.
Emergency Drills
The superintendent or designee, in cooperation with the building principals, will develop emergency drills for fires,
tornados, bus emergencies, earthquakes, bomb threats and armed intruder/active shooter situations. Additional
emergency drills may be developed and practiced at the discretion of the superintendent. Instruction on all emergency
drills shall be given early in the school year, and emergency drills shall be held regularly throughout the year. The district
will conduct emergency drills as required by law and policy and will ensure that the number of emergency drills conducted
is sufficient to give instruction and practice in proper actions by staff and students during lockdown, shelter-in-place and
evacuation. Emergency exiting procedures will be posted near the door in each building.
The superintendent or building principal will schedule and execute emergency drills. Principals who schedule emergency
drills will provide the superintendent or designee advance notice of the drills. The district will cooperate and coordinate
emergency drills with other community agencies such as the fire department, law enforcement officials, emergency
medical services and local emergency planning committees. Pursuant to law, armed intruder/active shooter drills will be
conducted and led by law enforcement professionals.
Emergency evacuation drills on school buses will be conducted for all students in grades kindergarten through six at least
once per semester with the first drill completed prior to October 31 annually.
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Earthquake Preparedness Disaster Plans and Drills
In accordance with law, the superintendent or designee, cooperating with building principals, shall develop and implement
a districtwide school building disaster plan to protect students and staff before, during and after an earthquake. The plan
will be designed specifically to minimize the danger to students, staff and district property as a result of an earthquake and
will be ready for implementation at any time.
An emergency exercise will be held at least twice each school year that will require students and staff to simulate
earthquake emergency conditions and practice the procedures that are to be implemented under such conditions.
The superintendent or designee shall develop a program that ensures that all students and staff of the district are aware
of and properly trained in the earthquake emergency procedure system. This emergency procedure system shall be
available for public inspection at the district office during normal business hours.
At the beginning of each school year, the district shall distribute to all students information to help students understand the
causes and effects of earthquakes and the best and latest safety measures available to them in an earthquake situation.
*******
FOOD SERVICE MANAGEMENT
FILE: EF-AF1
All information materials and resources, including websites, used by the district to inform the public about the district’s
food service program will contain the following information:
In accordance with federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and
policies, the USDA, its agencies, offices and employees, and institutions participating in or administering USDA
programs (including the district), are prohibited from discriminating based on race, color, national origin, sex, disability,
age or reprisal or retaliation for prior civil rights activity in any program or activity conducted or funded by the USDA.
Persons with disabilities who require alternative means of communication for program information (e.g. Braille, large
print, audiotape, American Sign Language, etc.) should contact the agency (state or local) where they applied for
benefits. Individuals who are deaf, hard of hearing or have speech disabilities may contact the USDA through the
Federal Relay Service at 800-877-8339. Additionally, program information may be made available in languages other
than English.
To file a program complaint of discrimination, complete the USDA Program Discrimination Complaint Form (AD-3027)
found online at htpps://www.ascr.usda.gov/complaint_filing_cust.html and any USDA office, or write a letter addressed
to the USDA and provide in the letter all the information requested in the form. To request a copy of the complaint
form, call 866-632-9992. Submit your completed form or letter to the USDA by:
1. Mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil rights
1400 Independence Avenue, SW
Washington, DC 20250-9410;
2. Fax: 202-690-7442; or
3. E-mail: program.intake@usda.gov
This institution is an equal opportunity provider.
*******
FOOD SERVICE MANAGEMENT
FILE: EF-AP1
CRITICAL
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Unless meals are provided at no charge, the district expects students and employees to pay for meals prior to or at the
time of receipt. The ability to charge meals is a privilege, not a right, and is subject to the limitations established in this
procedure.
Notice
At the beginning of each school year, a copy of this procedure will be provided to every parent/guardian in the district
as required by law. In addition, a copy of this procedure, along with information about free and reduced-price school
meals, will be provided to the parents/guardians of all students who enroll after the beginning of the school year.
A copy of this procedure will also be provided to all building administrators, staff responsible for collecting payment for
meals at the point of service, staff involved with notifying parents/guardians about account balances, school social
workers, nurses, counselors, the district liaison for homeless children and youths, and any other staff who regularly
assist students in need.
A copy of this procedure will also be posted on the district’s website, and information about charging meals will be
included in the student handbook.
Employees
Employees may charge meals only after completing the form provided by the district authorizing the district to withhold
the amount of any unpaid charges from the employee’s pay. The district will withhold amounts due from meal charges
in the pay period immediately after the charges are made. Employees may appeal a deduction for meal charges using
the process outlined in policy DLB.
Students
1.
2.
3.
4.

A student may not accumulate more than ten unpaid meal charges.
Students may not charge a’ la carte items.
A student with money in hand will not be denied a meal even if the student has past due charges.
Students will not be identified, singled out, shamed or punished by the district for the failure of their
parents/guardians to pay for or provide meals, and the district will not withhold student records in violation of
law.

Alternative Meals
If the district’s meal service line is designed to collect payment prior to students receiving food, a student who has
accumulated ten unpaid meal charges and is still unable to pay for meals may be provided an alternative meal.
Alternative meals will be on the regular serving line and will be available to all students as an alternative to the regular
meal. If a student has been provided a regular meal that meal will not be taken away from the student even if the
student should have been provided an alternative meal due to unpaid meal charges.

Interventions
After a student accumulates five unpaid meal charges, the district will encourage the parents/guardians to submit an
application for free and reduced-price meals if an application has not been recently submitted, and the student will be
referred to a counselor for intervention. The counselor will:
1. Meet with the student to assess to the extent possible whether the student or the student’s family is
experiencing hardships, barriers or other circumstances with which the counselor could assist.
2. Make repeated attempts to contact the parents/guardians to notify them of the lunch charges, discuss the
situation and any other concerns the counselor may have after meeting with the student, and resolve the
situation.
3. Encourage the parents/guardians to submit the free and reduced-price meals application and inquire about
any assistance that might be needed to complete the application.
4. Provide other resources as applicable.
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District employees are mandated by the state of Missouri to report any instances of suspected abuse or neglect to the
Children’s Division (CD) of the Department of Social Services. District personnel will report to the CD any instance
where a student’s arrival at school with no provision for food leads to a reasonable cause to suspect neglect.
Working with Parents/Guardians
To ensure that parents/guardians have ample opportunity to resolve situations involving unpaid meal charges, the
district will:
1. Provide timely notification to parents when account balances run low (when applicable) and each time their
student charges a meal.
2. Invoice parents/guardians for unpaid meal charges during the district’s monthly billing cycle, in addition to
providing notification of outstanding balances by other means.
3. Work with parents/guardians to create a payment plan that allows for the payment of accumulated balances
over time.
Debt Collection
Delinquent Debt
Unpaid meal charges will be considered a delinquent debt 90 days after notice that charges are due when no payment
or payment plan agreement has been made. Unpaid charges will be considered delinquent as long as the district
determines the debt is collectible and efforts to collect the debt are ongoing. The district will make reasonable efforts
to collect delinquent debt, including turning over unpaid meal charge balances to the collection agency when the
superintendent or designee determines such action is in the best interest of the district. The district’s Nonprofit School
Food Services Account (NSFSA) funds may be used to cover the costs of reasonable efforts to collect delinquent debt,
including costs associated with using a collection agency.
Bad Debt
When the district determines that collection of delinquent debt is impossible or too costly, the debt will be reclassified as
bad debt. Bad debt is debt that will be written off as an operating cost. These costs must be restored using nonfederal
funds. NSFSA resources may not be used to cover any costs related to bad debt. Instead, local funds will be used to
cover the costs. Local funds include:
1. State revenue matching funds in excess of state revenue matching-fund requirements.
2. State and local funds provided to cover the cost of student meals.
3. Local contributions from organizations or individuals.
4. Revenue from adult meals prepared using resources outside the district’s food service and not funded by the
NSFSA.
5. Revenue from the sale of a’ la carte items and profits from foods not purchased with NSFSA funds and funded by
an account separate from NSFSA.
6. Revenues from catering or contracting services that operate from an account separate from the NSFSA.
Records
The district will maintain detailed records pertaining to delinquent and bad debt, including:
1. Evidence of efforts to collect unpaid meal charges.
2. Evidence that collection efforts fell within the time frame and methods established by this procedure.
3. Financial records showing when delinquent debt became bad debt.
4. Evidence that funds written off as bad debt were restored to the NSFSA from nonfederal sources.
*******
FREE AND REDUCED-PRICE FOOD SERVICE
FILE: EFB
School officials will determine student eligibility for free and reduced-price meals, snacks and milk in accordance with
state and federal law. Eligible students will be provided meals, snacks and milk either free or at a reduced price if state
and federal resources for school food programs are available. The superintendent or designee may establish rules and
procedures as needed to accomplish this goal.
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The criteria for determining a student's need and the procedures for securing free and reduced-price meals, snacks and
milk for the student will be outlined and publicized each year by the district in accordance with law. The criteria and
procedures are established at the state and federal level.
The district will establish a school breakfast program or will adopt a resolution requesting a waiver excusing the district
from this requirement, in accordance with law. The resolution, if adopted, will be filed with the Missouri Department of
Elementary and Secondary Education.
The students who participate in the free or reduced-price meals, snacks or milk program will not be overtly identified,
distinguished or served differently than other students and will have the same choice of meals, snacks or milk as other
students. The district may charge all students for à la carte menu items. No person other than employees and contracted
food service personnel responsible for the administration of the free and reduced-price meals program will have access to
information:

1.

Obtained from an application for free or reduced-price meals.

2.

Received for the purpose of direct verification.

3.

Pertaining to eligibility status for free or reduced-price meals, snacks or milk, unless specifically authorized by law.

The superintendent or designee will investigate whether the district can continue to provide meals to students receiving
free and reduced-price meals when schools are closed for an extended period due to an emergency or health crisis. The
superintendent or designee will determine whether such a program is practically and financially feasible by consulting
with:

1.
2.
3.

Food service personnel regarding purchasing and supplies.
Facilities staff to determine storage options.
Local emergency planners to develop a preparation and delivery system.

*******

STAFF/STUDENT RELATIONS
FILE: GBH
Critical
Definitions
Educational Purpose: A reason associated with the staff member's duties in the district including, but not limited to:
counseling, the treatment of a student's physical injury, or coordination of an extracurricular activity, depending on the
staff member's job description.
Staff Member: For the purposes of this policy, a staff member is any individual employed by the district, including part-time
and substitute employees and student teachers.
Student: Individuals currently enrolled in the Fredericktown. R-I School District.
General
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Staff members are expected to maintain courteous and professional relationships with students. All staff members have a
responsibility to provide an atmosphere conducive to learning through consistently and fairly applied discipline and the
maintenance of physical and emotional boundaries with students. These boundaries must be maintained regardless of the
student's age, the location of the activity, whether the student allegedly consents to the relationship or whether the staff
member directly supervises the student. Maintaining these boundaries is an essential requirement for employment in the
district.
Although this policy applies to the relationships between staff members and district students, staff members who
inappropriately interact with any child may be disciplined or terminated when the district determines such action is
necessary to protect students.
Absolute Prohibitions
There are some interactions between staff members and students that are never acceptable and are absolutely prohibited
including, but not limited to:
1. Touching, caressing, fondling or kissing students in a sexual or sexually intimate manner.
2. Dating a student or discussing or planning a future romantic or sexual relationship with a student. The district
may presume that this provision has been violated if a staff member begins a dating or sexual relationship with a
student immediately after graduation or immediately after a student has left the district.
3. Making sexual advances toward a student or engaging in a sexual relationship with a student.
4. Engaging in any conduct that constitutes illegal harassment or discrimination as defined in policy AC or that
could constitute a violation of that policy if pervasive.
1.

Engaging in any conduct that violates Board policies, regulations or procedures or constitutes criminal
behavior.

Exceptions to This Policy
The goal of this policy is to protect students from harm and staff members from allegations of misconduct by requiring
staff members to maintain professional boundaries with students. The district does not intend to interfere with or impede
appropriate interactions between staff members and students.
An emergency situation or an educational purpose will justify deviation from some of the professional boundaries set out
in this policy. Likewise, there are other circumstances where staff members will appropriately interact with students
outside the work setting. Staff members might be related to students or have contact with students outside the school
environment through friends, neighborhood or community activities, or participation in civic, religious or other
organizations. These contacts might justify deviation from some of the standards set in this policy, but under no
circumstance will an educational or other purpose justify deviating from the "Absolute Prohibitions" section of this policy.
The staff member must be prepared to articulate the reason for any deviation from the requirements of this policy and
must demonstrate that he or she has maintained an appropriate relationship with the student. To avoid confusion, the
district encourages staff members to consult with their supervisors prior to engaging in behaviors or activities that might
violate professional boundaries as defined in this policy.
Failure to Maintain Boundaries
Unless an educational purpose exists or an exception as defined in this policy applies, examples of situations where
professional, physical and emotional boundaries are violated include, but are not limited to:
1. Being alone with a student in a room with a closed or locked door or with the lights off. Counselors or others who need
to work with students confidentially must discuss with their supervisors the appropriate manner of meeting with students.
2. Meeting a student alone in non-work settings without the parent/guardian being present, even if the parent/guardian
grants permission.
3. Associating with students in any setting where students are provided, are consuming or are encouraged to use or
consume alcohol, tobacco, drugs or any other product or service prohibited to minors.
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4. Communicating with students about sexual topics verbally or by any form of written, pictorial or electronic
communication.
5. Discussing the staff member's personal problems with or in the presence of students.
6. Sponsoring parties for students outside of school unless as part of an extracurricular activity that is appropriately
supervised by additional staff members.
7. Inviting students to the staff member's home.
8. Being present when students are fully or partially nude.
9. Sending students on personal errands.
10. Allowing a student to drive the staff member's vehicle.
11. Providing a student (other than the staff member's children, stepchildren or other children living in the staff member's
home) transportation in the staff member's personal vehicle without a supervisor's approval, unless another staff member
or the student's parent/guardian is also present in the vehicle.
12. Allowing any student to engage in behavior that would not be tolerated if done by other similarly situated students.
13. Giving gifts to individual students without a supervisor’s knowledge.
14. Frequently pulling a student from another class or activity to be with the staff member.
Electronic Communication
Staff members are encouraged to communicate with students and parents/guardians for educational purposes using a
variety of effective methods, including electronic communication. As with other forms of communication, staff members
must maintain professional boundaries with students while using electronic communication regardless of whether the
communication methods are provided by the district or the staff member uses his or her own personal electronic
communication devices, accounts, webpages or other forms of electronic communication.
The district's policies, regulations, procedures and expectations regarding in-person communications at school and during
the school day also apply to electronic communications for educational purposes, regardless of when those
communications occur. Staff communications must be professional, and student communications must be appropriate.
Staff members may only communicate with students electronically for educational purposes between the hours of 6:00
a.m. and 10:00 p.m. Staff members may use electronic communication with students only as frequently as necessary to
accomplish the educational purpose.
1. When communicating electronically with students for educational purposes, staff members must use district-provided
devices, accounts and forms of communication (such as computers, phones, telephone numbers, e-mail addresses and
district-sponsored webpages or social networking sites), when available. If district-provided devices, accounts and forms
of communication are unavailable, staff members communicating electronically with students must do so in accordance
with number two below. Staff members may communicate with students using district-provided forms of communication
without first obtaining supervisor approval. These communications may be monitored. With district permission, staff
members may establish websites or other accounts on behalf of the district that enable communications between staff
members and students or parents/guardians. Any such website or account is considered district sponsored and must be
professional and conform to all district policies, regulations and procedures.
2. A staff member's supervisor may authorize a staff member to communicate with students using the staff member's
personal telephone numbers, addresses, webpages or accounts (including, but not limited to, accounts used for texting) to
organize or facilitate a district-sponsored class or activity if the communication is determined necessary or beneficial, if a
district-sponsored form of communication is not available, and if the communication is related to the class or activity. The
district will provide notification to the parents/guardians of students participating in classes or activities for which personal
electronic communications have been approved. Staff members may be required to send the communications
simultaneously to the supervisor if directed to do so. Staff members are required to provide their supervisors with all
education-related communications with district students upon request.
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3. Staff use of any electronic communication is subject to the district's policies, regulations and procedures including, but
not limited to, policies, regulations, procedures and legal requirements governing the confidentiality and release of
information about identifiable students. Employees who obtain pictures or other information about identifiable students
through their connections with the district are prohibited from posting such pictures or information on personal websites or
personal social networking websites without permission from a supervisor.
4. The district discourages staff members from communicating with students electronically for reasons other than
educational purposes. When an electronic communication is not for educational purposes, the section of this policy titled
"Exceptions to This Policy" applies, and if concerns are raised, the staff member must be prepared to demonstrate that
the communications are appropriate. This policy does not limit staff members from communicating with their children,
stepchildren or other persons living within the staff member’s home who happen to be students of the district.
Consequences
Staff members who violate this policy will be disciplined, up to and including termination of employment. Depending on the
circumstances, the district may report staff members to law enforcement and the Children's Division (CD) of the
Department of Social Services for further investigation, and the district may seek revocation of a staff member's license(s)
with the Department of Elementary and Secondary Education (DESE).
Reporting
Any person, including a student, who has concerns about or is uncomfortable with a relationship or activities between a
staff member and a student should bring this concern immediately to the attention of the principal, counselor or staff
member's supervisor. If illegal discrimination or harassment is suspected, the process in policy AC will be followed.
Any staff member who possesses knowledge or evidence of possible violations of this policy must immediately make a
report to the district's administration. All staff members who know or have reasonable cause to suspect child abuse shall
immediately report the suspected abuse in accordance with Board policy. Staff members must also immediately report a
violation or perceived violation of the district's discrimination and harassment policy (AC) to the district's nondiscrimination
compliance officer. Staff members may be disciplined for failing to make such reports.
The district will not discipline, terminate or otherwise discriminate or retaliate against a staff member for reporting in good
faith any action that may be a violation of this policy.

Training
The district will provide training to district staff that includes current and reliable information on identifying signs of sexual
abuse in children and potentially abusive relationships between children and adults. The training will emphasize legal
reporting requirements and cover how to establish an atmosphere where students feel comfortable discussing matters
related to abuse.
*******
FREE AND REDUCED-PRICE FOOD SERVICE
PROGRAMS for STUDENTS with DISABILITIES
FILE: IGBA
CRITICAL
It is the policy of the Board of Education to provide a free and appropriate education for students with disabilities, including
those who are in need of special education and related services.
General
If any person knows or believes that a student has a disability and is in need of accommodation, that person should
contact the school’s principal or district administration immediately.
All complaints regarding discrimination will be resolved in accordance with policy AC. Anyone who has a complaint or
suspect discrimination should contact the compliance coordinator identified in policy AC.
The district will notify all parents and students of its obligations under this policy and the law.
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Unless the parents of the child have initially consented to the district's offer to provide special education and related
services, the district cannot provide special education services pursuant to the Individuals with Disabilities Education Act
(IDEA), and the child will not receive the protections of the IDEA.
The Board of Education prohibits the use of audio, video or other recording devices at meetings held pursuant to the IDEA
or Section 504 of the Rehabilitation Act of 1973, as well as other meetings between district employees and parents.
Exceptions to this prohibition will be made only when otherwise required by law or under unusual circumstances when
such recording is necessary to ensure parental rights guaranteed under Part B of the IDEA. Requests for such exceptions
must be made within a reasonable period of time prior to scheduled meetings. This prohibition does not apply to
conversations held within view of district security cameras.
*******
TEACHING ABOUT HUMAN SEXUALITY
FILE: IGAEB
CRITICAL
The Board of Education recognizes that parents/guardians are the primary source of sexuality education for their children.
The Board also recognizes that effective sexuality education, taught in concert with parents/guardians, helps students
avoid risks to their health and academic success and prepares them to make informed decisions as adults. Therefore,
pursuant to requirements of state law, if the district chooses to use any course materials and instruction relating to human
sexuality and sexually transmitted diseases the materials and instruction shall be medically and factually accurate and
shall:
1.

Present abstinence from sexual activity as the preferred choice of behavior in relation to all sexual activity for
unmarried students because it is the only method that is 100 percent effective in preventing pregnancy, sexually
transmitted diseases and the emotional trauma associated with adolescent sexual activity. Students shall be
advised that teenage sexual activity places them at a higher risk of dropping out of school because of the
consequences of sexually transmitted diseases and unplanned pregnancy.

2.

Stress that sexually transmitted diseases are serious, possible health hazards of sexual activity. Students shall be
provided with the latest medical information regarding exposure to human immunodeficiency virus (HIV), acquired
immune deficiency syndrome (AIDS), human papilloma virus, hepatitis and other sexually transmitted diseases.

3.

Present students with the latest medically factual information regarding both the possible side effects and health
benefits of all forms of contraception, including the success and failure rates for the prevention of pregnancy and
sexually transmitted diseases, or present students with information on contraceptives and pregnancy in a manner
consistent with the provisions of the federal abstinence education law.

4.

Include a discussion of the possible emotional and psychological consequences of preadolescent and adolescent
sexual activity and the consequences of adolescent pregnancy, as well as the advantages of adoption, including
the adoption of special needs children, and the processes involved in making an adoption plan.

5.

Teach skills of conflict management, personal responsibility and positive self-esteem
through
discussion and role playing at appropriate grade levels to emphasize that the student has the power to control
personal behavior. Students shall be encouraged to base their actions on reasoning, self-discipline, sense of
responsibility, self-control and ethical considerations, such as respect for one's self and others. Students shall be
taught not to make unwanted physical and verbal sexual advances or otherwise exploit another person. Students
shall be taught to resist unwanted sexual advances and other negative peer pressure.

6.

Advise students of the laws pertaining to their financial responsibility to children born in and out of wedlock and
advise students of the provisions of chapter 566, RSMo., pertaining to statutory rape.

The district will not permit a person or entity to offer, sponsor or furnish in any manner any course materials or instruction
relating to human sexuality or sexually transmitted diseases to its students if the person or entity is a provider of abortion
services. District personnel or district agents will not encourage students to have an abortion.
Students may be separated by gender for human sexuality instruction. Instruction in human sexuality is to be appropriate
to the age of the students receiving such instruction. The district is required to notify the parent/guardian of each student
enrolled in the district of the basic content of the district's human sexuality instruction to be provided to the student and of
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the parent's/guardian's right to remove the student from any part of the district's human sexuality instruction. The district is
required to make all curriculum materials used in the district's human sexuality instruction available for public inspection
as a public record prior to the use of such materials in actual instruction.
*******

SPECIAL EDUCATION
FILE: IGBA-1
It is the policy of the Board of Education to provide a free and appropriate public education (FAPE) for students with
disabilities who are in need of special education and related services in accordance with the Individuals with Disabilities
Education Act (IDEA), the Missouri State Plan for Special Education (State Plan), the district's local compliance plan, and
applicable state and federal laws.
Child Find
The district has an obligation to locate, identify and evaluate children in the district between the ages of 3 and 21 who may
need special education and related services, including children who are wards of the state, are homeless or attend private
schools located within the boundaries of the school district. Any individual who knows or believes that a student has a
disability and is in need of accommodation or special education should contact the school's principal or the district's
special education director immediately.
The district will notify all parents/guardians and students of its obligations under this policy and the law. The district will
also utilize public media and other postings to notify the public of the district's legal obligations as required by law.
Evaluation and Identification
The special education director will arrange for district students and children who are not enrolled in the district but who
may need special education services to be evaluated to determine their eligibility for special education services in
accordance with the law and state and local plans.
Specific Learning Disabilities
The Board authorizes the special education director to use a discrepancy model, including the use of professional
judgment or a response to intervention (RTI) model, for identifying students with specific learning disabilities (SLD).
Children Three to Five Years of Age
When identifying children three to five years of age who qualify for special education but are not yet eligible for
kindergarten, the district will use any of the disability categories, including that of Young Child with a Developmental Delay
(YCDD). When a child so identified reaches kindergarten age, his or her eligibility will continue to be determined using any
of the disability categories, including that of YCDD. A child who is not identified as eligible for special education services
prior to reaching kindergarten age will be identified using disability categories excluding that of YCDD.
Independent Evaluations
If a student is evaluated for special education services and the parents/guardians disagree with the evaluation, the
parents/guardians may obtain an independent educational evaluation (IEE) at the district's expense, as allowed by the
IDEA. Applicable procedures, evaluator criteria, and location and cost limitations governing the IEE process are available
through the district's special education director. The Board delegates to the superintendent or designee the authority to
make changes to these procedures, evaluator criteria and cost guidelines. These items will adhere to rules published in
the Missouri State Plan and the local plan for compliance with the law.
Students Placed in Private Schools by Their Parents/Guardians
For the purpose of this policy, a "private school" is defined to include home schools and religious/parochial schools.
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In general, the Fredericktown R-I School District has no obligation to provide FAPE or special education and related
services to any individual student enrolled in a private school by his or her parents/guardians. The district will expend a
proportionate amount of its IDEA Part B funds on the group of privately placed students as a whole, as required by law.
The district will work with private schools located within its boundaries to identify and evaluate students attending the
private schools who may be eligible for special education services. When a student is determined eligible, the district will
offer to enroll the student and provide the student special education and related services in the district.
Parents/Guardians of a student previously enrolled in the district who choose to unilaterally place the student in a private
school without district consent due to a dispute regarding FAPE will not be reimbursed for tuition costs except as required
by law.
Extended School Year
Extended school year (ESY) services may be necessary to provide a child with a disability FAPE pursuant to law. The
individualized education program (IEP) team will consider ESY services for all special education students eligible for
services under the IDEA, but ESY services will only be provided if the student is found eligible in accordance with this
policy.
A student will be eligible for ESY services if, based on the available data, the student needs services beyond the regular
school day or term to avoid regression that will interfere with the student's ability to continue to progress in the curriculum.
This determination will be based on consideration of the following:

1.

The nature and severity of the student's disability.

2.

The areas of learning crucial to the child's attainment of self-sufficiency and independence.

3.

The student's progress.

4.

The student's behavioral and physical needs.

5.

Opportunities the student will have to practice skills outside the formal classroom setting without ESY services.

6.

Availability of alternative resources.

7.

Areas of the student's curriculum that need continuous attention.

8.

Ability of the student's parents/guardians to provide educational structure.

9.

Particular curricular or vocational needs of the student.
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10.

Opportunity for the student to interact with nondisabled children.

The length, nature and type of ESY services will be determined by the IEP team and addressed in each student's IEP. If
at the time the IEP is developed it is unreasonable to predict eligibility for ESY services, the IEP team will meet after
sufficient time has passed for the team to make an informed decision about ESY services, but not later than six weeks
prior to the end of the regular school term.
Mediation
The Board of Education authorizes the special education director to legally bind the school district to a mediation
agreement developed in accordance with the IDEA and Missouri law and further authorizes the special education director
to contact an attorney for legal advice prior to making any decisions. In the absence of the special education director, the
superintendent is authorized to perform his or her duties under this section.
Resolution
The Board of Education designates the special education director to represent the school district in resolution meetings
and gives the special education director decision-making authority on behalf of the district. The special education director
has the authority to sign and legally bind the district to a settlement agreement reached at the resolution meeting. In the
absence of the special education director, the superintendent is authorized to perform his or her duties under this section.
All other settlement agreements must be approved by the Board.

*******

PROGRAMS for HOMELESS STUDENTS
FILE: IGBCA
CRITICAL
The Fredericktown R-I School District Board of Education recognizes that homelessness alone should not be sufficient
reason to separate students from the mainstream school environment. Therefore, the district, in accordance with state
and federal law and the Missouri state plan for education of the homeless, will give special attention to ensure that
homeless students in the school district have access to a free and appropriate public education.
Homeless students are individuals who lack a fixed, regular and adequate nighttime residence and include the following:
2.

3.
4.
5.

Children and youths who are sharing the housing of other persons due to loss of housing, economic hardship
or a similar reason; are living in motels, hotels, trailer parks or camping grounds due to the lack of alternative
adequate accommodations; are living in emergency or transitional shelters; are abandoned in hospitals; or are
awaiting foster care placement.
Children and youths who have a primary nighttime residence that is a public or private place not designated for
or ordinarily used as a regular sleeping accommodation for human beings.
Children and youths who are living in cars, parks, public spaces, abandoned buildings, substandard housing,
bus or train stations or similar settings.
Migratory children who meet one (1) of the above- described circumstances.

Missouri school districts are responsible for meeting the educational needs of an increasingly diverse student population
by providing a wide range of resources and support to ensure that all students have the opportunity to succeed and be
college prepared and career ready. Our school district has programs designed to help meet the unique educational needs
of children working to learn the English Language, students who are advanced learners, students with disabilities,
homeless students, the children of migratory workers, and neglected or delinquent students. For more information, contact
Craig Gibbs at 573-783-3628.
*******
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Virtual Courses
FILE: IGCD
Because virtual instruction can be an effective education option for some students, the district may offer virtual courses to
students through district staff or by contracting for those services as part of the district-sponsored curriculum. In addition,
eligible students may enroll in virtual courses offered through the Missouri Course Access Program (MOCAP). The district
will accept all grades and credits earned through district-sponsored virtual instruction and MOCAP.
The district will pay the costs of a virtual course only if the district has first approved the student's enrollment in the course
as described in this policy. Even if a student or his or her parents/guardians pay the costs for a virtual course, the student
or parents/guardians should meet with the principal or designee prior to enrollment to ensure that the course is consistent
with the student's academic and personal goals.
The district is not required to provide students access to or pay for courses beyond the equivalent of full-time enrollment.
The district will provide supervision for students who take virtual courses in district facilities but will not provide supervision
for students taking virtual courses offsite.
Students taking courses virtually are subject to district policies, procedures and rules applicable to students enrolled in
traditional courses including, but not limited to, the district's discipline code and prohibitions on academic dishonesty,
discrimination, harassment, bullying and cyberbullying.
Enrollment in Virtual Courses
The superintendent or designee will establish open enrollment periods and registration deadlines for students to enroll in
virtual courses offered by the district or through MOCAP. These enrollment periods and registration deadlines will be
strictly enforced unless the superintendent or designee determines that an exception is warranted due to circumstances
such as a change in a student's health or the long-term suspension of a student. Enrollment periods and registration
deadlines must align with the district's academic calendar and assessment schedule to the extent practicable.
A student or parent/guardian must notify the student's principal or designee before the student may enroll in a districtsponsored virtual course or a MOCAP virtual course through the district. The student will be enrolled unless the principal
or designee, in consultation with the student's parents/guardians and relevant staff, such as the school counselor or
district special education director, determines that there is good cause to refuse the student enrollment in the course. For
enrollment in a MOCAP course, good cause is limited to situations where it is not in the best educational interest of the
student to enroll in the course.
Students or parents/guardians who disagree with the principal's or designee's determination about a MOCAP course can
appeal the decision to the Board of Education and the Department of Elementary and Secondary Education (DESE) as
detailed later in this policy. For all other virtual courses, students or parents/guardians may appeal the decision to the
superintendent or designee, and the superintendent's or designee's decision will be final. The superintendent or designee
is authorized to consult the district's attorney prior to making a decision.
Students with Disabilities
In general, students with disabilities may enroll in district-sponsored virtual courses or MOCAP virtual courses using the
same approval process applicable to other students. However, in accordance with federal law, if a student receives
special education services, the student's individualized education program (IEP) team may determine that a virtual course
is not appropriate for the student even if the course has otherwise been approved. Any appeal of that decision must be
made through the special education process rather than to the superintendent or designee or the Board.
If a student who is receiving accommodations for a disability under Section 504 of the Rehabilitation Act (Section 504) is
enrolled in a virtual course, the student's Section 504 team will determine whether any additional accommodations are
necessary for the student.
Attendance and Completion
Students who enroll in district-sponsored virtual courses or MOCAP courses through the district are expected to actively
participate in those courses with the goal of completing the course. If a student does not actively participate in a course or
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is not successful in the course, the district may remove the student from the virtual course and refuse to enroll the student
in virtual courses in the future.
Students enrolled in virtual courses are expected to complete all course requirements in the time allotted for the course.
Extensions of time to complete a virtual course will be permitted only in situations where completion of the course in the
allotted time would be impossible due to factors not controlled by the student.
Students enrolled in a district-sponsored or MOCAP course through the district will be considered in attendance for state
aid purposes in accordance with law. A completed virtual course shall be counted as no less than 95 percent attendance
for purposes of A+ eligibility.
End-of-Course (EOC) Examinations
Students are required to take state-required EOC examinations administered by the district regardless of whether the
course for which the examination is required was taken virtually or in the traditional classroom.
Notice
The district will inform students and parents/guardians in handbooks, registration documents and on the homepage of the
district's website of the option to enroll in virtual courses, including courses offered through MOCAP, as required by law.
MOCAP
In accordance with state law, the district will pay the cost of student enrollment in MOCAP virtual courses as long as:

1.

The student meets eligibility requirements;

2.

The student has approval for enrollment in accordance with this policy; and

3.

Taking the course does not cause the student to exceed full-time enrollment in the district.

In addition to the requirements listed above and in accordance with law, a student is eligible to enroll in a MOCAP course
through the district if:

1.

The student resides in and is enrolled in the district on a full-time basis;

2.

The student has attended a public school or charter school for at least one semester immediately prior to enrolling
in a MOCAP course;* and

3.

The enrollment is approved by the principal or designee.

*A student will be excused from this requirement if he or she has a documented medical or psychological diagnosis or
condition that prevented the student from attending a school in the district during the previous semester.
The district is not obligated to provide students computers, equipment or Internet access to take a MOCAP course unless
otherwise required by law to accommodate a student with a disability.
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District counselors or certificated staff will develop an individual career and academic plan (ICAP) for district students
enrolled in three or more virtual courses. If a student already has an ICAP, the plan will be reviewed and modified as
necessary. In accordance with law, school counselors cannot be required to make the final decision regarding a student's
enrollment in a MOCAP course.
Appeal
If the principal or designee determines that it is not in a student's best educational interest to take a virtual course, the
student and the parents/guardians will be notified in writing, provided an explanation for the decision and informed that the
student or parents/guardians may appeal the decision to the Board. However, if the student is receiving special education
services, the student's IEP team will make the final decision regarding student enrollment in a virtual course in accordance
with federal law, and the decision must be appealed through the special education process rather than through the Board.
If the student or parent/guardian appeals to the Board, the principal or designee will provide the Board written reasons for
denying the student's enrollment, and the student or parent/guardian will provide written reasons the student should be
allowed to take the course. Both documents will be retained by the Board and will be incorporated into the minutes. In
addition, the student, parents/guardians and the principal or designee will be allowed to present their arguments at a
Board meeting.
The appeal to the Board shall be held in closed session. The Board will consider the information presented and release a
written decision within 30 calendar days of the meeting. The student or parents/guardians may appeal the decision to
DESE. The appeal to DESE must be filed within seven days of the Board's final decision.
Payment
The district will pay a MOCAP course provider a monthly pro rata amount based on a student's completion of assignments
and assessments, subject to the cost limitations in state law. The district will stop making monthly payments if a student
discontinues enrollment. The superintendent or designee is authorized to negotiate lower course rates with MOCAP
course providers when possible.
Monitoring and Reporting
The district will monitor the progress and success of students enrolled in MOCAP courses. The district may remove a
student from a course if it does not meet the educational needs of the student. The district may terminate access to a
course or refuse to allow students to enroll in a MOCAP course if the district determines that the course is not meeting the
educational needs of the students enrolled in the course.
All concerns regarding the quality or delivery of a MOCAP course will be reported to DESE. The district may consider
concerns regarding the quality of a course when making approval decisions for other students. In addition, the district will
consider recommendations made by DESE regarding continued or future enrollment in MOCAP courses.
Transfers
The district will accept transfer credits students earn by successfully passing approved MOCAP courses if the course
provider gives the district an official record of the completed course and the grade earned. Students who transfer to the
district while enrolled in MOCAP courses will be allowed to continue enrollment in those courses even if the course
provider is not one used by the district.

*******

VIRTUAL COURSES - (Best Educational Interest Determination)
FILE: IGCD-AP(1)
A student or the student's parent/guardian must notify the student's principal or designee before the student may enroll in
a district-sponsored virtual course or a Missouri Course Access Program (MOCAP) virtual course through the district.
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The principal or designee will educate the student and the student's parents/guardians about how virtual instruction is
provided and the key differences between virtual and in-person instruction. The principal or designee will discuss the
virtual course options available to the student, determine which course or courses interest the student and how the course
or courses will assist the student in meeting his or her academic and personal goals. The principal or designee will also
inform the student and the student's parents/guardians of whether the course is available in a traditional setting, whether
the student must complete any prerequisites prior to taking a particular course and whether the prerequisite courses are
offered by the district virtually or traditionally.
The principal or designee, in consultation with the student's parents/guardians and other relevant staff, such as the school
counselor or the district's special education director, will determine whether there is good cause to refuse the student
enrollment in the course. Students or parents/guardians who disagree with the principal's or designee's determination
about a MOCAP course can appeal the decision to the Board of Education and the Department of Elementary and
Secondary Education (DESE). For all other virtual courses, students or parents/guardians may appeal the decision to the
superintendent or designee, and the superintendent's or designee's decision will be final. In accordance with federal law, if
a student receives special education services, the student's individualized education program (IEP) team may determine
that a virtual course is not appropriate for the student even if the course has otherwise been approved by the district.
If district staff determine that it is not in the best educational interest of a student to take a virtual course, that decision will
be documented in writing and provided to the student and the parents/guardians.
Best Educational Interest Considerations
District staff should minimally consider the following when deciding whether a virtual course is in the best educational
interest of a student but may consider other factors not listed.
District Course Availability

1.

If the course is offered onsite by the district, are there extenuating circumstances that make it difficult or
impossible for the student to take the onsite course offered by the district?

2.

If the course is offered onsite by the district and the student is able to take that course, what are the reasons the
student wants to take the virtual course?
Virtual Course Characteristics

1.

Does the course meet or exceed district curriculum standards and graduation requirements?

2.

Does the course align with the student's career goals and the student's individual career and academic plan
(ICAP)?

3.

If the course is for remediation, will it personalize instruction to the student's specific needs?

4.

Is the district aware of any complaints or concerns regarding the quality of the course, and have those complaints
or concerns been resolved?

5.

Has the district had difficulty working with the course instructor or provider to ensure a student with disabilities
receives the required accommodations or modifications?
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Student Skills Necessary for Success in Virtual Courses

1.

Has the student demonstrated time-management skills that indicate that the student is capable of submitting
assignments and completing course requirements without reminders?

2.

Has the student demonstrated persistence in overcoming obstacles and a willingness to seek assistance when
needed?

3.

Has the student demonstrated verbal or written communication skills that would allow the student to succeed in an
environment where the instructor may not have sufficient nonverbal cues to indicate the student's level of
understanding?

4.
Does the student have the necessary computer or technical skills to succeed in a virtual course?
Other Relevant Factors

1.

Does the student have adequate access to computers, Internet and other necessary technology resources to
participate in a virtual course and complete assignments?

2.

If the student has previously attempted a virtual course and struggled with or failed the class, have the issues that
caused the student to struggle or fail been identified and addressed?
*******

ASSESSMENT PROGRAM
FILE: IL
Critical
District Assessment Plan
The district will use high-quality academic assessments as one indication of the success and quality of the district's
education program. Further, the Board recognizes its obligation to provide for and administer assessments as required by
law. The Board directs the superintendent or designee to create procedures governing assessments consistent with law
and Board policy.
In cooperation with the administrative and instructional staff, the Board will regularly review student performance data and
use this information to evaluate the effectiveness of the district's instructional programs, making adjustments as
necessary.
The district will comply with all assessment requirements for students with disabilities mandated by federal and state law,
including the Individuals with Disabilities Education Act (IDEA).
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Participation
In order to achieve the purposes of the student assessment program and comply with state and federal law, the district
requires all enrolled students to participate in all applicable aspects of the district assessment program, including
statewide assessments.
The superintendent or designee shall ensure that the district has a written assessment plan that will test competency in
the subject areas of English, reading, language arts, science, mathematics, social studies and civics, as required by law.
The purposes of the districtwide assessment plan are to facilitate and provide information for the following:
1. Student Achievement: To produce information about relative student achievement so that parents/guardians,
students and teachers can monitor academic progress.
2. Student Guidance: To serve as a tool for implementing the district's student guidance program.
 Help teachers with instructional decisions, plans and changes regarding classroom objectives and program
implementation.
 Help the professional staff formulate and recommend instructional policy
1. School and District Evaluation: To provide indicators of the progress of the district and individual schools toward
established goals.
2. Accreditation: To ensure the district obtains and maintains accreditation.
The reading assessment will be a recognized method, or combination of methods, of assessing a student's reading
ability. Results of assessments will be expressed as reading at a particular grade level. The superintendent or
designee will determine which methods of reading assessment the district will utilize.
There shall be broad-based involvement of staff and others with appropriate expertise in the development of the
assessment program and its implementation. Instructional staff will be given training and responsibilities in
coordinating the program. Every effort will be made to ensure that testing contributes to the learning process rather
than detracts from it and that cultural bias does not affect the accuracy of assessments.
Reading Assessment
The district will administer a reading assessment to students in third, fourth, fifth and sixth grades to determine
whether additional reading instruction and retention are needed, as required by law. The district will also administer a
reading assessment to all students who transfer to the district in grades four, five or six, and to all students attending
summer school due to a reading deficiency, as required by law.
English Proficiency Assessments
The district will annually assess the English reading, writing and oral language skills of district English Learner
students in kindergarten through grade 12.
Statewide Assessments
The district will implement the components of the Missouri Assessment Program (MAP) in order to monitor the
progress of all students in meeting the challenging academic standards set forth by the Missouri State Board of
Education. The assessments will be the same for all students in the district, including those students identified as
migrant or homeless, students in foster care and students with a parent/guardian who is an active duty member of the
armed forces or who serves on full-time National Guard duty.

End-of-course (EOC) assessments will be administered in accordance with law and the rules of the Department of
Elementary and Secondary Education (DESE). In courses where EOC assessments are given, the superintendent will
determine what percent of the course grade will be decided by performance on EOC assessments. If a student is
taking a course that requires an EOC assessment and is failing the course or for some other reason may be required
to retake the course, the district may choose to delay administration of the EOC assessment until the student has
completed the course the second time. A team consisting of the course instructor, the principal and a counselor will
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determine when delayed administration of an EOC assessment is appropriate. In the case of a student with an
individualized education program (IEP), the IEP team will make the determination.
The School Board authorizes the superintendent to establish a process designed to encourage the students of this
district to give their best efforts on each portion of any statewide assessment, which may include, but is not limited to,
incentives or supplementary work as a consequence of performance.
National Assessment of Educational Progress
If chosen, the district will participate in the National Assessment of Educational Progress as required by law.
Parental Notice
At the beginning of each school year, the district shall notify the parents/guardians of each student that the district will
provide, upon request and in a timely manner, information regarding any state or district policy regarding student
participation in any assessments. Such notice shall include information about state or local policies that would allow
students to opt out of assessments. Missouri has no such policy, and the district expects all students to participate in
all district or statewide assessments.
The district shall post on the district's website and, where practicable, on the website of each school in the district for
each grade level in the district, information on any assessments required by state or federal law, including any
assessments required by the district. The information shall include the subject matter being assessed, the purpose for
the assessment, the source of the requirement for the assessment, and where the information on the assessment is
available. The information shall also include the amount of time students will spend taking the assessments, the
schedule for the assessments, and the time and format for disseminating the results, when available.
If the district does not operate a website, the district shall determine how to make the information widely available,
including dissemination through the media, public agencies or directly to the parents/guardians.
When possible, the district will provide parents/guardians information on the level of achievement and academic
growth of the student on each of the statewide assessments in which the student participates. The district will provide
the information in an understandable and uniform format and, to the extent possible, the information will be written in a
language the parent/guardian can understand. If it is not practical to provide written translations to parents/guardians,
the information shall be orally translated for them. Upon request by a parent/guardian with a disability, the district will
provide the information in an alternate format that is accessible to the parent/guardian.
Access to Local Assessments by Students Not Enrolled in the District
In order to foster positive community relationships and to promote the academic progress of all students located within
the district, the district may, at its discretion, allow private and homeschooled students who reside within district
boundaries but who are not enrolled in the district to participate in grade-level, end-of-course and ACT assessments.
These student scores shall not affect district accountability.
*******
BULLYING
FILE: JFCF
CRITICAL
General
In order to promote a safe learning environment for all students, the Fredericktown R-I School District prohibits all forms
of bullying. The district also prohibits reprisal or retaliation against any person who reports any act of bullying among or
against students.
Definitions
In accordance with state law, bullying is defined as intimidation, unwanted aggressive behavior, or harassment that is
repetitive or is substantially likely to be repeated and causes a reasonable student to fear for his or her physical safety
or property; that substantially interferes with the educational performance, opportunities or benefits of any student
without exception; or that substantially disrupts the orderly operation of the school. Bullying includes, but is not limited
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to: physical actions, including violence, gestures, theft, or property damage; oral, written, or electronic communication,
including name-calling, put downs, extortion, or threats; or threats of reprisal or retaliation for reporting such acts.

Cyberbullying – A form of bullying committed by transmission of a communication including, but not limited to, a
message, test, sound or image by means of an electronic device including, but not limited to, a telephone, wireless
telephone or other wireless communication device, computer or pager. The district has jurisdiction over cyber bullying
that uses the district’s technology resources or that originates on district property, at a district activity or on district
transportation. Even when cyber bullying does not involve district property, activities or technology resources, the
district will impose consequences and discipline for those who engage in cyber bullying if there is a sufficient nexus to
the educational environment, the behavior materially and substantially disrupts the educational environment, the
communication involves a threat as defined by law, or the district is otherwise allowed by law to address the behavior.
School Day – A day on the school calendar when students are required to attend school.
Designated Officials
The principal of each building is hereby designated as the individual to receive and investigate reports of bullying. Each
building principal shall designate at least two teachers or administrators in the building who are authorized to receive
and investigate reports of bullying in the principal’s absence or at the principal’s discretion.
The district compliance officer appointed in policy AC will serve as the districtwide anti-bullying coordinator. The antibullying coordinator will receive all completed investigative reports from all buildings and analyze the reports to identify
any information that would inform the district’s antidiscrimination and anti-bullying education and training programs. In
addition, the anti-bullying coordinator will assist in making any relevant reports as required by state and federal law.
Reporting Bullying
School employees, substitutes or volunteers are expected to intervene to prevent student bullying, appropriately
discipline the perpetrator, assist the victim and report the incident to the building principal or designee for further
investigation and action. Any school employee, substitute or volunteer who witnesses or has firsthand knowledge of
bullying of a student must report the incident to the building principal or designee as soon as possible, but no later than
two school days after the incident.
Students who have been subjected to bullying, or who have witnessed or have knowledge of bullying, are encouraged
to promptly report such incidents to a school employee. Any school employee receiving such a report shall promptly
transmit the report to the building principal or designee.
If the bullying incident involves students from more than one district building, the report should be made to the principal
or designee of the building in which the incident took place or, if more appropriate, to the principal or designee of the
building by the majority of the participants in the incident.
Investigation
Within two school days of receiving a report of bullying, the principal or designee will initiate an investigation of the
incident. Reports that involve students from multiple buildings will be investigated cooperatively by the principals of
each building involved, or those principals may request that the district’s compliance officer designated in policy AC
conduct the investigation. If at any time during the investigation the principal determines that the bullying involves
illegal discrimination, harassment or retaliation as described in policy AC, the principal will report the incident to the
compliance officer designated in that policy, who will assist in the investigation. If the alleged bullying involves a special
education student or a student with disabilities, the principal will also notify the special education director.
The investigation shall be completed within ten school days of the date of report of bullying was received unless good
cause exists to extend the investigation. Upon completion of the investigation, the principal will decide whether bullying
or harassment occurred and, if so, whether additional discipline is warranted in accordance with the district’s student
discipline code. The principal will generate a written report of the investigation and findings and send a copy of the
completed report to the district’s anti-bullying coordinator. The principal or designee will document the report in the files
of the victim and the alleged or actual perpetrator of bullying. All reports will be kept confidential in accordance with
state and federal law.
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If the incident involved allegations of illegal discrimination or harassment, the principal’s decision may be appealed in
accordance with policy AC. Student discipline may be appealed when allowed by law in accordance with Board policy.
The principal or other appropriate district staff will work with victims and their families to access resources and services
to help them deal with any negative effects that resulted from the incident.
Consequences
Students who participate in bullying or who retaliate against anyone who reports bullying will be disciplined in
accordance with the district’s discipline code. Such discipline may include detention, in school suspension, out of
school suspension, expulsion, removal from participation in activities, exclusion from honors and awards, and other
consequences deemed appropriated by the principal or superintendent. The district will also contact law enforcement
when required by law or notify social media companies of inappropriate online activity when appropriate.
Even in situations where the district does not have jurisdiction to discipline a student for bullying, such as when the acts
take place off campus and there is an insufficient nexus to the district, the principal or designee will take appropriate
actions to assist student victims. Such actions may include, but are not limited to, contacting the parents/guardians of
the victim and the alleged perpetrators, communicating that this behavior is not allowed on district grounds or at district
activities, notifying the appropriate district staff to assist the victim, and taking additional action when appropriate, such
as notifying law enforcement or social media companies of inappropriate online activity.
District employees and substitutes who violated this policy will be disciplined or terminated. Discipline may include
suspension with or without pay, a negative evaluation, prohibition from being on district property or at district activities,
mandated training or other appropriate remedial action. Volunteers who violate this policy will no longer be permitted to
volunteer.
Policy Publication
The district shall annually notify students, parents/guardians, district employees, substitutes and volunteers about this
policy and the district’s prohibition against bullying. A copy of this policy shall be included in student handbooks and
posted on the district’s website.
Training and Education
The district’s anti-bullying coordinator will provide information and appropriate training designed to assist employees,
substitutes and volunteers who have significant contact with students in identifying, preventing and responding to
incidents of bullying.
The district will provide education and information about bullying and this policy to students every year. The principal of
each school, in consultation with school counselors and other appropriate school employees, will determine the best
methods for facilitating the discussion. Methods may include, but are not limited to: assemblies; homeroom
presentations; class meetings; team or club meetings; special presentation by counselors, social workers or mental
health professionals; and open-house events. When practical, parents/guardians will be invited to attend.
In addition to educating students about the content of this policy, the district will inform students of:
1. The procedure for reporting bullying.
2. The harmful effects of bullying.
3. Any initiatives the school or district has created to address bullying, including student peer-to-peer initiatives.
4. The consequences for those who participate in bullying or engage in reprisal or retaliation against those who
report bullying.
School counselors, social workers, mental health professionals, school psychologists or other appropriate district staff
will educate students who are victims of bullying about how to overcome the negative effects of bullying including, but
not limited to:
1. Cultivating the student’s self-worth or self-esteem.
2. Teaching the student to defend him- or herself assertively and effectively without violence.
3. Helping the student develop social skills.
4. Encouraging the student to develop an internal locus of control.
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Additional School Programs and Resources
The Board directs the superintendent or designee to implement programs and other initiatives to address bullying,
respond to such conduct in a manner that does not stigmatize the victim, and make resources or referrals available to
victims of bullying. Such initiatives may include educating parents/guardians and families on bullying prevention and
resources.
* * * * * *
HAZING
FILE: JFCG
CRITICAL
In order to promote a safe learning environment for all students, the Fredericktown R-1 School District prohibits all
forms of hazing.
For purposes of this policy, hazing is defined as any activity, on or off school grounds, that a reasonable person
believes would negatively impact the mental or physical health or safety of a student or put the student in a ridiculous,
humiliating, stressful or disconcerting position for the purposes of initiation, affiliation, admission, membership or
maintenance of membership in any group, class, organization, club or athletic team including, but not limited to, a
grade level, student organization or district-sponsored activity.
Hazing may include those actions that subject a student to extreme mental stress including, but not limited to, sleep
deprivation, physical confinement, forced conduct that could result in extreme embarrassment or criminal activity, or
other stress-inducing activities. Hazing may also include but is not limited to: acts of physical brutality; whipping;
beating; branding; exposing to the elements; forcing inhalation or consumption of any food, liquor, drug, tobacco
product, or other substance; or any other forced physical activity that could adversely affect the physical health or
safety of an individual.
Hazing can occur even when all students involved are willing participants. Hazing does not occur when a student is
required to audition or try out for an organization when the criteria is reasonable, approved by the district and
legitimately related to the purpose of the organization.
District staff, coaches, sponsors and volunteers will not permit, condone or tolerate any form of hazing or plan, direct,
encourage, assist in, engage in or participate in any activity that involves hazing. District staff will report incidents of
hazing to the building principal. The principal shall promptly investigate all complaints of hazing and administer
appropriate discipline to all individuals who violate this policy. District staff who violate this policy may be disciplined or
terminated.
Students participating in or encouraging inappropriate conduct will be disciplined in accordance with JG-R1. Such
discipline may include, but is not limited to, suspension or expulsion from school and removal from participation in
activities. The district will report hazing incidents to law enforcement when required by law. Students who have been
subjected to hazing are instructed to promptly report such incidents to a school official.
The superintendent will provide the appropriate training designed to assist staff, coaches, sponsors and volunteers in
identifying, preventing and responding to incidents of hazing.
The district shall annually inform student, parents/guardians, district staff and volunteers that hazing is prohibited. This
notification may occur through the distribution of the written policy, publication in handbooks, presentations at
assemblies or verbal instructions by a coach or sponsor at the start of a season or program.
*******
STUDENT ALCOHOL/DRUG ABUSE
FILE: JFCH
CRITICAL
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The Fredericktown R-1 School District is concerned with the health, welfare and safety of its students. Therefore, use,
sale, transfer, distribution, possession or being under the influence of unauthorized prescription drugs, alcohol, narcotic
substances, unauthorized inhalants, controlled substances, illegal drugs, counterfeit substances and imitation controlled
substances is prohibited on any district property, in any district-owned vehicle or in any other district-approved vehicle
used to transport students to and from school or district activities. This prohibition also applies to any district-sponsored
or district-approved activity, event or function, such as a field trip or athletic event, where students are under the
supervision of the school district. The use, sale, transfer or possession of drug-related paraphernalia is also prohibited.
For the purpose of this policy a controlled substance shall include any controlled substance, counterfeit substance or
imitation controlled substance as defined in the Narcotic Drug Act, §195.010, RSMo., and in schedules I, II, III, IV and V in
section 202 (c) of the Controlled Substances Act, 21 U.S. C. § 812 (c).
Students may only be in possession of medication as detailed in Board policy JHCD. Searches of persons reasonably
suspected to be in violation of this policy will be conducted in accordance with Board policy.
Any student who is found by the administration to be in violation of this policy shall be referred for prosecution and subject
to disciplinary action up to and including suspension, expulsion or other discipline in accordance with the district’s
discipline policy. Strict compliance is mandatory. The school principal shall immediately report all incidents involving a
controlled substance to the appropriate local law enforcement agency and the superintendent. All controlled substances
shall be turned over to local law enforcement.
Students with disabilities who violate this policy will be disciplined in accordance with policy JGE.
*******
WEAPONS IN SCHOOL
FILE: JFCJ
CRITICAL
The Board recognizes the importance of preserving a safe educational environment for students, employees and patrons
of the district. In order to maintain the safety of the educational community, the district will strictly enforce the necessary
disciplinary consequences resulting from the use or possession of weapons on school property. No student may possess
a weapon on school property at any time, except as specifically authorized during a school-sponsored or schoolsanctioned activity permitting weapons. The school district will provide secured storage of student firearms if necessary.
School property is defined as: Property utilized, supervised, rented, leased, or controlled by the school district including,
but not limited to, school playgrounds, parking lots and school buses, and any property on which any school activity takes
place.
A weapon is defined to mean one or more of the following:
1.
A firearm as defined in 18 U.S.C. § 921.
2.
A blackjack, concealable firearm, firearm, firearm silencer, explosive weapon, gas gun, knife, knuckles, machine
gun, projectile weapon, rifle, shotgun, spring gun, switchblade knife, as these terms are defined in § 571.010,
RSMo.
3.
A dangerous weapon as defined in 18 U.S.C. § 930(g)(2).
4.
All knives and any other instrument or device used or
designed to be used to threaten or assault, whether for
attack or defense.
5.
Any object designed to look like or imitate a device as described in 1-4.
Pursuant to the Missouri Safe Schools Act and the federal Gun-Free Schools Act of 1994, any student who brings or
possesses a weapon as defined in #1 or #2 above on school property will be suspended from school for at least one (1)
calendar year or expelled and will be referred to the appropriate legal authorities. The suspension or expulsion may be
modified on a case-by-case basis upon recommendation by the superintendent to the Board of Education. Students who
bring or possess weapons as defined in #3, #4 and #5 and not otherwise included in #1 and #2, will also be subject to
suspension and/or expulsion from school and may be referred to the appropriate legal authorities.

*******
INTERROGATIONS, INTERVIEWS, and SEARCHES
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FILE: JFG
CRITICAL
Searches by School Personnel
School lockers, desks and other district property are provided for the convenience of students and, as such, are subject to
periodic inspection without notice.
Student property may be searched based on reasonable suspicion of a violation of district rules, policy or law. Reasonable
suspicion must be based on facts known to the administration, credible information or reasonable inference drawn from
such facts or information. Searches of student property shall be limited in scope based on the original justification of the
search. The privacy and dignity of students shall be respected. Searches shall be carried out in the presence of adult
witnesses and not in front of other students, unless exigent circumstances exist.
It is a privilege, not a right, to park on school grounds. The school retains the authority to conduct routine patrols of any
vehicle parked on school grounds. The interior of a student's automobile on school premises may be searched if the
school authority has reasonable suspicion to believe that such a search will produce evidence that the student has
violated or is violating either the law or district policy.
The administration will contact law enforcement officials to perform a search if the administration reasonably suspects that
a student is concealing controlled substances, drug paraphernalia, weapons, stolen goods or evidence of a crime beneath
his or her clothing and the student refuses to surrender such items. Law enforcement officials may be contacted for
assistance in performing a search in any case in which a student refuses to allow a search or in which the search cannot
safely be conducted.
School employees and volunteers, other than commissioned law enforcement officers, shall not strip search students, as
defined in state law, except in situations where an employee reasonably believes that the student possesses a weapon,
explosive or substance that poses an imminent threat of physical harm to the student or others and a commissioned law
enforcement officer is not immediately available. If a student is strip searched, as defined in state law, by a school
employee or a commissioned law enforcement officer, the district will attempt to notify the student's parents/guardians as
soon as possible.
During an examination, and if reasonable under the circumstances, school employees may require students to empty
pockets or remove jackets, coats, shoes and other articles of exterior clothing that when removed do not expose
underwear. Employees may also remove student clothing to investigate the potential abuse or neglect of a student, give
medical attention to a student, provide health services to a student or screen a student for medical conditions.
School Resource Officers
The school resource officer (SRO) may interview or question students regarding an alleged violation of law. A school
resource officer may also accompany school officials executing a search or may perform searches under the direction of
school officials.
Interview with Police or Juvenile Officers/Other Law Enforcement Officials
Law enforcement officials may wish to interview students regarding their knowledge of suspected criminal activity and
may wish to interrogate students who are themselves suspected of engaging in criminal activity. Such interviews and
interrogations are discouraged during class time, except when law enforcement officials have a warrant or other court
order or when an emergency or other exigent circumstances exist. It is the responsibility of the principal or designee to
take reasonable steps to prevent disruption of school operations while at the same time cooperating with law enforcement
efforts.
When law enforcement officials find it necessary to question students during the school day or during periods of
extracurricular activities, the school principal or designee will be present and the interview will be conducted in private.
The principal will verify and record the identity of the officer or other authority and request an explanation of the need to
question or interview the student at school. The principal ordinarily will make reasonable efforts to notify the student's
parents/guardians unless the interviewer raises a valid objection to the notification.
Removal of Students from School by Law Enforcement Officials
Before a student at school is arrested or taken into custody by a law enforcement official or other legally authorized
person, the principal will verify the official's identity. To the best of his or her ability, the principal will verify the official's
authority to take custody of the student. The school principal will attempt to notify the student's parents/guardians that the
student is being removed from school.
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*******
STUDENT COMPLAINTS and GRIEVANCES
FILE: JFH
BASIC
Alleged acts of unfairness or any decision made by school personnel, except as otherwise provided for under student
suspension and expulsion, which students and/or parents/guardians believe to be unjust or in violation of pertinent
policies of the Board or individual school rules, may be appealed to the school principal or a designated representative.
The following guidelines are established for the presentation of student complaints and grievances:
►The principals shall schedule a conference with the student and any staff members involved to attempt to
resolve the problem. Parents/Guardians may be involved in the conference, or a later conference for
parents/guardians may be scheduled at the discretion of the principal.
►If the problem is not resolved to the satisfaction of the student and/or parents/guardians, a request may be
submitted for a conference with the superintendent of schools. The superintendent shall arrange a conference to
consider the problem, and to inform participants of the action that will be taken.
►If the student and/or parents/guardians are not satisfied with the action of the superintendent, they may submit
a written request to appear before the Board of Education. Unless required by law, a hearing will be at the
discretion of the Board. The decision of the Board shall be final. All persons are assured that they may utilize this
procedure without reprisal.
*******
STUDENT DISCIPLINE
FILE: JG
CRITICAL
It is essential that the district maintain a classroom environment that allows teachers to communicate effectively with all
students in the class and allows all students in the class to learn. To assist district staff in maintaining the necessary
classroom environment, the Board of Education has created a discipline code that addresses the consequences, including
suspension or expulsion, for students whose conduct is prejudicial to good order and discipline in the schools or impairs
the morale or good conduct of other students. The Board authorizes the immediate removal of a student upon a finding by
a principal or superintendent that the student poses a threat of harm to self or others, as evidenced by the prior conduct of
such student. Any such removal will be subject to the appropriate due process procedures and in accordance with law.
These policies, regulations and procedures will apply to all students in attendance in district instructional and support
programs as well as at school-sponsored activities. All district staff is required to enforce these policies, regulations and
procedures in a manner that is fair and developmentally appropriate and that considers the student and the individual
circumstances involved.
Off-campus misconduct that adversely affects the educational climate will also be subject to these policies, regulations
and procedures. Students who have been charged, convicted or pled guilty in a court of general jurisdiction for
commission of a felony may be suspended in accordance with law.
Building principals are responsible for the development of additional regulations and procedures regarding student
conduct needed to maintain proper behavior in schools under their supervision.
Teachers have the authority and responsibility to make and enforce necessary rules for internal governance in the
classroom, subject to review by the building principal. The Board expects each teacher to maintain a satisfactory standard
of conduct in the classroom.
All employees of the district shall annually receive instruction related to the specific contents of the district’s discipline
policy and any interpretations necessary to implement the provisions of the policy in the course of their duties including,
but not limited to, approved methods of dealing with acts of school violence, disciplining students with disabilities and
instruction in the necessity and requirements for confidentiality.
The comprehensive discipline policy of the district is composed of this policy and includes, but is not limited to, the
following policies, procedures and regulations: JG-R, JGA, JGB, JGD, JGE and JGF. A copy of the district's
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comprehensive discipline policy will be provided to every student and parent or guardian of every student at the beginning
of each school year and will be available in the superintendent's office during normal business hours.
*******
STUDENT DISCIPLINE REPORTING and RECORDS
FILE: JGF
CRITICAL
In compliance with state law, the Board of Education establishes explicit channels of communication between teachers,
administrators, law enforcement officials and other schools concerning acts of school violence and other behaviors that
endanger the welfare or safety of students, staff and/or patrons of the district. The purpose of this policy is to designate
specific actions committed by students that must be reported to teachers, administrators and/or law enforcement officials
as well as those actions that must be documented in a student’s discipline record.
Definitions
The following definitions and terms apply to this policy:
Act of School Violence/Violent Behavior -- The exertion of physical force by a student with the intent to do serious physical
injury to another person while on school property, including while on school transportation in service on behalf of the
district, or while involved in school activities.
Serious Physical Injury -- Physical injury that creates a substantial risk of death or that causes serious disfigurement or
protracted loss or impairment of any part of the body.
Serious Violation of District’s Discipline Policy -- One (1) or more of the following acts if committed by a student enrolled in
the district:
1.
2.
3.

Any act of school violence/violent behavior.
Any offense that occurs on school property, on school transportation or at any school activity and that is required
by law to be reported to law enforcement officials.
Any offense that results in an out-of-school suspension for more than ten (10) school days.

Need to Know -- Relates to school personnel who are directly responsible for the student’s education or who otherwise
interact with the student on a professional basis while acting within the scope of their assigned duties.
School Property -- Property utilized, supervised, owned, rented, leased or controlled by the school district including, but
not limited to, school playgrounds, parking lots, designated bus stops, school transportation and any property on which
any school activity takes place.
Reporting to School Staff
School administrators shall report acts of school violence to teachers and other school district employees with a need to
know the information to adequately supervise the students and to protect themselves or others. In addition, any portion of
a student’s Individualized Education Program (IEP) that is related to demonstrated or potentially violent behavior shall be
provided to any teacher and other district employees with a need to know the information.
The superintendent or designee will inform district employees with a need to know of any act committed or allegedly
committed by a student in the district that is reported to the district by a juvenile officer or an employee of the Children's
Division (CD) of the Department of Social Services, sheriff, chief of police or other appropriate law enforcement authority
in accordance with state law. Such reports shall not be used as the sole basis for denying educational services to a
student.
Reporting to Law Enforcement Officials
Any crime listed in this section, or any act that if committed by an adult would be a crime listed in this section, that is
committed on school property, on any school transportation or at any school activity must be reported by the appropriate
school administrator to the appropriate law enforcement agency as soon as reasonably practical. The following acts are
subject to this reporting requirement:
1.
2.

First or second degree murder under §§ 565.020, .021, RSMo.
Voluntary or involuntary manslaughter under § 565.023, .024, RSMo.
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3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.

Kidnapping under § 565.110, RSMo.
First, second or third degree assault under §§ 565.050, .060, .070, RSMo.
Sexual assault or deviate sexual assault under §§ 566.040, .070, RSMo.
Forcible rape or sodomy under §§ 566.030, .060, RSMo.
Burglary in the first or second degree under §§ 569.160, .170, RSMo.
Robbery in the first degree under § 569.020, RSMo.
Possession of a weapon under chapter 571, RSMo.
Distribution of drugs under §§ 195.211, .212, RSMo.
Arson in the first degree under § 569.040, RSMo.
Felonious restraint under § 565.120, RSMo.
Property damage in the first degree under § 569.100, RSMo.
Child molestation in the first degree pursuant to § 566.067, RSMo.
Sexual misconduct involving a child pursuant to § 566.083, RSMo.
Sexual abuse pursuant to § 566.100, RSMo.
Harassment under § 565.090, RSMo.
Stalking under § 565.225, RSMo.

In addition, the superintendent shall notify the appropriate division of the juvenile or family court upon suspension for more
than ten (10) days or expulsion of any student who the school district is aware is under the jurisdiction of the court.
All employees shall immediately report to the principal any incident that constitutes a crime, including any incident in
which a person is believed to have committed an act that if committed by an adult would be first, second or third degree
assault, sexual assault or deviate sexual assault against a student or school employee, while on school property, school
transportation or at school activities. The employee shall also inform the principal if a student is discovered to possess a
controlled substance or weapon in violation of the district’s policy. The principal shall immediately report these offenses to
the appropriate law enforcement agency and the superintendent.
The superintendent and the appropriate local law enforcement agency may develop a written agreement outlining the
procedure for reporting any incident in which a student is believed to have committed an act that if committed by an adult
would be third degree assault. If such an agreement exists in the district, the principal shall report third degree assaults to
the appropriate local law enforcement agency in accordance with the agreement.
School districts may report or disclose education records to law enforcement and juvenile justice authorities if the
disclosure concerns law enforcement's or juvenile justice authorities' ability to effectively serve, prior to adjudication, the
student whose records are released. The officials and authorities to whom such information is disclosed must comply with
applicable restrictions set forth in state and federal law.
Student Discipline Records
The Board of Education directs the superintendent or designee to compile and maintain records of any serious violation of
the district’s discipline policy for each student enrolled in the district. Such records shall be made available to all district
employees with a need to know, and shall be provided to any school district in which the student subsequently attempts to
enroll within five (5) business days of receiving the request, in accordance with state law. If a student is placed in another
school by the CD, the records will be transferred to the new school within two (2) business days after notification by the
CD. Personally identifiable student records will only be released or destroyed in accordance with state and federal law.
Pursuant to Department of Elementary and Secondary Education (DESE) data reporting requirements, the district shall
report rates and durations of, and reasons for, student suspensions of ten (10) days or longer and expulsions.
Confidentiality
Any information received by a school district employee relating to the conduct of a student shall be received in confidence
and used for the limited purpose of assuring that good order and discipline are maintained in the schools.
Liability
Teachers and authorized district personnel, including volunteers selected with reasonable care by the district, shall not be
civilly liable when acting in accordance with the Board's discipline policies or when reporting to the appropriate supervisor
or other person acts of school violence or threatened acts of school violence, pursuant to law and district policy.
*******
STUDENT DISCIPLINE
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FILE: JG-R
CRITICAL
The Student Code of Conduct is designed to foster student responsibility, respect for others, and to provide for the orderly
operation of district schools. No code can be expected to list each and every offense that may result in disciplinary actio n;
however, it is the purpose of this code to list certain offenses which, if committed by a student, will result in the imposition
of a certain disciplinary action. Any conduct not included herein, any aggravated circumstance of any offense, or any
action involving a combination of offenses may result in disciplinary consequences that extend beyond this code of
conduct as determined by the principal, superintendent and/or Board of Education. In extraordinary circumstances where
the minimum consequence is judged by the superintendent or designee to be manifestly unfair or not in the interest of the
district, the superintendent or designee may reduce the consequences listed in this policy, as allowed by law. This code
includes, but is not necessarily limited to, acts of students on school property, including playgrounds, parking lots and
school transportation, or at a school activity, whether on or off school property.
Reporting to Law Enforcement
It is the policy of the Fredericktown R-I School District to report all crimes occurring on school grounds to law
enforcement, including, but not limited to, the crimes the district is required to report in accordance with law. A list of
crimes the district is required to report is included in policy JGF.
The principal shall also notify the appropriate law enforcement agency and superintendent if a student is discovered to
possess a controlled substance or weapon in violation of the district's policy.
In addition, the superintendent shall notify the appropriate division of the juvenile or family court upon suspension for more
than ten (10) days or expulsion of any student who the district is aware is under the jurisdiction of the court.
Documentation in Student's Discipline Record
The principal, designee or other administrators or school staff will maintain all discipline records as deemed necessary for
the orderly operation of the schools and in accordance with law and policy JGF.

Participation in Activities
Students who are suspended or expelled for any reason are prohibited from attending or taking part in any districtsponsored activity, regardless of location, or any activity that occurs on district property. Students who violate this
provision will be required to leave the activity and may face further discipline, including an additional period of suspension
or expulsion.
Prohibition against being on or near School Property during Suspension
All students who are suspended or expelled are prohibited from being on school property for any reason unless
permission is granted by the superintendent or designee.
Any student who is suspended for any offenses listed in § 160.261, RSMo., or any act of violence or drug-related activity
defined by policy JGF as a serious violation of school discipline shall not be allowed to be within 1,000 feet of any public
school in the district unless one (1) of the following conditions exist:
1.
2.

3.
4.
5.

The student is under the direct supervision of the student's parent, legal guardian or custodian.
The student is under the direct supervision of another adult designated by the student's parent, legal guardian or
custodian. The designation must be made in advance and in writing to the principal of the school that suspended
the student.
The student is in an alternative school that is located within 1,000 feet of a public school in the district.
The student resides within 1,000 feet of a public school in the district and is on the property of his or her
residence.
If a student violates this prohibition he or she may be suspended or expelled in accordance with the offense,
"Failure to Meet Conditions of Suspension," listed below.

Prohibited Conduct
The following are descriptions of prohibited conduct as well as potential consequences for violation. In addition to the
consequences specified here, school officials will notify law enforcement and document violations in the student's
discipline file pursuant to law and Board policy.
Academic Dishonesty – Cheating on tests, assignments, projects or similar activities; plagiarism; claiming credit for
another person’s work; fabrication of facts, sources or other supporting material; unauthorized collaboration; facilitating
academic dishonesty; and other misconduct related to academics.
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First Offense: No credit for work, grade reduction, or replacement assignment.
Subsequent Offense: No credit for work, grade reduction, course failure, or removal from extracurricular activities.
Arson – Starting or attempting to start a fire or causing or attempting to cause an explosion.
First Offense: Detention, in-school suspension, 1-180 days out-of-school suspension, or expulsion. Restitution if
appropriate.
Subsequent Offense: 1-180 days out-of-school suspension or expulsion. Restitution if appropriate.
Assault—Hitting, striking and/or attempting to cause injury to another person; placing a person in reasonable
apprehension of imminent physical injury; physically injuring another person.
First Offense: Principal/Student conference, detention, in-school suspension, 1-180 days out-of-school
suspension, or expulsion.
Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension, or expulsion.

Assault—attempting to kill or cause serious physical injury to another; killing or causing serious physical injury to another.
First Offense: Expulsion.
Automobile/Vehicle Misuse – Uncourteous or unsafe driving on or around school property, unregistered parking, failure to
move vehicle at the request of school officials, failure to follow directions given by school officials or failure to follow
established rules for parking or driving on school property.
First Offense: Suspension or revocation of parking privileges, detention, in-school suspension, or 1-10 days outof-school suspension.
Subsequent Offense: Revocation of parking privileges, detention, in-school suspension, or 1-180 days out-ofschool suspension.
Bullying (see Board policy JFCF) – Repeated and systematic intimidation, harassment and attacks on a student or
multiple students, perpetuated by individuals or groups. Bullying includes, but is not limited to: physical violence, verbal
taunts, name-calling and put-downs, threats, extortion or theft, damaging property, and exclusion from a peer group.
First Offense: Detention, in-school suspension, or 1-180 days out-of-school suspension.
Subsequent Offense: 1-180 days out-of-school suspension or expulsion.
Bus or Transportation Misconduct (see Board policy JFCC/JFCC-AP) – Any offense committed by a student on
transportation provided by or through the district shall be punished in the same manner as if the offense had been
committed at the student's assigned school. In addition, transportation privileges may be suspended or revoked.
Dishonesty – Any act of lying, whether verbal or written, including forgery.
First Offense: Nullification of forged document. Principal/Student conference, detention, in-school suspension, or
1-10 days out-of-school suspension.
Subsequent Offense: Nullification of forged document. Detention, in-school suspension, 1-180 days out-of-school
suspension, or expulsion.
Disrespectful or Disruptive Conduct or Speech (see Board policy AC if illegal harassment or discrimination is involved) –
Verbal, written, pictorial or symbolic language or gesture that is directed at any person that is in violation of district policy
or is otherwise rude, vulgar, defiant, considered inappropriate in educational settings or that materially and substantially
disrupts classroom work, school activities or school functions. Students will not be disciplined for speech in situations
where it is protected by law.
First Offense: Principal/Student conference, detention, in-school suspension, or 1-10 days out-of-school
suspension.
Subsequent Offense: Detention, in-school suspension, 1-180 days out-of-school suspension, or expulsion.
Drugs/Alcohol (see Board policies JFCH and JHCD)
1. Possession, sale, purchase or distribution of any over-the-counter drug, herbal preparation or imitation drug or herbal
preparation.

61

First Offense: In-school suspension or 1-180 days out-of-school suspension.
Subsequent Offense: 1-180 days out-of-school suspension or expulsion.
2. Possession of or attendance while under the influence of or soon after consuming any unauthorized prescription drug,
alcohol, narcotic substance, unauthorized inhalants, counterfeit drugs, imitation controlled substances or drug-related
paraphernalia, including controlled substances and illegal drugs defined as substances identified under schedules I, II, III,
IV or V in section 202(c) of the Controlled Substances Act.
First Offense: In-school suspension, or 1-180 days out-of-school suspension.
Subsequent Offense: 1-180 days out-of-school suspension or expulsion.
3. Sale, purchase or distribution of any prescription drug, alcohol, narcotic substance, unauthorized inhalants, counterfeit
drugs, imitation controlled substances or drug-related paraphernalia, including controlled substances and illegal drugs
defined as substances identified under schedules I, II, III, IV or V in section 202(c) of the Controlled Substances Act.
First Offense: 1-180 days out-of-school suspension or expulsion.
Subsequent Offense: 1-180 days out-of-school suspension or expulsion.
Extortion – Threatening or intimidating any person for the purpose of obtaining money or anything of value.
First Offense: Principal/Student conference, detention, in-school suspension, or 1-10 days out-of-school
suspension.
Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension, or expulsion.
Failure to Meet Conditions of Suspension – Coming within 1,000 feet of any public school in the district while on
suspension for an offense that requires reporting to law enforcement or for an act of school violence or drug-related
activity defined by district policy as a serious violation of the district's discipline policy. See section of this regulation
entitled, "Prohibition against Being On or Near School Property during Suspension."
In determining whether to suspend or expel a student, consideration shall be given to whether the student poses a threat
to the safety of any child or school employee and whether the student's presence within 1,000 feet of the school is
disruptive to the educational process or undermines the effectiveness of the school's disciplinary policy.
First Offense: Verbal warning, detention, in-school suspension, 1-180 days out-of-school suspension, or
expulsion.
Subsequent Offense: Verbal warning, detention, in-school suspension, 1-180 days out-of-school suspension, or
expulsion.
False Alarms (see also "Threats or Verbal Assault") – Tampering with emergency equipment, setting off false alarms,
making false reports; communicating a threat or false report for the purpose of frightening, or disturbing people, disrupting
the educational environment or causing the evacuation or closure of school property.
First Offense: Restitution. Principal/Student conference, detention, in-school suspension, 1-180 days out-ofschool suspension, or expulsion.
Subsequent Offense: Restitution. In-school suspension, 1-180 days out-of-school suspension, or expulsion.
Fighting (see also, "Assault") – Mutual combat in which both parties have contributed to the conflict either verbally or by
physical action.
First Offense: Principal/Student conference, detention, in-school suspension, or 1-180 days out-of-school
suspension.
Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension, or expulsion.
Gambling – Betting on an uncertain outcome, regardless of stakes; engaging in any game of chance or activity in which
something of real or symbolic value may be won or lost. Gambling includes, but is not limited to, betting on outcomes of
activities, contests and games.
First Offense: Principal/Student conference, loss of privileges, detention, or in-school suspension.
Subsequent Offense: Principal/Student conference, loss of privileges, detention, in-school suspension, or 1 – 10
days out-of-school suspension.
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Hazing (see Board policy JFCF) – Any activity that a reasonable person believes would negatively impact the mental or
physical health or safety of a student or put the student in a ridiculous, humiliating, stressful or disconcerting position for
the purposes of initiation, affiliation, admission, membership or maintenance of membership in any group, class,
organization, club or athletic team including, but not limited to, a grade level, student organization or school-sponsored
activity. Hazing may occur even when all students involved are willing participants.
First Offense: In-school suspension or 1-180 days out-of-school suspension.
Subsequent Offense: 1-180 days out-of-school suspension or expulsion.
Incendiary Devices – Possessing, displaying or using matches, lighters or other devices used to start fires unless required
as part of an educational exercise and supervised by district staff.
First Offense: Confiscation. Warning, principal/student conference, detention, or in-school suspension.
Subsequent Offense: Confiscation. Principal/Student conference, detention, in-school suspension, or 1 – 10 days
out-of-school suspension.
Public Display of Affection – Physical contact that is inappropriate for the school setting including, but not limited to,
kissing and groping.
First Offense: Principal/Student conference, detention, in-school suspension, or 1-180 days out-of-school
suspension.
Subsequent Offense: Detention, in-school suspension, 1-180 days out-of-school suspension, or expulsion.
Sexual Activity – Acts of sex or simulated acts of sex including, but not limited to, intercourse or oral or manual
stimulation.
First Offense: Principal/Student conference, detention, in-school suspension, or 1 – 180 days out-of-school
suspension.
Subsequent Offense: Detention, in-school suspension, 1 – 180 days out-of-school suspension, or expulsion.
Sexual Harassment (see Board policy AC)
1. Use of unwelcome verbal, written or symbolic language based on gender or of a sexual nature. Examples of sexual
harassment include, but are not limited to, sexual jokes or comments, requests for sexual favors and other unwelcome
sexual advances.
First Offense: Principal/Student conference, detention, in-school suspension, 1-180 days out-of-school
suspension, or expulsion.
Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension, or expulsion.
2. Unwelcome physical contact based on gender or of a sexual nature. Examples include, but are not limited to, touching
or fondling of the genital areas, breasts or undergarments, regardless of whether the touching occurred through or under
clothing.
First Offense: In-school suspension, 1-180 days out-of-school suspension, or expulsion.
Subsequent Offense: 1-180 days out-of-school suspension or expulsion.
Sexually Explicit, Vulgar or Violent Material – Students may not possess or display, electronically or otherwise, sexually
explicit, vulgar or violent material including, but not limited to, pornography or depictions of nudity, violence or explicit
death or injury. This prohibition does not apply to curricular material that has been approved by the district staff for its
educational value. Students will not be disciplined for speech in situations where it is protected by law.
First Offense: Confiscation. Principal/Student conference, detention, in-school suspension, or 1-180 days out-ofschool suspension.
Subsequent Offense: Confiscation. Detention, in-school-suspension, 1-180 days out-of-school suspension, or
expulsion.
Technology Misconduct (See Board policies EHB and KKB and procedure EHB-AP)
1. Attempting, regardless of success, to: gain unauthorized access to a technology system or information; use district
technology to connect to other systems in evasion of the physical limitations of the remote system; copy district files
without authorization; interfere with the ability of others to utilize district technology; secure a higher level of privilege
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without authorization; introduce computer viruses, hacking tools, or other disruptive/destructive programs onto or using
district technology; or evade or disable a filtering/blocking device.
First Offense: Restitution. Principal/Student conference, loss of user privileges, detention, in-school suspension,
or 1-180 days out-of-school suspension.
Subsequent Offense: Detention. Loss of user privileges, 1-180 days out-of-school suspension, or expulsion.
2. Using, displaying or turning on pagers, phones, personal digital assistants, personal laptops or any other electronic
communication devices during the regular school day, including instructional class time, class change time, breakfast or
lunch.
First Offense: Confiscation, principal/student conference, detention, or in-school suspension.
Subsequent Offense: Confiscation, principal/student conference, detention, in-school suspension, 1-180 days outof-school suspension, or expulsion.
3. Violation other than those listed in (1), (2) or of Board policy EHB and procedure EHB-AP.
First Offense: Restitution, Principal/Student conference, detention, in-school suspension, or 1-180 days out-ofschool suspension.
Subsequent Offense: Restitution. Loss of user privileges, in-school suspension, 1-180 days out-of-school
suspension, or expulsion.
4. Use of audio or visual recording equipment in violation of Board policy KKB.
First Offense: Confiscation. Principal/Student conference, detention, or in-school suspension.
Subsequent Offense: Confiscation. Principal/Student conference, detention, in-school suspension, or 1 – 10 days
out-of-school suspension.
Theft – Theft, attempted theft or knowing possession of stolen property.
First Offense: Return of or restitution for property. Principal/Student conference, detention, in-school suspension,
or 1-180 days out-of-school suspension.
Subsequent Offense: Return of or restitution for property. 1-180 days out-of-school suspension or expulsion.
Threats or Verbal Assault – Verbal, written, pictorial or symbolic language or gestures that create a reasonable fear of
physical injury or property damage.
First Offense: Principal/Student conference, detention, in-school suspension, 1-180 days out-of-school
suspension, or expulsion.
Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension, or expulsion.
Tobacco
1. Possession of any tobacco products on school grounds, school transportation or at any school activity.
First Offense: Confiscation of tobacco product. Principal/Student conference, detention or in-school suspension.
Subsequent Offense: Confiscation of tobacco product. Detention, in-school suspension, or 1-10 days out-ofschool suspension.
2. Use of any tobacco products on school grounds, school transportation or at any school activity.
First Offense: Confiscation of tobacco product. Counseling and punishment at the discretion of the building
principal.
Second Offense: Confiscation of tobacco product. Parent contacted, five (5) days in-school suspension.
Third Offense: Confiscation of tobacco product. Parent contacted, ten (10) days out-of-school suspension.
Fourth Offense: Confiscation of tobacco product. Out-of-school suspension for one (1) semester.
Truancy – Absence from school without the knowledge and consent of parents/guardians and/or the school
administration; excessive non-justifiable absences, even with the consent of parents/guardians.
First Offense: Principal/Student conference, detention, or 1-3 days in-school suspension.
Subsequent Offense: Detention or 3-10 days in-school suspension.
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Unauthorized Entry – Entering or assisting any other person to enter a district facility, office, locker, or other area that is
locked or not open to the general public; entering or assisting any other person to enter a district facility through an
unauthorized entrance; assisting unauthorized persons to enter a district facility through any entrance.
First Offense: Principal/Student conference, detention, in-school suspension, or 1-180 days out-of-school
suspension.
Subsequent Offense: 1-180 days out-of-school suspension or expulsion.
Vandalism (see Board policy ECA) – Willful damage or the attempt to cause damage to real or personal property
belonging to the school, staff or students.
First Offense: Restitution. Principal/Student conference, detention, in-school suspension, 1-180 days out-ofschool suspension, or expulsion.
Subsequent Offense: Restitution. In-school suspension, 1-180 days out-of-school suspension, or expulsion.
Weapons (see Board policy JFCJ)
1. Possession or use of any weapon as defined in Board policy, other than those defined in 18 U.S.C. § 921, 18 U.S.C. §
930(g)(2) or § 571.010, RSMo.
First Offense: In-school suspension, 1-180 days out-of-school suspension, or expulsion.
Subsequent Offense: 1-180 days out-of-school suspension or expulsion.
2. Possession or use of a firearm as defined in 18 U.S.C. § 921 or any instrument or device defined in § 571.010, RSMo.
or any instrument or device defined as a dangerous weapon in 18 U.S.C. § 930(g)(2).
First Offense: One (1) calendar year suspension or expulsion, unless modified by the Board upon
recommendation by the superintendent.
Subsequent Offense: Expulsion.
*******
IMMUNIZATION of STUDENTS
FILE: JHCB
CRITICAL
It is the policy of the Fredericktown R-I School District that all students attending the district schools shall be immunized in
accordance with law.
The district will not allow a student to attend school until the district has satisfactory evidence on file that the student has
been immunized, that the immunization process has begun and satisfactory progress is being accomplished or that the
student is exempted from obtaining immunizations in accordance with law.
A student is exempted from obtaining immunizations if the district has on file the completed forms necessary to prove that
the student will not be immunized for religious or medical reasons. An exemption for medical reasons requires certification
by a licensed doctor of medicine or doctor of osteopathy that either the immunization would seriously endanger the child's
health or life or that the child has documentation of laboratory evidence of immunity to the disease. An exemption for
religious reasons requires written certification from one (1) parent or guardian that immunization of the student violates his
or her religious beliefs.
Homeless students who cannot provide proof of immunization will be immediately enrolled, and the district's homeless
coordinator will work with the students to obtain the necessary immunizations as soon as possible.
The district will exclude from school all students who are not immunized or exempted as required by law. When
immunization is in progress, failure to meet the next scheduled appointment constitutes noncompliance with the
immunization law, and the student should be excluded from school immediately.
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The district must report to the Department of Health and Senior Services the names of any parent or guardian who
neglects or refuses to permit a nonexempt student to be immunized. The district will also report to the Children's Division
(CD) of the Department of Social Services any instance of educational or medical neglect.
The superintendent or designee shall institute procedures for the maintenance of health records, which are to show the
immunization status of every child enrolled or attending in the district, and for the completion of all necessary reports in
accordance with guidelines prepared by the Department of Health and Senior Services.

*******
MEDICATION
ADMINISTRATION of MEDICATIONS to STUDENTS
FILE: JHCD
CRITICAL
Definitions
Medications – For the purposes of this policy, medications include prescription drugs and over-the-counter drugs,
including herbal preparations and vitamins. Medications also include substances that claim or purport to be medicinal or
performance enhancing.
Authorized Prescriber – Includes a health care provider licensed or otherwise authorized by state law to prescribe
medication.

General
The Fredericktown R-I School District is not legally obligated to administer medication to students unless specifically
included in a Section 504 Accommodation Plan or an Individualized Education Program (IEP). However, the Board
recognizes that some students may require medication for chronic or short-term illness to enable them to remain in school
and participate in the district's educational services. Further, the district prohibits students from possessing or selfadministering medications while on district grounds, on district transportation or during district activities unless explicitly
authorized in accordance with this policy. Therefore, the superintendent, in collaboration with the district nursing staff, will
establish administrative procedures for storing and administering medications in compliance with this policy and pursuant
to state and federal law. Medications will only be administered at school when it is not possible or not effective for the
student to receive the medication at home.
The administration of medications is a nursing activity that must be performed by or under the supervision of a registered
professional nurse. A registered professional nurse may delegate the administration of medication to a licensed practical
nurse or unlicensed personnel who are trained by the nurse to administer medications. The registered professional nurse
is responsible for developing written procedures for training unlicensed personnel in the administration of medications and
for supervising the administration of medication by others. The nurse or designee must maintain thorough documentation
of all medications administered to students.
Nurses must use reasonable and prudent judgment to determine whether to administer particular medications to students
while also working in collaboration with parents/guardians and school administration. In carrying out their legal duty to
protect the health, welfare and safety of students, nurses will, when necessary, clarify authorized prescriber orders and
respond in accordance with such clarifications.
The district shall not knowingly administer medications in an amount exceeding the recommended daily dosage listed in
the Physician's Desk Reference (PDR) or other recognized medical or pharmaceutical text. The district will not administer
the first dose of any medication. Parents/Guardians are encouraged to arrange to administer prescription medications
themselves when possible.
Over-the-Counter Medications
The district may administer over-the-counter medication to a student upon receipt of a written request and permission to
do so by a parent/guardian. All over-the-counter medications must be delivered to the school principal or designee in the
manufacturer's original packaging and will only be administered in accordance with the manufacturer's label.
Prescription Medications
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The parent/guardian must provide the district with written permission to administer the medication before the district will
administer the prescription medication to the student. The prescription label will be considered the equivalent of a
prescriber's written direction, and a separate document is not needed.
Self-Administered Medications
An authorized prescriber or a student's IEP or 504 team may recommend that an individual student with a chronic health
condition assume responsibility for his or her own medication as part of learning self-care. The district will allow students
to self-administer medication for the treatment of asthma and anaphylaxis in accordance with this policy and law. The
district may allow students to self-administer other medications in accordance with law. The district will not allow any
student to self-administer medications unless:
1.
2.

3.
4.

The medication was prescribed or ordered by the student's physician.
The physician has provided a written treatment plan for the condition for which the medication was prescribed or
authorized that includes a certification that the student is capable of and has been instructed in the correct and
responsible use of the medication and has demonstrated to the physician or the physician's designee the skill
level necessary to use the medication.
The student has demonstrated proper self-administration technique to the school nurse.
The student's parents have signed a statement authorizing self-administration and acknowledging that the district
and its employees or agents will incur no liability as a result of any injury arising from the self-administration of
such medication unless such injury is a result of negligence on the part of the district or its employees or agents.

Possession of Self-Administered Medications
An authorized prescriber may recommend that an individual student with a chronic health condition be allowed to be in
possession of his or her medication on district property for the purposes of self-administration. The district will permit
possession of medication for the treatment of asthma or anaphylaxis on district property, at district-sponsored activities
and in transit to and from school or activities in accordance with law. The district will also permit the possession of other
medications for the purposes of self-administration as required by the student's 504 plan or IEP. The district may
otherwise permit the possession of medications for self-administration in accordance with law. No student will be
permitted to possess any medication unless the parent/guardian has submitted all required authorizations and releases in
accordance with this policy.
Emergency Medication
All student-occupied buildings in this district are equipped with prefilled epinephrine auto syringes that can be
administered by the school nurse when the nurse believes, based on his or her training, that a student is having a life
threatening anaphylactic reaction. Epinephrine will only be administered in accordance with written protocols provided by
an authorized prescriber. The Board will purchase an adequate number of prefilled epinephrine auto syringes based on
the recommendation of the school nurse, who will be responsible for maintaining an adequate supply. The school principal
will maintain a list of students who cannot, according to their parents/guardians, receive epinephrine. A current copy of the
list will be kept with the devices at all times.
Consequences
Students who possess or consume medications in violation of this policy while on district grounds, on district
transportation or during a district activity may be disciplined up to and including suspension or expulsion. Employees who
violate this policy may be disciplined up to and including termination. District administrators will notify law enforcement
when they believe a crime has occurred.
*******
SURVEYING, ANALYZING or EVALUATING STUDENTS
FILE: JHDA
CRITICAL
Inspection
Any parent may inspect, upon request, any instructional material used as part of the educational curriculum and all
instructional materials, including teachers' manuals, films, tapes or other supplementary material, that will be used in
connection with any survey, analysis or evaluation as part of any applicable program. Further, a parent may inspect, upon
request, a survey created by a third party before the survey is administered or distributed by a school to a student. The
term "instructional material" does not include academic tests or academic assessments.
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In general, the district will not collect, disclose or use personal student information for the purpose of marketing or selling
that information or otherwise providing the information to others for that purpose. In the rare case where the district may
collect information from students for the purpose of marketing or selling that information, parents may inspect any
instrument used before the instrument is administered or distributed to a student, upon request and in accordance with
Board policy.
Consent Required
In accordance with law, no student, as part of any program wholly or partially funded by the U.S. Department of
Education, shall be required to submit to a survey, analysis or evaluation (hereafter referred to as "protected information
survey") that reveals any of the following information without written consent of a parent:
1.
2.
3.
4.
5.
6.
7.
8.

Political affiliations or beliefs of the student or the student's parent.
Mental or psychological problems of the student or the student's family.
Sex behavior or attitudes.
Illegal, antisocial, self-incriminating or demeaning behavior.
Critical appraisals of other individuals with whom respondents have close family relationships.
Legally recognized privileged or analogous relationships, such as those of lawyers, physicians and ministers.
Religious practices, affiliations or beliefs of the student or the student's parent.
Income other than that required by law to determine eligibility for participation in a program or for receiving
financial assistance under such program.

Notice and Opportunity to Opt Out
In accordance with law, parents will receive prior notice and an opportunity to opt a student out of:
1. Any other protected information survey, as defined above, regardless of the funding source.
2. Any non-emergency, invasive physical exam or screening required as a condition of attendance, administered by
the school or its agent and not necessary to protect the immediate health and safety of a student, or any physical
exam or screening permitted or required under state law, except for hearing, vision or scoliosis screenings.
3. Activities involving the collection, disclosure or use of personal information obtained from students for marketing,
selling or otherwise distributing information to others.
The district will directly notify parents at the beginning of the school year of the specific or approximate dates during the
school year when the above-listed activities will occur or are expected to be scheduled.
Notification of Policy and Privacy
In accordance with law, parents will be directly notified of this policy at least annually at the beginning of the school year
and within a reasonable period of time after any substantive change in the policy.
The district will take measures to protect the identification and privacy of the students participating in a protected
information survey, regardless of the source of funding. These measures may include limiting access to the completed
surveys and the survey results as allowed by law. All student educational records will be protected in accordance with law
and Board policy JO. The provisions of this policy applicable to parents will transfer to a student who is 18 years old or
emancipated.
*******
SUICIDE AWARENESS, PREVENTION, AND INTERVENTION
FILE: JHDF
Critical
Youth Suicide Awareness & Prevention Policy
The purpose of this policy is to protect the health and well-being of all district students by having procedures in place to
prevent, assess the risk of, intervene in, and respond to suicide.
The district: (a) recognizes that physical, behavioral, and emotional health is an integral component of a student’s
educational outcomes, (b) further recognizes that suicide is a leading cause of death among young people, (c) has an
ethical responsibility to take a proactive approach in preventing deaths by suicide, and (d) acknowledges the school’s role

68

in providing an environment which is sensitive to individual and societal factors that place youth at greater risk for suicide
and one which helps to foster positive youth development.
The Fredericktown R-1 School District has a designated District Crisis Response Team which includes administrators,
school counselors, school-based social workers, school nurse, and school resource officers. The District Crisis Response
Team is responsible for ensuring that the district policy is reviewed and updated annually, as well as, ensuring all district
staff receive annual youth suicide awareness and prevention education. The District Crisis Response Team is also
responsible for implementation of the crisis response procedures.
Each building level within the Fredericktown R-1 School District will designate a Building Crisis Response Team which will
include building principal, school counselor(s), school-based social worker, school nurse, school resource officer and
teacher(s) as appropriate. The Signs of Suicide (SOS), evidenced based/informed tool for assessing suicide risk, will be
utilized at each building, when assessing an at-risk student. All crisis response team members will receive training and
coaching in using this tool to collect and document student suicidal behaviors and safety planning strategies. In the event
of a death or a death by suicide, the District Crisis Team and the affected Building Crisis Team will confer and follow the
procedures identified in this policy and the Fredericktown R-1 Crisis Manual, in order to help the school community
understand and process the death.
PREVENTION
All Fredericktown R-1 School District employees will receive annual professional development addressing risk factors,
warning signs, protective factors, response procedures, referrals, postvention, and resources regarding youth suicide
prevention. The professional development will include additional information regarding groups of students at elevated risk
for suicide, including those living with mental and/ or substance use disorders, those who engage in self-harm or have
attempted suicide, those in out-of-home settings, those experiencing homelessness, American Indian/Alaska Native
students, LGBTQ (lesbian, gay, bisexual, transgender, and questioning) students, students bereaved by suicide, and
those with medical conditions or certain types of disabilities.
Starting no later than fifth grade, students will receive age appropriate information and instruction on suicide awareness
and prevention. The school counselors will utilize the evidence-based and researched based program, Signs of Suicide
(SOS), to give students a tool for helping self and others. Student education will include:
1. Information about mental health, well-being and suicide prevention and awareness
2. Promotion of a climate that encourages peer referral and which emphasizes school connectedness
3. Recognition of the signs that they or peers are at risk of suicide
4. Identification of issues that may lead to suicide including depression, anxiety, anger, and drug/alcohol
dependency
5. Directive to not make promises of confidence when they are concerned about peer suicide
6. Identification of a trusted adult on campus with whom students can discuss concerns about suicide

ASSESSMENT and REFERRAL
This policy outlines key protocols and procedures for the Fredericktown R-1 School District employees in order to assist in
the prevention of suicide and to promote student well-being.
Suicidal Response Procedures
When a student is identified by a staff person as potentially suicidal, i.e., verbalizes about suicide, presents overt risk
factors such as agitation or intoxication, the act of self-harm occurs, or a student self-refers, the student will be seen by a
school counselor or school-based social worker within the same school day to assess risk and facilitate referral. If there is
no school counselor or school-based social worker available in the school building, a school counselor or social worker
from another building within the Fredericktown R-1 school District will be contacted to assess risk and facilitate referral.
Student at risk:
1. School staff will continuously supervise the student to ensure their safety
2. The school counselor or school-based social worker will utilize the Signs of Suicide (SOS) assessment tool to
assess risk
3. The principal will be made aware of the situation as soon as reasonably possible
4. The school counselor, school-based social worker, or principal will contact the student’s parent/guardian of the atrisk student of suicide and consult with them about the risk assessment of their student, to make them aware of
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community resources, and to discuss how to best support the student’s mental well-being and safety. When
appropriate the school counselor and/or school-based social worker will assist the family with an urgent referral.
This may include calling emergency services or bringing the student to the local Hospital/Emergency Department,
but in most cases will involve setting up an outpatient mental health or primary care appointment and
communicating the reason for referral to the healthcare provider. If school personnel are needed to transport the
at-risk student to the local Hospital/Emergency Department, at least two school personnel, including School
Resource Officer, are required to assist in transportation. (SEE PARENTAL NOTIFICATION)
5. Staff will ask the student’s parent or guardian for written permission to discuss the student’s health with outside
care, if appropriate.
6. If the parent refuses to cooperate or if there is any doubt regarding the student’s safety, local mental service
providers and/or law enforcement may need to be engaged, and a report will be made to the Child Abuse and
Neglect Hotline.
7. Contact with a parent concerning risk of suicide will be documented in writing.
Students suicidal behaviors are not confidential and may be revealed to the student’s parents/guardians, school
personnel, or other appropriate authority when the health, welfare or safety of the student is at risk.
Out-of-School Suicide Attempts
If a staff member becomes aware of a suicide attempt by a student that is in progress in an out-of-school location, the
staff member will:
1. Call the police and/or emergency medical services, such as 911.
2. Inform the student’s parent or guardian. (SEE PARENTAL NOTIFICATION)
3. Inform the school counselor and principal. If the student contacts the staff member and expresses suicidal
ideation, the staff member should maintain contact with the student (either in person, online, or on the phone).
The staff member should then enlist the assistance of another person to contact the police while maintaining
verbal engagement with the student.
4. Staff will ask the student’s parent or guardian for written permission to discuss the student’s health with outside
care, if appropriate.
In-School Suicide Attempts
In the case of an in-school suicide attempt, the health and safety of the student is paramount. In these situations:
1. First aid will be rendered until professional medical treatment and/or transportation can be received, following
district emergency medical procedures.
2. School staff will supervise the student to ensure their safety.
3. Staff will move all other students out of the immediate area as soon as possible.
4. The building principal and district superintendent will be immediately notified regarding in-school suicide attempts.
5. If appropriate, staff will immediately request a mental health assessment for the youth.
6. The school counselor, school-based social worker, and/or principal will contact the student’s parent or guardian.
(SEE PARENTAL NOTIFICATION)
7. The school will engage the crisis team to assess whether additional steps should be taken to ensure student
safety and well-being.
Parental Notification
In situations where a student is assessed at risk for suicide or has made a suicide attempt, the student’s parent or
guardian will be informed as soon as practicable by the principal, school counselor, and/or school-based social worker. If
the student has exhibited any kind of suicidal behavior, the parent or guardian should be counseled on “means
restriction,” limiting the child’s access to mechanisms for carrying out a suicide attempt.
Staff will also seek parental permission to communicate with outside mental health care providers regarding their child.
Through discussion with the student, the principal, school counselor, and/or school-based social worker will assess
whether there is further risk of harm due to parent or guardian notification. If the principal, school counselor, and/or
school-based social worker, in their professional capacity, that contacting the parent or guardian would endanger the
health or well-being of the student, they may delay such contact as appropriate. If contact is delayed, the reasons for the
delay must be documented.
Re-entry Procedures
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For students returning to school after a mental health crisis (e.g., suicide attempt or psychiatric hospitalization), a school
counselor, school-based social worker, or building principal, will meet with the student’s parent or guardian, and if
appropriate, meet with the student to discuss re-entry and appropriate next steps to ensure the student’s readiness for
return to school.
1. The school counselor or school-based social worker will be identified to coordinate with the student, their parent
or guardian, and any outside mental health care providers.
2. The parent or guardian will provide documentation from a mental health care provider that the student has
undergone examination and that they are no longer a danger to themselves or others.
3. The school counselor, social-based social worker, and/or building principal will periodically check in with the
student to help the student readjust to the school community and address any ongoing concerns.

POSTVENTION
When the school community is impacted by suicidal behavior, a death by suicide, or a death, the district will confer with
the District Crisis Team and the directly affected Building Crisis Team to identify and make available supports that may
help the school community understand and process the behavior and/or death.
The District Crisis Team along with the Building Crisis Team will utilize the Missouri School Counselor Association Crisis
manual along with the Fredericktown R-1 School District’s Crisis manual to determine the appropriate procedures for
informing the school community of a death or a death by suicide and the supports that will be offered.
PUBLICATION of POLICY
The Fredericktown R-1 School District will notify all employees, students, and parents of this policy by posting the policy
and related procedures on the district’s website and discussing this policy during professional development training. The
District will also include the “Youth Suicide Awareness and Prevention Policy” in the students’ handbooks starting the
academic year of 2018-19.
*******
STUDENT RECORDS
FILE: JO-AP1
CRITICAL
In order to provide students with appropriate instruction and educational services, it is necessary for the district to
maintain extensive and sometimes personal information about students and families. These records must be kept
confidential in accordance with law, but must also be readily available to district personnel who need the records to
effectively serve district students.
The superintendent or designee will provide for the proper administration of student records in accordance with law, will
develop appropriate procedures for maintaining student records and will standardize procedures for the collection and
transmittal of necessary information about individual students throughout the district. The building principal shall assist the
superintendent in developing the student records system, maintaining and protecting the records in his or her building and
developing protocols for releasing student education records. The superintendent or designee will make arrangements so
that all district employees are trained annually on the confidentiality of student education records, as applicable for each
employee classification.
Definitions
Eligible Student - A student or former student who has reached age 18 or is attending a postsecondary school.
Parent - A biological or adoptive parent of a student, a guardian of a student, or an individual acting as a parent or
guardian in the absence of the student's parent or guardian.
Student - Any person who attends or has attended a school in the school district and for whom the district maintains
education records.
Health Information
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Student health information is a type of student record that is particularly sensitive and protected by numerous state and
federal laws. Student health information shall be protected from unauthorized, illegal or inappropriate disclosure by
adherence to the principles of confidentiality and privacy. The information shall be protected regardless of whether the
information is received orally, in writing or electronically and regardless of the type of record or method of storage.
Parent and Eligible Student Access
All parents may inspect and review their student's education records, seek amendments, consent to disclosures and file
complaints regarding the records as allowed by law. These rights transfer from the parent to the student once the student
becomes an eligible student; however, under the Missouri Sunshine Law, parents maintain some rights to inspect student
records even after a student turns 18. The district will extend the same access to records to either parent, regardless of
divorce, custody or visitation rights, unless the district is provided with evidence that the parent's rights to inspect records
have been legally modified.
If a parent or eligible student believes an education record related to the student contains information that is inaccurate,
misleading or in violation of the student's privacy, the parent or eligible student may use the appeals procedures created
by the superintendent or designee to request that the district amend the record.
The district will annually notify parents and eligible students of their rights in accordance with law.
Directory information is information contained in an education record of a student that generally would not be considered
harmful or an invasion of privacy if disclosed without the consent of a parent or eligible student. The district will designate
the types of information included in directory information and release this information without first obtaining consent from a
parent or eligible student unless a parent or eligible student notifies the district in writing as directed. Parents and eligible
students will be notified annually of the information the district has designated as directory information and the process for
notifying the district if they do not want the information released.
Even if parents or eligible students notify the district in writing that they do not want directory information disclosed, the
district may still disclose the information if required or allowed to do so by law. For example, the district may require
students to disclose their names, identifiers or district e-mail addresses in classes in which they are enrolled, or students
may be required to wear, publicly display or disclose a student identification card or badge that exhibits information that is
designated as directory information.
The school district designates the following items as directory information.
General Directory Information – The following information the district maintains about a personally identifiable student may
be disclosed by the district to the school community through, for example, district publications, or to any person without
first obtaining written consent from a parent or eligible student:
Student's name; date and place of birth; parents' names; grade level; enrollment status (e.g., full-time or parttime); student identification number; user identification or other unique personal identifier used by the student for
the purposes of accessing or communicating in electronic systems as long as that information alone cannot be
used to access protected educational records; participation in district-sponsored or district-recognized activities
and sports; weight and height of members of athletic teams; athletic performance data; dates of attendance;
degrees, honors and awards received; artwork or course work displayed by the district; schools or school districts
previously attended; and photographs, videotapes, digital images and recorded sound unless such records would
be considered harmful or an invasion of privacy.
Limited Directory Information – In addition to general directory information, the following information the district maintains
about a personally identifiable student may be disclosed to: parent groups or booster clubs that are recognized by the
Board and are created solely to work with the district, its staff, students and parents and to raise funds for district
activities; parents of other students enrolled in the same school as the student whose information is released; students
enrolled in the same school as the student whose information is released; governmental entities including, but not limited
to, law enforcement, the juvenile office and the Children's Division (CD) of the Department of Social Services:
The student's address, telephone number and e-mail address and the parents' addresses, telephone numbers
and e-mail addresses.
Law Enforcement Access
The district may report or disclose education records to law enforcement and juvenile justice authorities if the disclosure
concerns law enforcement's or juvenile justice authorities' ability to effectively serve, prior to adjudication, the student
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whose records are released. The officials and authorities to whom such information is disclosed must comply with
applicable restrictions set forth in federal law.
If the district reports a crime committed by a student with a disability as defined in the Individuals with Disabilities
Education Act (IDEA), the district will transmit copies of the special education and disciplinary records to the authorities to
whom the district reported the crime as allowed by law.
Law enforcement officials also have access to directory information and may obtain access to student education records
in emergency situations as allowed by law. Otherwise, law enforcement officials must obtain a subpoena or consent from
the parent or eligible student before a student's education records will be disclosed.
Children's Division Access
The district may disclose education records to representatives of the CD when reporting child abuse and neglect in
accordance with law. Once the CD obtains custody of a student, CD representatives may also have access to education
records in accordance with law. CD representatives may also have access to directory information and may obtain access
to student education records in emergency situations, as allowed by law.
Military and Higher Education Access
The district will disclose the names, addresses and telephone numbers of secondary school students to military recruiters
or institutions of higher education as required by law. However, if a parent, or a secondary school student who is at least
18, submits a written request, the district will not release the information without first obtaining written consent from the
parent or the student. The district will notify parents, and secondary school students who are at least 18 that they may opt
out of these disclosures.

*******

PUBLIC INFORMATION PROGRAM
FILE: KB-AP(1)
In addition to the information addressed in the district's communications plan and notices provided to district employees,
the district will provide information to the public and the media as required by law, including the Missouri Sunshine Law.
The following information will be provided to the public upon request or as otherwise designated:

1.

Notice of all Board meetings and meetings of committees created by or at the direction of the Board will be posted
at the district's administrative offices and on the district's website when required by law. (§ 610.020, RSMo.)

2.

All written Board policies, related documents and district handbooks will be available on the district's website.
(§ 162.208, RSMo.)

3.

A written copy of the district's discipline policy will be provided to the student and parent/guardian of every student
enrolled in the district at the beginning of every school year and made available in the superintendent's office
during normal business hours for inspection. (§ 160.261, RSMo.)

4.

A school accountability report card for each school building in the district and the district as a whole will be
produced in accordance with law and made available to the public on the district's website. The district will provide
information included in the report card to parents/guardians, community members, the print and broadcast news
media, and legislators by December 1 annually or as soon thereafter as the information is available to the district.
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The district will distribute the information in substantive official communications such as student report cards. The
district will make reasonable efforts to supply copies of the reports or other information regarding the reports to
businesses such as real estate and employment firms, so that parents/guardians and businesses from outside the
district that may be contemplating relocation have access to this information. (20 U.S.C. § 6311, § 160.522,
RSMo.)

5.

The district's policy on student participation in statewide assessments will be distributed to each student and
parents/guardians of minor students at the beginning of each year. A copy will also be maintained in the district
office for public viewing during business hours. At the beginning of each school year, the district shall notify the
parents/guardians of each student that the district will provide, upon request and in a timely manner, information
regarding any state or district policy regarding student participation in any assessments. The notice will include
information on whether a parent/guardian can opt a student out of an assessment and, if so, the procedure for
doing so. (20 U.S.C. § 6312, § 160.570, RSMo.)

6.

The district shall post on the district's website and, where practicable, on the website of each district school,
information on any assessments required by state or federal law, including any assessments required by the
district. The information shall include the subject matter being assessed, the purpose for the assessment, the
source of the requirement for the assessment, and where the information on the assessment is available. The
information shall also include the amount of time students will spend taking the assessments, the schedule for the
assessments, and the time and format for disseminating the results, when such information is available. (20
U.S.C. § 6312)

7.

Information, presented in terms understandable to a layperson, on the methods and materials used to teach
reading in kindergarten through fourth grade will be available in the district's administrative offices. (§ 167.645,
RSMo.)

8.

Information, presented in a way that does not permit personal identification of any student or educational
personnel, on the number and percentage of students receiving remediation because they have not met reading
standards on the state-mandated reading assessment will be available in the district's administrative offices.
(§ 167.645, RSMo.)

9.

All human sexuality curriculum materials will be available to the public at the district's administrative offices.
Parents/Guardians will be notified regarding the basic content of sexuality instruction and of their right to remove
the student from any aspect of the program. (§ 170.015, RSMo.)

10.

Notification that the district does not tolerate illegal discrimination or harassment and information about the
procedures for filing a harassment or discrimination complaint will be posted in all buildings and included in district
publications in addition to being available in the district's administrative offices. (34 C.F.R. § 104.8, 106.8, 106.9;
OCR Guidance)

11.

Information regarding schools identified as persistently dangerous under federal law and an explanation of any
options that parents/guardians have as a result of the designation will be available in the district's administrative
offices. (Federal Guidance)
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12.

Information on the district's obligations under the Individuals with Disabilities Education Act (IDEA) will be provided
to the public by conducting the following activities prior to November 1 each year:

►

Publish one public notice on the district's website that describes the school district's responsibility to
provide special education and related services to children ages 3 to 21. The notice must also describe the
district's responsibility to refer infants and toddlers suspected of having a disability to the state early
intervention system.

►

Air one public notice on local radio and/or television stations during general viewing/listening hours that
describes the school district's responsibility to provide special education and related services to children
ages 3 to 21.

►

Place posters/notices in all administrative offices of each building operated by the school district that
describe the district's responsibility to provide special education and related services to children ages 3 to
21.

►

Provide written information through general distribution to the parents/guardians of students enrolled in
the school district that describes the school district's responsibility to provide special education and
related services to children ages 3 to 21. (State Plan for Special Education)

13.

The district will provide information about the state children's health insurance program, MO HealthNet for Kids
(MHK), to parents/guardians enrolling students in the district. If a parent/guardian indicates on an application for
free and reduced-price meals that a child does not have health insurance, the district will notify the
parent/guardian that the MHK program is available, if household income is within eligibility standards. (§ 208.658,
RSMo.)

14.

The district will distribute information about the district's nutrition program, including breakfast, lunch and snack
programs administered pursuant to the National School Lunch Program. Information about the School Breakfast
Program must be distributed just prior to or at the beginning of the school year. In addition, schools are
encouraged to send reminders regarding the availability of the School Breakfast Program multiple times
throughout the school year. (7 C.F.R. § 210.12)

The district will publicly announce the eligibility criteria for free and reduced-price meals to each parent/guardian
at the beginning of each school year or within ten days after the state notifies the district of the approved eligibility
criteria if such notice is received after the beginning of the school year. Any subsequent changes in a school's
eligibility criteria during the school year shall be publicly announced in the same manner as the original criteria
were announced. The announcement will be made in the following manner:

►

Except in situations where students are directly certified for the program, on or about the beginning of
each school year, the district will distribute a free and reduced-price meals application and a letter or
notice explaining the eligibility criteria for the Free and Reduced-Price Meals Program and other details of
the program to the parents/guardians of all children in attendance at the school.
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►

On or about the beginning of each school year, the district will provide a public release containing the
same information supplied to parents/guardians, including free and reduced-price meals eligibility criteria,
to the informational media, the local unemployment office and any major employers contemplating large
layoffs in the area. Copies of the public release shall be made available upon request in the district's
administrative offices to any interested persons. (7 C.F.R. § 245.5)

15.

The district will cooperate with Summer Food Service Program (SFSP) sponsors in the area, if any, to distribute
materials informing families of the availability and location of free SFSP meals for students when school is not in
session. (7 C.F.R. § 210.12)

16.

The district will provide written notice of the district's procedure on unpaid meal charges to each household in the
district at the beginning of each school year and maintain a copy of the procedure on the district's website. In
addition, a copy of the procedure will be provided to households of students who transfer into the district during
the school year. (Federal Guidance)

17.

The district will annually distribute information about concussions and brain injuries to each student participating in
district athletic activities. Parents/Guardians must submit a signed acknowledgment of having received the
information before the student will be allowed to participate. (§ 167.765, RSMo.)

18.

The district will annually notify parents/guardians and eligible students of their rights under the Family Educational
Rights and Privacy Act (FERPA). The district will also provide:

19.

►

Notice of the categories of information the district has designated as public directory information. (34
C.F.R. §§ 99.7, 99.37)

►

Notice to parents/guardians of secondary school students of the district's obligation to release the names,
addresses and telephone listings of secondary school students to representatives from institutions of
higher education and military recruiters. Parents/Guardians and secondary school students who are at
least 18 may submit a written request not to release the information without prior written consent of the
parent/guardian or student. (20 U.S.C. § 7908)

The district will provide notice to parents/guardians and students at the beginning of every school year, and within
a reasonable time after any substantive change to the district's policies, detailing the following:

►

No student, without prior parental consent, or the consent of the student if the student is an adult or an
emancipated minor, shall be required as part of any federally funded program to submit to a survey,
analysis or evaluation that reveals the political affiliations or beliefs of the student or student's
parent/guardian; mental or psychological problems of the student or student's family; sex behavior and
attitudes; illegal, antisocial, self-incriminating and demeaning behavior; critical appraisals of other
individuals with whom there is a close family relationship; legally recognized privileges; income, unless
required to determine eligibility for financial aid or participation in a program; or religious practices,
affiliations or beliefs of the student or the student's parent/guardian.
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►

Prior notice of a survey the district administers on any of the above subjects, even if they are not federally
funded, and information on how parents/guardians can opt their students out of the survey.

►

The right of a parent/guardian to inspect surveys before they are given and instructional material upon
request, and the procedures for doing so. (20 U.S.C. § 1232h)

20.

At the beginning of every school year, and within a reasonable time after any substantive change in the district's
policies, the district will notify parents/guardians of the specific or approximate dates on which any nonemergency
invasive physical examination or screening will be performed that is required as a condition of attendance,
administered by the school, scheduled in advance, not necessary to protect the immediate health or safety of the
student and that exposes private body parts or includes incision, insertion or injection into the body. The notice
need not include hearing, vision or scoliosis screenings. The notice will offer an opportunity for the
parents/guardians or a student of appropriate age to opt out of the activity. Currently the district does not conduct
such examinations, and there are no plans to initiate them in the future. (20 U.S.C. § 1232h)

21.

At the beginning of every school year, and within a reasonable time after any substantive change in the district's
policies, the district will notify parents/guardians of the specific or approximate dates on which personal
information about students will be collected, disclosed or used if that information will be used for marketing or
selling or otherwise provided to others for that purpose. The notice will offer an opportunity for the
parents/guardians or a student of appropriate age to opt out of the activity. (20 U.S.C. § 1232h)

22.

The district will inform students or their parents/guardians about asbestos inspections, reinspections, surveillance,
response actions and post-response action activities at least once a year. (40 C.F.R. § 763.84)

23.

At the beginning of each school year the district will distribute earthquake information prepared by the Federal
Emergency Management Agency (FEMA), the State Emergency Management Agency (SEMA) or by other
agencies that are experts in the area of earthquake safety. (§ 160.455, RSMo.)

24.

The district will provide current, accurate and complete information to each new employee regarding eligibility for
public service loan forgiveness. The notice will be provided within ten days following the start of employment.
(§ 105.1445, RSMo.)

25.

The district will notify parents/guardians at the time of initial enrollment of their student in district-sponsored
preschools, daycare centers or nursery schools that they may request notice from the district as to whether any
students currently enrolled in or attending the facility have an immunization exemption on file with the district.
(§ 210.003, RSMo.)

26.

The district will post in a public area of each school and in all student restrooms a sign that contains the toll-free
child abuse and neglect hotline number established by the Children's Division of the Department of Social
Services. The text of the signs will be in both English and Spanish, be on a poster at least 11 x 17 inches, contain
large print and be placed at eye level to the student. (§ 160.975, RSMo.)
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27.

The district will provide the address of the Department of Elementary and Secondary Education's (DESE) website
on the Trauma-Informed Schools Initiative to parents/guardians before October 1 of each school year.
(§ 161.1050, RSMo.)

28.

The district will provide annual notice to students, parents/guardians and staff of policy JFCF, Bullying. (§ 160.775,
RSMo.)

29.

At the beginning of each school year, the district will notify parents/guardians with students attending a school that
receives Title I funds that they may request information regarding whether the student's teacher is certified to
teach in the grade levels and subject areas in which the teacher provides instruction; whether the student's
teacher is teaching under emergency or other provisional certification status; and whether the student is provided
services by a paraprofessional and, if so, the qualifications of the paraprofessional. (20 U.S.C. § 6312)

30.

In accordance with federal law, if a student attends a school that receives Title I funds and has been assigned to
or taught for four or more consecutive weeks by a teacher who is not certified at the grade level and subject area
in which the teacher provides instruction, the district will provide timely notification to the student's
parents/guardians. (20 U.S.C. § 6312)

31.

If the district receives a grant or subgrant from the U.S. Department of Education (ED) under the Elementary and
Secondary Education Act of 1965, the district will display in a public place the hotline contact information for the
Office of Inspector General of the ED, so that any individual who observes, detects or suspects improper use of
taxpayer funds can easily report such improper use. (20 U.S.C. § 7933)

32.

The district will disseminate notice of the rights of homeless children and youth in locations frequented by
parents/guardians of such children and youth, and unaccompanied youth, including schools, shelters, public
libraries and soup kitchens. (42 U.S.C. § 11431)

33.

The district will use parent handbooks, registration documents and the homepage of the district's website to inform
parents/guardians of their child's right to participate in the Missouri Course Access Program (MOCAP).
(§ 161.670, RSMo.)

34.

The district will prominently post a copy of § 105.055, RSMo., the state "whistleblower" statute, in locations where
it can reasonably be expected to come to the attention of all employees. (§ 105.055, RSMo.)

35.

The district will develop, maintain and make publicly available, either on the district's website or through a direct
link to the DESE website, a searchable expenditure and revenue document or database detailing actual income,
expenditures and disbursements for the current calendar or fiscal year. The district shall update the information at
least quarterly, and the data shall be archived, accessible and searchable for a minimum of ten years. (§ 160.066,
RSMo.)

36.

If the district provides information on immunizations, infectious diseases, medications or other school health issues
to parents/guardians of K–12 students, the district will also provide parents/guardians of K–12 students influenza
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and influenza vaccination information that is identical or similar to that produced by the Centers for Disease
Control and Prevention. (§ 167.637, RSMo.)

37.

Prior to November 1 of each year, each high school in the district will provide its students with information
concerning occupations that have a critical need or shortage of trained personnel as provided by the State Board
of Education. (§ 167.902, RSMo.)

******

VISITORS TO DISTRICT PROPERTY/EVENTS
FILE: JO-AP1
District Property
Parents/Guardians and patrons of the district are welcome to visit district schools and attend district events; however, all
visitors during business hours, including Board members, must sign or check in at the building office prior to proceeding
elsewhere in the building. The district discourages parents/guardians or others from using district property or events as
places for visiting students and may refuse the use of district property for that purpose.
The principal or designee of each school building will post appropriate signs to direct visitors to designated doors nearest
the building office. It is the responsibility of all district employees to direct visitors to the office and report any person in
violation of district rules.
The Board and administration will not tolerate any person whose presence disturbs classes or district activities or hinders
the instructional process. Visitors to district property may not possess weapons, including concealed weapons, on district
property, on district transportation or at any district function or activity sponsored or sanctioned by the district unless the
visitor is an authorized law enforcement official or is otherwise authorized by Board policy.
Appropriate Behavior
The Fredericktown R-I School District believes that district events are a vital part of the total educational program and
should be used as a means for developing positive social interaction, good sportsmanship and appropriate behavior, in
addition to knowledge and skills. Well-organized and well-conducted programs contribute to the morale of the student
body and strengthen school-community relations.
To this end, the Board encourages district patrons to exhibit good sportsmanship, citizenship, ethics and integrity at all
district events and at all times while on district grounds. The district will work with the Missouri State High School Activities
Association (MSHSAA) and other organizations to promote good behavior by patrons at athletic and other events. The
Board will work with parents/guardians, alumni associations and local service organizations to keep appropriate behavior
a top priority. The superintendent will establish procedures for crowd control at district events consistent with this policy.
Registered Sex Offenders and Persons Prohibited on or Near District Property
Sex offenders required to be listed on the Missouri Highway Patrol's sex offender registry, or who have pled guilty,
pled nolo contendere or been convicted of crimes for which the law currently requires offenders to be listed, regardless of
when those crimes were committed, are not allowed on district property or transportation or at district activities, regardless
of whether those activities are held on or off district property, unless access is required by law.
In accordance with law, the district also prohibits all persons who have pled guilty or nolo contendere to or who have been
convicted of or found guilty of violating the following provisions from being on or within 500 feet of any school building,
district property, district activity or any vehicle used to transport students:

1.

Any of the provisions in Chapter 566 of the Missouri Revised Statutes.
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2.

Incest, § 568.020, RSMo.

3.

Endangering the welfare of a child in the first degree, § 568.045, RSMo.

4.

Use of a child in a sexual performance, § 573.200, RSMo.

5.

Promoting a sexual performance by a child, § 573.205, RSMo.

6.

Sexual exploitation of a minor, § 573.023, RSMo.

7.

Promoting child pornography in the first degree, § 573.025, RSMo.

8.

Furnishing pornographic material to minors, § 573.040, RSMo.

9.

Any offense committed in another state, a foreign country, or under tribal, federal or military jurisdiction that, if
committed in this state, would be a violation listed above.

Despite the prohibitions in this section, the superintendent may grant permission for a parent, guardian or custodian of a
student to be on district property for the limited purpose of attending meetings with district staff or in other situations where
the student may benefit. Permission will be granted sparingly, if ever, and only in situations where the parent, guardian or
custodian will be supervised at all times or will not be alone with a child. If the superintendent does not grant permission,
the parent, guardian or custodian may seek permission from the Board. The superintendent will inform the principal and
other relevant district staff of the scope of the permission granted.
This section may not apply to a student entitled by law to be on district property for educational services if the student's
presence is necessary to obtain those services and the student is not otherwise prohibited by law from being on district
property. The exceptions cited in this section do not apply if the person is otherwise prohibited or banned from district
property by other sections of this policy.
Disruptive Conduct
If a visitor's conduct becomes disruptive, threatening or violent, the superintendent, principal or a designee of either may
require the visitor to leave. The superintendent or designee may inform the visitor that he or she is not welcome back on
district property or at district events indefinitely or for a specific period of time. During any period of prohibition, the visitor
will not be allowed on district property. The superintendent may make exceptions for parents, guardians or custodians of
students enrolled in the district if the person's presence is necessary to transport the student or may benefit the student
educationally, or in situations where the parent, guardian or custodian will be supervised at all times. The superintendent
may make an exception for visitors to attend a meeting of the Board or its committees but is not obligated to do so. This
paragraph does not apply if the person is otherwise prohibited or banned from district property by other sections of this
policy.
Enforcement
If a visitor prohibited from district property or events under this policy is on district property, district staff will contact law
enforcement and/or escort the person from district grounds and inform the person of the district policy prohibiting his or
her presence.
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The superintendent, principal or a designee of either may file a report or sign a complaint with law enforcement on behalf
of the district. The Board grants the superintendent or designee the authority to consult an attorney for guidance or to
seek a court order banning the visitor from district property. A visitor denied access to district property may communicate
with the Board in writing but will not be allowed back onto district property unless allowed by the Board.

*******
PUBLIC INFORMATION PROGRAM
FILE: KB-AP

In addition to the information addressed in the district's communications plan and notices provided to district employees,
the district will provide information to the public and the media as required by law, including the Missouri Sunshine Law.
The following information will be provided to the public upon request or as otherwise designated:

1.

Notice of all Board meetings and meetings of committees created by or at the direction of the Board will be posted
at the district's administrative offices and on the district's website when required by law. (§ 610.020, RSMo.)

2.

All written Board policies, related documents and district handbooks will be available on the district's website.
(§ 162.208, RSMo.)

3.

A written copy of the district's discipline policy will be provided to the student and parent/guardian of every student
enrolled in the district at the beginning of every school year and made available in the superintendent's office
during normal business hours for inspection. (§ 160.261, RSMo.)

4.

A school accountability report card for each school building in the district and the district as a whole will be
produced in accordance with law and made available to the public on the district's website. The district will provide
information included in the report card to parents/guardians, community members, the print and broadcast news
media, and legislators by December 1 annually or as soon thereafter as the information is available to the district.
The district will distribute the information in substantive official communications such as student report cards. The
district will make reasonable efforts to supply copies of the reports or other information regarding the reports to
businesses such as real estate and employment firms, so that parents/guardians and businesses from outside the
district that may be contemplating relocation have access to this information. (20 U.S.C. § 6311, § 160.522,
RSMo.)

5.

The district's policy on student participation in statewide assessments will be distributed to each student and
parents/guardians of minor students at the beginning of each year. A copy will also be maintained in the district
office for public viewing during business hours. At the beginning of each school year, the district shall notify the
parents/guardians of each student that the district will provide, upon request and in a timely manner, information
regarding any state or district policy regarding student participation in any assessments. The notice will include
information on whether a parent/guardian can opt a student out of an assessment and, if so, the procedure for
doing so. (20 U.S.C. § 6312, § 160.570, RSMo.)

6.

The district shall post on the district's website and, where practicable, on the website of each district school,
information on any assessments required by state or federal law, including any assessments required by the
district. The information shall include the subject matter being assessed, the purpose for the assessment, the
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source of the requirement for the assessment, and where the information on the assessment is available. The
information shall also include the amount of time students will spend taking the assessments, the schedule for the
assessments, and the time and format for disseminating the results, when such information is available. (20
U.S.C. § 6312)

7.

Information, presented in terms understandable to a layperson, on the methods and materials used to teach
reading in kindergarten through fourth grade will be available in the district's administrative offices. (§ 167.645,
RSMo.)

8.

Information, presented in a way that does not permit personal identification of any student or educational
personnel, on the number and percentage of students receiving remediation because they have not met reading
standards on the state-mandated reading assessment will be available in the district's administrative offices.
(§ 167.645, RSMo.)

9.

All human sexuality curriculum materials will be available to the public at the district's administrative offices.
Parents/Guardians will be notified regarding the basic content of sexuality instruction and of their right to remove
the student from any aspect of the program. (§ 170.015, RSMo.)

10.

Notification that the district does not tolerate illegal discrimination or harassment and information about the
procedures for filing a harassment or discrimination complaint will be posted in all buildings and included in district
publications in addition to being available in the district's administrative offices. (34 C.F.R. § 104.8, 106.8, 106.9;
OCR Guidance)

11.

Information regarding schools identified as persistently dangerous under federal law and an explanation of any
options that parents/guardians have as a result of the designation will be available in the district's administrative
offices. (Federal Guidance)

12.

Information on the district's obligations under the Individuals with Disabilities Education Act (IDEA) will be provided
to the public by conducting the following activities prior to November 1 each year:

►

Publish one public notice on the district's website that describes the school district's responsibility to
provide special education and related services to children ages 3 to 21. The notice must also describe the
district's responsibility to refer infants and toddlers suspected of having a disability to the state early
intervention system.

►

Air one public notice on local radio and/or television stations during general viewing/listening hours that
describes the school district's responsibility to provide special education and related services to children
ages 3 to 21.

►

Place posters/notices in all administrative offices of each building operated by the school district that
describe the district's responsibility to provide special education and related services to children ages 3 to
21.
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►

Provide written information through general distribution to the parents/guardians of students enrolled in
the school district that describes the school district's responsibility to provide special education and
related services to children ages 3 to 21. (State Plan for Special Education)

13.

The district will provide information about the state children's health insurance program, MO HealthNet for Kids
(MHK), to parents/guardians enrolling students in the district. If a parent/guardian indicates on an application for
free and reduced-price meals that a child does not have health insurance, the district will notify the
parent/guardian that the MHK program is available, if household income is within eligibility standards. (§ 208.658,
RSMo.)

14.

The district will distribute information about the district's nutrition program, including breakfast, lunch and snack
programs administered pursuant to the National School Lunch Program. Information about the School Breakfast
Program must be distributed just prior to or at the beginning of the school year. In addition, schools are
encouraged to send reminders regarding the availability of the School Breakfast Program multiple times
throughout the school year. (7 C.F.R. § 210.12)

The district will publicly announce the eligibility criteria for free and reduced-price meals to each parent/guardian
at the beginning of each school year or within ten days after the state notifies the district of the approved eligibility
criteria if such notice is received after the beginning of the school year. Any subsequent changes in a school's
eligibility criteria during the school year shall be publicly announced in the same manner as the original criteria
were announced. The announcement will be made in the following manner:

►

Except in situations where students are directly certified for the program, on or about the beginning of
each school year, the district will distribute a free and reduced-price meals application and a letter or
notice explaining the eligibility criteria for the Free and Reduced-Price Meals Program and other details of
the program to the parents/guardians of all children in attendance at the school.

►

On or about the beginning of each school year, the district will provide a public release containing the
same information supplied to parents/guardians, including free and reduced-price meals eligibility criteria,
to the informational media, the local unemployment office and any major employers contemplating large
layoffs in the area. Copies of the public release shall be made available upon request in the district's
administrative offices to any interested persons. (7 C.F.R. § 245.5)

15.

The district will cooperate with Summer Food Service Program (SFSP) sponsors in the area, if any, to distribute
materials informing families of the availability and location of free SFSP meals for students when school is not in
session. (7 C.F.R. § 210.12)

16.

The district will provide written notice of the district's procedure on unpaid meal charges to each household in the
district at the beginning of each school year and maintain a copy of the procedure on the district's website. In
addition, a copy of the procedure will be provided to households of students who transfer into the district during
the school year. (Federal Guidance)
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17.

The district will annually distribute information about concussions and brain injuries to each student participating in
district athletic activities. Parents/Guardians must submit a signed acknowledgment of having received the
information before the student will be allowed to participate. (§ 167.765, RSMo.)

18.

The district will annually notify parents/guardians and eligible students of their rights under the Family Educational
Rights and Privacy Act (FERPA). The district will also provide:

19.

20.

►

Notice of the categories of information the district has designated as public directory information. (34
C.F.R. §§ 99.7, 99.37)

►

Notice to parents/guardians of secondary school students of the district's obligation to release the names,
addresses and telephone listings of secondary school students to representatives from institutions of
higher education and military recruiters. Parents/Guardians and secondary school students who are at
least 18 may submit a written request not to release the information without prior written consent of the
parent/guardian or student. (20 U.S.C. § 7908)

The district will provide notice to parents/guardians and students at the beginning of every school year, and within
a reasonable time after any substantive change to the district's policies, detailing the following:

►

No student, without prior parental consent, or the consent of the student if the student is an adult or an
emancipated minor, shall be required as part of any federally funded program to submit to a survey,
analysis or evaluation that reveals the political affiliations or beliefs of the student or student's
parent/guardian; mental or psychological problems of the student or student's family; sex behavior and
attitudes; illegal, antisocial, self-incriminating and demeaning behavior; critical appraisals of other
individuals with whom there is a close family relationship; legally recognized privileges; income, unless
required to determine eligibility for financial aid or participation in a program; or religious practices,
affiliations or beliefs of the student or the student's parent/guardian.

►

Prior notice of a survey the district administers on any of the above subjects, even if they are not federally
funded, and information on how parents/guardians can opt their students out of the survey.

►

The right of a parent/guardian to inspect surveys before they are given and instructional material upon
request, and the procedures for doing so. (20 U.S.C. § 1232h)

At the beginning of every school year, and within a reasonable time after any substantive change in the district's
policies, the district will notify parents/guardians of the specific or approximate dates on which any nonemergency
invasive physical examination or screening will be performed that is required as a condition of attendance,
administered by the school, scheduled in advance, not necessary to protect the immediate health or safety of the
student and that exposes private body parts or includes incision, insertion or injection into the body. The notice
need not include hearing, vision or scoliosis screenings. The notice will offer an opportunity for the
parents/guardians or a student of appropriate age to opt out of the activity. Currently the district does not conduct
such examinations, and there are no plans to initiate them in the future. (20 U.S.C. § 1232h)
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21.

At the beginning of every school year, and within a reasonable time after any substantive change in the district's
policies, the district will notify parents/guardians of the specific or approximate dates on which personal
information about students will be collected, disclosed or used if that information will be used for marketing or
selling or otherwise provided to others for that purpose. The notice will offer an opportunity for the
parents/guardians or a student of appropriate age to opt out of the activity. (20 U.S.C. § 1232h)

22.

The district will inform students or their parents/guardians about asbestos inspections, reinspections, surveillance,
response actions and post-response action activities at least once a year. (40 C.F.R. § 763.84)

23.

At the beginning of each school year the district will distribute earthquake information prepared by the Federal
Emergency Management Agency (FEMA), the State Emergency Management Agency (SEMA) or by other
agencies that are experts in the area of earthquake safety. (§ 160.455, RSMo.)

24.

The district will provide current, accurate and complete information to each new employee regarding eligibility for
public service loan forgiveness. The notice will be provided within ten days following the start of employment.
(§ 105.1445, RSMo.)

25.

The district will notify parents/guardians at the time of initial enrollment of their student in district-sponsored
preschools, daycare centers or nursery schools that they may request notice from the district as to whether any
students currently enrolled in or attending the facility have an immunization exemption on file with the district.
(§ 210.003, RSMo.)

26.

The district will post in a public area of each school and in all student restrooms a sign that contains the toll-free
child abuse and neglect hotline number established by the Children's Division of the Department of Social
Services. The text of the signs will be in both English and Spanish, be on a poster at least 11 x 17 inches, contain
large print and be placed at eye level to the student. (§ 160.975, RSMo.)

27.

The district will provide the address of the Department of Elementary and Secondary Education's (DESE) website
on the Trauma-Informed Schools Initiative to parents/guardians before October 1 of each school year.
(§ 161.1050, RSMo.)

28.

The district will provide annual notice to students, parents/guardians and staff of policy JFCF, Bullying. (§ 160.775,
RSMo.)

29.

At the beginning of each school year, the district will notify parents/guardians with students attending a school that
receives Title I funds that they may request information regarding whether the student's teacher is certified to
teach in the grade levels and subject areas in which the teacher provides instruction; whether the student's
teacher is teaching under emergency or other provisional certification status; and whether the student is provided
services by a paraprofessional and, if so, the qualifications of the paraprofessional. (20 U.S.C. § 6312)

30.

In accordance with federal law, if a student attends a school that receives Title I funds and has been assigned to
or taught for four or more consecutive weeks by a teacher who is not certified at the grade level and subject area
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in which the teacher provides instruction, the district will provide timely notification to the student's
parents/guardians. (20 U.S.C. § 6312)

31.

If the district receives a grant or subgrant from the U.S. Department of Education (ED) under the Elementary and
Secondary Education Act of 1965, the district will display in a public place the hotline contact information for the
Office of Inspector General of the ED, so that any individual who observes, detects or suspects improper use of
taxpayer funds can easily report such improper use. (20 U.S.C. § 7933)

32.

The district will disseminate notice of the rights of homeless children and youth in locations frequented by
parents/guardians of such children and youth, and unaccompanied youth, including schools, shelters, public
libraries and soup kitchens. (42 U.S.C. § 11431)

33.

The district will use parent handbooks, registration documents and the homepage of the district's website to inform
parents/guardians of their child's right to participate in the Missouri Course Access Program (MOCAP).
(§ 161.670, RSMo.)

34.

The district will prominently post a copy of § 105.055, RSMo., the state "whistleblower" statute, in locations where
it can reasonably be expected to come to the attention of all employees. (§ 105.055, RSMo.)

35.

The district will develop, maintain and make publicly available, either on the district's website or through a direct
link to the DESE website, a searchable expenditure and revenue document or database detailing actual income,
expenditures and disbursements for the current calendar or fiscal year. The district shall update the information at
least quarterly, and the data shall be archived, accessible and searchable for a minimum of ten years. (§ 160.066,
RSMo.)

36.

If the district provides information on immunizations, infectious diseases, medications or other school health issues
to parents/guardians of K–12 students, the district will also provide parents/guardians of K–12 students influenza
and influenza vaccination information that is identical or similar to that produced by the Centers for Disease
Control and Prevention. (§ 167.637, RSMo.)

37.

Prior to November 1 of each year, each high school in the district will provide its students with information
concerning occupations that have a critical need or shortage of trained personnel as provided by the State Board
of Education. (§ 167.902, RSMo.)

*******

AUDIO and VISUAL RECORDING
FILE: KKB
CRITICAL
The district has established limits on the use of recording equipment in order to minimize disruption and protect
instructional time essential to improving student achievement. Any recording activity, even activity permitted under this
policy, will be prohibited if the activity creates a disruption to the education process.
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Definitions
Visual Recording – Registering visual images on film, tape, digitally or by other mechanical or electronic means.
Audio Recording – Registering sounds on tape, digitally or by other mechanical or electronic means.
Outside Entity – Any individual, group, organization or corporation other than the administration, officers, staff or students
of the Fredericktown R-I School District or individuals authorized to act for the district.
Recording by Outside Entities
The Fredericktown R-I School District prohibits the use of video or audio recording equipment on district property or at
district activities by outside entities without permission from the superintendent or designee unless otherwise authorized
by law. This prohibition shall not apply to:
1. Performances or activities to which the general public is invited such as athletic competitions, concerts and plays.
2. Recording of staff for the sole purpose of professional training or development.
3. Open meetings of the Fredericktown R-I School District Board of Education or committees appointed by or at the
direction of the Board.
4. Outside entities, including student-initiated groups, using or renting district facilities in accordance with Board
policies and established administrative procedures.
Recording by District Personnel
The district may make audio or visual recordings to provide security, to maintain order, for professional staff development
use or for other purposes related to furthering the educational mission of the district. This may include the use of video
equipment in school buildings and on district transportation. No recording equipment will be placed in areas of the building
where the occupant would have a reasonable expectation of privacy, such as restroom facilities or locker rooms.
Recordings by or on behalf of district personnel that include students will be considered student records and will be
maintained in accordance with the Family Educational Rights and Privacy Act (FERPA) and other applicable laws.
Recording by Students
The Fredericktown R-I School District prohibits the use of video or audio recording equipment on district property or at
district activities by students except:
1.
2.
3.
4.

If required by a school-sponsored class or activity.
At performances or activities to which the general public is invited such as athletic competitions, concerts and
plays.
At open meetings of the Board of Education or committees appointed by or at the direction of the Board.
As otherwise permitted by the building principal.

Recording of Meetings
The Board of Education prohibits the use of audio, video or other recording devices at meetings held pursuant to the
Individuals with Disabilities Education Act (IDEA) or Section 504 of the Rehabilitation Act of 1973, as well as other
meetings between district employees and parents/guardians. Exceptions to this prohibition will be made only in
accordance with Board policy and law. Requests for such exceptions must be made within a reasonable period of time
prior to the scheduled meetings. This prohibition does not apply to conversations held within view of district security
cameras.
*******
PUBLIC COMPLAINTS
FILE: KL
CRITICAL
Board recognizes that situations of concern to parents/guardians or the public may arise in the operation of the district.
Such concerns are best resolved by addressing them at the level where the concern originated through communication
with the appropriate staff members. The administration has developed procedures for addressing those issues, copies of
which are available at each building. Any concern regarding federal programs administered by the Missouri Department of
Elementary and Secondary Education (DESE) may also be appealed to DESE or the United States Department of
Education as permitted or required by law.
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If a complaint has been made and appealed in accordance with administrative procedures, the parent/guardian or
member of the public may appeal the issue to the Board by submitting a written request to the superintendent or the
secretary of the Board. The Board will address the complaint in an appropriate and timely manner.
504 Public Notice
The Fredericktown R-1 School District, as a recipient of federal financial assistance from the United States Department of
Education and operates a public elementary or secondary education program and/or activity, is required to undertake to
identify and locate every qualified person residing in the District who is not receiving a public education; and take
appropriate steps to notify disabled person and their parents or guardians of the District’s duty.
The Fredericktown R-1 School District assures that it will provide a free appropriate public education (FAPE) to each
qualified disabled person in the District’s jurisdiction regardless of the nature of severity of the person’s disability. For
purposes of Section 504 of the Rehabilitation Act of 1973, the provision of an appropriate education is the provision of
regular or special and related aids and services that (i) are designed to meet individual educational needs of disabled
persons as adequately as the needs of nondisabled persons are met and (ii) are based on adherence to procedures that
satisfy the requirements of the 504 federal regulations.
The Fredericktown R-1 School District has developed a 504 Procedure Manual for the implementation of federal
regulations for Section 504 of the Rehabilitation Act, Subpart D. This Procedures Manual may be reviewed at 704 E.
Hwy. 72, Fredericktown, MO 63645.
This notice will be provided in native languages as appropriate.
The Fredericktown R-1 School District is required to inform you of certain information that you, according to The No Child
Left Behind Act of 2001 (Public Law 107-110), have the right to know.
Upon your request, the Fredericktown R-1 School District is required to provide to you in a timely manner, the following
information:
 Whether the teacher has met state qualification and licensing criteria for the grade levels and subject areas in
which the teacher provides instruction.
 Whether the teacher is teaching under emergency or other provisional status through which state qualification or
licensing criteria have been waived.
 Whether your child is provided services by paraprofessionals and, if so, their qualifications.
 What baccalaureate degree major the teacher has and any other graduate certification or degree held by the
teacher, and the field of discipline of the certification.
In addition to the information that parents may request, the Fredericktown R-1 School District must provide to each
individual parent Information on the achievement level of the parent’s child in each of the state academic assessments as required
under this part; and
 Timely notice that the parent’s child has been assigned, or has been taught for four or more consecutive weeks
by, a teacher who is not highly qualified.
No Child Left Behind Parents Right to Know
The Fredericktown R-1 School District is required to inform you of certain information that you, according to The No Child
Left Behind Act of 2001 (Public Law 107-110), have the right to know.
Upon your request, the Fredericktown R-1 School District is required to provide to you in a timely manner, the following
information:
 Whether the teacher has met state qualification and licensing criteria for the grade levels and subject areas in
which the teacher provides instruction.
 Whether the teacher is teaching under emergency or other provisional status through which state qualification or
licensing criteria have been waived.
 Whether your child is provided services by paraprofessionals and, if so, their qualifications.
 What baccalaureate degree major the teacher has and any other graduate certification or degree held by the
teacher, and the field of discipline of the certification.
In addition to the information that parents may request, the Fredericktown R-1 School District must provide to each
individual parent Information on the achievement level of the parent’s child in each of the state academic assessments as required
under this part; and
 Timely notice that the parent’s child has been assigned, or has been taught for four or more consecutive weeks
by, a teacher who is not highly qualified.
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PUBLIC NOTICE
 All responsible public agencies are required to locate, evaluate, and identify children with disabilities who are
under the jurisdiction of the agency, regardless of the severity of the disability, including children attending private
schools, children who live outside the district but are attending a private school within the district, highly mobile
children, such as migrant and homeless children, children who are wards of the state, and children who are
suspected of having a disability and in need of special education even though they are advancing from grade to
grade. The Fredericktown R-1 School District assures that it will provide a free, appropriate public education
(FAPE) to all eligible children with disabilities between the ages of 3 and 21 under its jurisdiction. Disabilities
include autism, deaf/blindness, emotional disorders, hearing impairment and deafness, intellectual disability,
multiple disabilities, orthopedic impairment, other health impairments, specific learning disabilities, speech or
language impairment, traumatic brain injury, visual impairment/blindness and young child with a developmental
delay.


The Fredericktown R-1 School District assures that it will provide information and referral services necessary to
assist the State in the implementation of early intervention services for infants and toddlers eligible for the
Missouri First Steps program.



The Fredericktown R-1 School District assures that personally identifiable information collected, used, or
maintained by the agency for the purposes of identification, evaluation, placement or provision of FAPE of
children with disabilities may be inspected and/or reviewed by their parents/guardians. Parents/guardians may
request amendment to the educational record if the parent/guardian believes the record is inaccurate, misleading,
or violates the privacy or other rights of their child. Parents have the right to file complaints with the U.S.
Department of Education or the Missouri Department of Elementary and Secondary Education concerning alleged
failures by the district to meet the requirements of the Family Educational Rights and Privacy Act (FERPA).



The Fredericktown R-1 School District has developed a Local Compliance Plan for the implementation of
State Regulations for the Individuals with Disabilities Education Act (IDEA). This plan contains the
agency’s policies and procedures regarding storage, disclosure to third parties, retention and destruction
of personally identifiable information and the agency’s assurances that services are provided in
compliance with the General Education Provision Act (GEPA). This plan may be reviewed at the
Fredericktown R-1 Central Office, 704 Hwy. 72, Fredericktown, MO Monday/Friday 8:00 am to 4:00 pm.
This notice will be provided in native languages as appropriate.
*******

CONCERNS AND COMPLAINTS REGARDING FEDERAL PROGRAMS
FILE: KLA
Critical
The Fredericktown R-I School District receives funds under the federal Elementary and Secondary Education Act (ESEA)
and is required to follow federal statutes and regulations regarding the programs governed by the ESEA. If any individual
or organization (person) has a complaint or is concerned that the district may be violating these laws, the Board wants the
superintendent or designee to immediately investigate and address the issue. For that reason, the Board has adopted this
policy to address specific allegations of violations of federal statutes and regulations governing Title I, Parts A, B, C, D;
Title II; Title III; Title IV, Part A; or Title V of the ESEA.

Process
The district will use the following process to address specific allegations that the district has violated a federal statute or
regulation regarding a program under the ESEA:
5. The person with the complaint ("complainant") must present a written complaint to the superintendent or designee
that specifies the federal law or regulation alleged to have been violated and the facts supporting the allegation.
Alternatively, the Department of Elementary and Secondary Education (DESE) will forward a complaint from a
complainant to the district for resolution. The superintendent or designee will investigate and provide a written
response to the complainant within five business days of receiving the complaint unless additional time is
necessary to investigate or extenuating circumstances exist. The superintendent or designee is authorized to
contact the district's private attorney for assistance in determining whether a violation has occurred.
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6. If the complainant is not satisfied, he or she may request that the issue be placed on the Board agenda at the next
Board meeting, using the process outlined in Board policy. The superintendent or designee will notify the
complainant of the Board's decision and will provide the complainant a copy of DESE's Every Student Succeeds
Act of 2015 (ESSA) Complaint Procedures.

7. If the Board does not hear the issue or if the complainant is not satisfied with the Board's response, the complainant
may appeal the issue to DESE in accordance with DESE's complaint procedures.

Documentation and Release of Information
The district will maintain a copy of the complaint, a written record of the investigation and documentation of any written
resolution, when applicable, in accordance with law. The superintendent or designee will complete a written summary of
the investigation and, if a violation has occurred, a description of how the matter was resolved. If the complaint was first
filed with DESE, the written summary must be completed within 35 calendar days of the complaint being filed with DESE
and must be submitted to DESE.
The summary will be released upon request when required by law. The superintendent or designee will have the district's
attorney review the documents before they are released to DESE, the complainant or any other person to protect the
confidentiality of legal advice.
Prohibition against Retaliation
The Board strictly prohibits discrimination or retaliation against any person for bringing a concern to the attention of the
district or participating in the complaint process. This prohibition extends to relatives and others associated with the
person who brought the concern or complaint. The Board directs all district employees to cooperate in investigations of
complaints.
*******
TRAUMA-INFORMED SCHOOLS INITIATIVE
Pursuant to Missouri Senate Bill 638, Section 161.1050, the Missouri Department of Elementary and Secondary
Education (DESE) has established the “Trauma-Informed Schools Initiative.”
For the purposes of this initiative, the following terms are defined as follows:
“Trauma-informed approach” - an approach that involves understanding and responding to the symptoms of
chronic interpersonal trauma and traumatic stress across the lifespan
2.
“Trauma-informed school” - a school that:
a. realizes the widespread impact of trauma and understands potential paths for recovery
b. recognizes the signs and symptoms of trauma in students, teachers and staff
c. responds by fully integrating knowledge about trauma into its policies, procedures and practices; and
d. seeks to actively resist re-traumatization
1.

https://dese.mo.gov/traumainformed
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Fredericktown Alternative Learning Campus
Certification Statements 2019-2020
As participants in the Fredericktown Alternative Learning Campus, we have received a copy of the 2017-18 student
handbook and are aware of our responsibility to read its contents. Further, it is our responsibility to gain a working
knowledge of the policies outlined in this handbook. We are aware of our rights to question the appropriate school staff
member concerning policies outlined in this handbook. We are aware of our rights to question the appropriate school staff
member concerning policies within this handbook that we do not understand.
Please circle YES or NO to the following statements:
YES NO

I have received and read/ understand my school’s student handbook.

YES NO

I wish to opt out of receiving automated messages for school closings and etc.

YES NO

I grant permission for my child to be photographed by Fredericktown R-I for
lunch cards, school pictures, local press releases, etc.

YES

NO

I am aware that our school’s retention/promotion procedures are located within
the student handbook and I am responsible for the contents.

YES

NO

I understand that it is my responsibility to maintain current contact information
(phone/address information) for faculty/staff use in the event that I may need to
be contacted and that I may update that information in the school office.

YES

NO

I am aware that our school may have scheduled and unscheduled dismissals upon which I will
be contacted via our district’s automated system pending that my contact information is current.
aware of my student’s procedures for these instances (as listed on my student’s enrollment card.)

I am

YES NO

I grant permission for my child to be transported by contracted school personnel
in the event of an emergency or situation that my child may require school transportation.

YES NO

I grant permission for my student to attend field trips, class rehearsals, etc., and acknowledge
that they will be transported via district transportation that is provided and they will follow bus policies
outlined in the handbook or classroom lessons taught throughout the school year.

YES NO

I am aware of the Technology Acceptable Use Agreement and understand my student’s
responsibilities as a user of district technology as well as the consequences for inappropriate use of
district technology.

YES NO

I am aware of the Fredericktown R-I School District’s Facebook webpage at Fredericktown R-1 Schools
@fredtownschools and I understand periodic notifications may be posted on this page.

YES NO

I have read and understand the Fredericktown R-I School District’s vaping policy.

Student’s Name ______________________________________

Grade ________________________

Parent/Guardian’s Signature ____________________________________

Date ____________________

Where Learning Takes Priority!
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