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Welcome!
Dear Parents and Students,
Welcome to Fredericktown Elementary School! I hope each family
had a wonderful and exciting summer. With many of the COVID-19
restrictions lifted, we are looking forward to moving forward stronger
than we’ve ever been as a school and community, and we are excited about working with you
and your child this year!
Fredericktown Elementary School provides an inviting atmosphere that will prepare your child
with the foundation needed to have a successful educational career. The exciting and engaging
opportunities available to the students at Fredericktown Elementary are provided by highly
qualified teachers and staff.
The Fredericktown Elementary Staff would like to welcome you in working with our team! We
understand how important it is for your child to experience a positive and rewarding start to
the educational process. Every child will receive guidance in behavior, character building
opportunities, and learning experiences that will meet the needs of all students. Your
cooperation will support the success of your child while attending Fredericktown Elementary.
We look forward to meeting every parent/guardian, and we will provide numerous activities
and opportunities that will allow for your participation. Our primary goal is to provide your child
with the opportunities and experiences that are essential to educational success.
Thank you for your support,

Joe Clauser
Principal
573-783-3477

joe.clauser@fpsk12.org
fpsk12.org/schools/elementary

#ThePawsibilitiesAreEndless
Fredericktown School District Nondiscrimination Policy
The Fredericktown R-I School District does not discriminate on the basis of race, color, national origin, sex, disability, or age in its programs and activities and provides equal access to the Boy
Scouts and other designated youth groups. The following people have been designated to handle inquires regarding the non-discrimination policies: Chadd Starkey, Superintendent, 704 E. Hwy
72, Fredericktown, MO 63645, 573-783-2570; Shannon Henson, Title I, Title II, and Title IX Coordinator, and Shawnett Williams, 504 Coordinator, 704 E. Hwy 72, Fredericktown, MO 63645,
573-783-2570. For further information on notice of non-discrimination, visit the OCR website for the address and phone number of the office that serves your area, or call 1-800-421-3481.
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2021-22 School Calendar
AUGUST

19
23
24

Open House
Teacher Workday
First Day of School

SEPTEMBER

06
17

No School – Labor Day
No School – Staff Development

OCTOBER

15

End of 1st Quarter

29

No School

28

Early Dismissal – Parent-Teacher Conferences – 1 to 8 p.m.

NOVEMBER

11
No School – Veterans Day Holiday
24-26 No School – Thanksgiving Vacation

DECEMBER

17
End of 2nd Quarter
20-31 No School – Christmas Vacation

JANUARY

01-02 No School – Christmas Vacation
17
No School – MLK Holiday

FEBRUARY

21

No School – Presidents Day

MARCH

04
17
18

End of 3rd Quarter
Early Dismissal – Staff Development
No School

APRIL

11-15 No School – Easter Break

MAY

27

Scan the QR code to add the
FES calendar to your smart
phone or tablet!

Last Day of School/End of 4th Quarter
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Beliefs
Mission Statement
The mission of the Fredericktown R-1 School District is to develop highly qualified educators
who, working alongside community members, motivate students for high achievement in
preparation for college and careers.

Belief Statement
We believe:
Our school is a learning partnership, which includes students, parents, staff, school
board members, and community.
All students can learn and deserve an atmosphere conducive to learning.
Students will be responsible for their learning and accountable for their actions.
Students should become independent learners, effective communicators, decision
makers, problem solvers, and creative thinkers.
All decisions in the school will be made in the best interests of our students and based
on meaningful, valid, reliable, and current information.

Vision Statement
Provide a safe environment for our students both physically and intellectually.
Provide a supportive learning environment and extra programs that will encourage all
students to read at their expected grade level.
Maintain a high level of enthusiasm and close working relationship to meet the special
needs and behaviors of our students.
Achieve success by evaluating students, curriculum, teaching strategies, and ourselves
toward the accomplishments of student progress.

Character Words

I am . . .
Kind
Cooperative
Grateful
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Generous
Honest
Caring

Respectful
Responsible
Safe

Programs
All children are placed with a classroom teacher who instructs them in the areas of reading, math, social
studies, English, science, health and writing. They also have physical education, music, art, library, and
computer lab.
Some children require special services. Each of these classes is funded by the state and federal
government. Such programs require specific student test scores to qualify. For more information
concerning any of these programs, please call the elementary office (783-3477).

Response to Intervention (RtI)
Response to Intervention (RtI) provides opportunities for students to get assistance on various skills in
math and reading. These skills will help students become successful learners. The progress of each
student will be monitored and shared with parents throughout the year. As part of the RtI process,
students may receive instruction in groups based on their progress toward learning standards and goals.
This may require them to be served by teachers other than their classroom teacher.

Promotion/Retention Procedures
If a student is having difficulties during K-2nd, the teachers are responsible for the following:
o Referring the student to Student Support
o Analyzing a student’s running record
o Analyzing benchmark assessment scores
o Conferencing with the parents
o Completing a Multi-Criteria checklist
o Possibly retaining the student at this level
o Mandating a summer school reading program to determine promotion
Parents must be given a copy of the policy at the beginning of each school year.
If a student’s ability level indicates possible retention (below their current grade placement),
parents must be notified by the end of 3rd quarter by their classroom teacher.
K-6 identified students will be assessed within 45 days of the end of the school year.
If a student is in jeopardy of retention (k-6), they will be offered an after school tutoring
program. A minimum 30-hour after school tutoring program will be offered. Students receiving
this service will have a Reading Improvement Plan.
Once a student has been retained, but his academic level is still low, remedial summer school
will be available.
Each student who has a Reading Improvement Plan should attend the summer school reading
program. They will be assessed at the end of the program. Promotion will be determined based
on student’s ability to raise his reading ability to an acceptable level.
If summer school is a requirement, attendance will be mandatory.
A Reading Improvement Plan will be developed for students in grades K-6 who have been
identified reading below grade level.
Those who are still reading below the third-grade level at the end of the fourth grade shall be
required to attend summer school for reading instruction.
Assessment will be given at the end of the summer school. The child will be retained if the student is still
reading below grade level.
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Mandatory retention may only be imposed once. Missouri law states, “No student shall be denied
promotion more than once solely for inability to meet the reading standards set out in this (law).”
However, school districts MUST repeat the assessment procedures to monitor children’s reading
progress during grades 4-6, and school districts MAY continue to mandate summer school attendance.
The following students are exempt:
Students receiving special education services under an IEP.
Students receiving services pursuant to Section 504 whose service plan includes an element
addressing reading.
Students who have limited English proficiency.
Students who have been determined prior to the beginning of the school year to have a
cognitive ability insufficient to meet the pre-determined required reading levels. The district
must still provide reading improvement plans to these students.
Students determined to be reading at or above grade level.

School Counseling Services
Guidance services are available to all parent(s)/guardian(s) and their children. Did you know that
elementary school counselors…
…teach social-emotional, academic, and career guidance lessons on a variety of topics?
…counsel individual students as needed and maintain confidentiality?
…counsel with small groups of children with similar concerns?
…consult with teachers and assist them in meeting individual student needs?
…coordinate referrals to school and community agencies?
…coordinate state testing programs?
…maintain an information center in the Guidance Office for parent and teacher use?
…collaborate with teachers and parents, to act in the best interest of the student?

School Based Social Worker
It is the job of the school-based service worker to ensure that all students maintain good attendance. If
poor attendance begins to affect school performance, you will be contacted to help ensure your child’s
academic success. We will work with you during illnesses, but you will need to keep in contact with your
child’s teacher regarding missed work. We do not want any student to fall behind.
Here are a few attendance tips:
If a student is absent, please contact our office that day, then follow up with a note upon the
student’s return.
Any time your child goes to a medical appointment, have them write an excuse for your child’s
absence.
If you are uncertain if your child should be kept home for an illness or physical condition, please
contact the school nurse.
The nurse will send your child home for conditions such as
o temperature of 100.0 or higher
o vomiting
o diarrhea
o head lice
o any contagious diseases
If your child were to get head lice, you need to have him/her treated and back to school the
following day to be checked by the school nurse. Any student with lice will not be allowed to
ride the bus.
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Arrival & Departure
School Hours
Classes begin at 8:05 a.m. and end at 3:00 p.m. Anytime a student arrives at school after 8:00 a.m.,
he/she should report to the office with parent and sign-in. Students late for school are missing the same
subject each time. This can create a hardship for the student and for the teacher. Habitual tardiness will
result in a parent conference with the social worker and/or principal. Students leaving school must sign
out in the office. Parents should come to the office and pick up their child. It is important to inform your
child’s teacher and the elementary office as to who can and can’t pick up your child. We must have a
copy of court orders to prevent a parent from picking up a child.

Walkers To and From School
There is a lot of traffic while school is in session. It is of utmost importance that students watch for
vehicles. Students should always be aware of automobiles. Students should always walk when they are
around parked cars. Students should not dart out into the road area. Students should never ride home
with anyone unless their parents have notified the school and given prior permission.

Bringing Students To School
*Please do not let students out of the vehicle until 7:30 a.m. or until supervision is in place.
All parent and staff traffic will enter and exit the school campus using the South Entrance off of Albert
Street. These entrance and exit procedures will be used from 7:15 a.m. to 8:00 a.m. Buses and handicap
vehicles will be the only exception, as they will use the North exit as an entrance off of Newberry Street.
Handicap parking is available directly in front of the building.
Parents should proceed to the right and around the parking lot, then turn back toward the Albert Street
entrance and continue to the walkway above the front of the building to drop off students. A staff
member will be available to greet the student and assist in proceeding to the building. If possible, please
have students exit the vehicle on the passenger side.
In order to ensure the safety of our students, the drop-off area has been designated a NO PASSING
zone. Thank you for your patience and understanding in this matter.

Start @ 7:30

End @ 8:00

Students dropped off after 8:00 should be
brought to the office and signed in by an adult.
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Picking Up Students After School
In order to ensure uninterrupted instruction, the following system is used for picking up students after
school. Please be patient with the pick-up process as students and parents become familiar with the
routine.
Before 2:30: If you need to check out your child before 2:30 p.m., go to the office. Your child will be
counted absent for the remainder of the day.
After 2:30: Please do not come to the office to sign out your child after 2:30 p.m. unless it is an
emergency.
All parent and staff traffic will enter and exit the school campus using the South Entrance off of Albert
Street. These entrance and exit procedures will be used from 2:30 p.m. to 3:30 p.m. Buses and handicap
vehicles will be the only exception, as they will use the North exit as an entrance off of Newberry Street.
Handicap parking is available directly in front of the building.
Parents should proceed to the right and around the parking lot. They will pull up beside the gym to load
their children, then turn back toward Albert Street to exit. Please follow any directions given by staff in
the loading zone.
If you need to speak to your child’s teacher, please wait until 3:00 p.m., after all classroom instruction
has ended.

Start @ 2:55

End @ 3:15

Students will be taken to the office
to be signed out by an adult.

Bus Pass and Pick-up Procedures
If your child is to ride a bus different than the one he/she regularly rides, please send a note with the
child and call by 12:00 p.m. to provide the address of his/her destination. Unless an emergency
occurs, any calls received after 12:00 p.m. requesting changes will not be allowed.
It is the parents’ responsibility to call the office with daily transportation changes, even if a note is sent,
as the notes are often placed in backpacks and not given to their child’s teacher. Calendars with daily
changes will not be accepted. We encourage parents to have a set, consistent transportation schedule
for the a.m. and p.m. Even though we do currently accept daily calls for bus passes, students become
confused when they do not have a day-to-day routine.

Transportation Regulations
School administration has the responsibility for instructing students in proper bus behavior. Each driver
has a good deal of responsibility. They are carrying our dearest investment - our children. The drivers
can’t observe the children constantly while the bus is in motion. Students have a responsibility to
behave while they are on the bus. All students must find a seat and remain seated. There should not be
any yelling by any student. There are times when students may have to be suspended from riding the
bus because they can’t follow the rules.

Leaving School
Leaving school without permission is strictly prohibited. Students are not to leave the school grounds for
any reason after arriving at school unless accompanied by a parent or guardian.

School Cancellation
Please do not call the elementary office or the teachers when the weather appears to be bad enough to
cancel school. Notification is given as soon as possible when school is closed. Information will be placed
on KTJJ Radio, KFTW Radio, KFVS-TV. Automated calls, text messages, and our Facebook page will also
be used to notify you.

Early Dismissal (Policy JEDB)
Students shall not be excused into any person's custody without the direct prior approval and
knowledge of the building principal or designee. Students will only be released to the parent, guardian
or designee of the parent or guardian or to other individuals or agencies as permitted or required by
law. Parents may designate individuals who are able to pick up their child on the enrollment card.
The district will release a student to either parent unless the district has a valid court order directing
otherwise or unless the parent requesting release is only entitled to supervised visitation. If district staff
have concerns about releasing the student to a parent, the student may be held while additional
precautions are taken, including, but not limited to, verifying custody orders, contacting the other
parent or contacting appropriate authorities.
Telephone requests for early dismissal of a student shall be honored only if the caller can be positively
identified as the student's parent or guardian. Any person requesting release of a student must present
proper identification prior to release of the student.
For the purposes of this policy, a parent is defined as a biological or adoptive parent, including parents
who are unmarried; a guardian; or an individual acting as a parent in the absence of the parent or
guardian.
In the event of an unscheduled early dismissal, school personnel will use the information at the bottom
of the enrollment card. It is the parent’s responsibility to keep this information updated.
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Parent Participation
Visitors
All people entering our school must first check in at the office.

Parent Volunteers
The Fredericktown R-1 School District continues to encourage and enjoy parental involvement in the
educational process. In order to ensure the safety of our students, we require parents and/or guardians
who would like to volunteer in the classroom, attend class parties, or chaperon field trips to pass an
annual child abuse/neglect and criminal record background check. No parent will be allowed to serve as
a volunteer room parent or trip chaperone without passing the background check.
The background check form is simple to complete, the cost is free, and extras may be obtained in the
office. Please fill out all areas indicated on the form and return it to the elementary office as soon as
possible. Please remember that this is solely for the safety of all our children.

Conferences
If you would like to speak with your child’s teacher, please contact the office to arrange an appointment.
This allows you time to speak with the teacher without interruption. Following this procedure also
allows the teacher to spend his/her total time with the students in the instructional process. Please call
the school to set up an appointment.

Automatic Notifications
The Fredericktown School District will automatically opt you in for school/district notifications using the
number(s) you have on file with the district. Messages may include, but are not limited to, lunch fees,
announcements, cancellations, and other important information. These messages will be sent via
automated phone calls and/or SMS text messages. You are encouraged to update your number with
your child’s building office regularly. By signing the certification statement, you are consenting to these
messages.

Field Trips
Parents are welcome to attend field trips, but no siblings are allowed. Parents are encouraged to
participate with the students who are in the particular group that is taking the trip, and to return to the
attraction with other family members at a later date.
Arrangements to pick up students during or after a field trip should be made prior to the field trip. Your
child must still be signed out, so please see a staff member on the field trip to do this.
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Health Office
General Information
Screenings: Health screenings are completed yearly on kindergarten and first grade students. Second
grade students may be screened upon teacher or parent request. These screenings will include height,
weight, vision, and hearing.
Medications: If your child needs to have medication at school, please check with the nurse before
bringing. Do not send pills or medication in plastic bags with your child. The nurse must have all
medication in original containers with package labels. OTC medication will only be given for the ages
indicated on the bottle and cannot be given for extended periods of time (unless you have a doctor’s
order.)
All prescription medications require doctor’s orders and must come in pharmacy labeled box/bottle with
child’s name on it and recent date. Inhalers must also come with prescription label and cannot be
expired. Please do not send any pills in with a student. Parents must bring medication to school.
Special Diets: Any student requiring a special diet must submit a medical statement from the child’s
physician. This must be done prior to any special meals being prepared for the child. This process can
begin by picking up a medical statement form at Open House or from the school nurse. This is a state
requirement.
After receiving a medical statement, a menu will be made to fit that specific child’s diet guidelines.
Copies of menus will be sent home to parents. Only parent approved and returned menus will be served
to that child. It is extremely important for menus to be returned in a timely fashion so the cooks can
make proper ordering adjustments. These forms are also necessary for children with any type of milk
allergies and must be signed by a physician. For your convenience, forms and menus can be returned to
the school nurse.
PE & Recess: A doctor’s note is required for students not to participate in PE or recess.
Clothing: Please have a complete set of season appropriate clothing in your child’s backpack at all times.
Please be sure to include underwear in their backpack. Children have accidents, fall in the mud/water,
and have other mishaps that could require a change of clothes. It makes it much easier if the child has a
change of clothes with them. This can be sweatshirt/sweatpants for winter and simple shorts/t-shirt for
summer.

Head Lice Policy
The school nurse will do screenings for head lice. If a student is found to have head lice or nits, a
parent/guardian will be notified. The child will need to be treated with a lice treatment product. The
child will be checked by the school nurse upon returning to school. If the child is not lice-free, the
parent/guardian will again be notified.
The student will have his or her head checked again for head lice by the school nurse in seven to ten
days after the first treatment. Once a student is found to have head lice, a classroom head check will be
done. All buildings where siblings are located will be notified so that the siblings may be checked for
head lice by the school nurse.
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When a child is sent home with head lice/nits, an instructional sheet will be provided and also reviewed
with the person picking up the child from school. In addition, a copy of the district policy on head lice
will be sent home at that time.
If a student is found to have three consecutive cases of head lice during a school year, a referral will be
made to the school-based social worker to see if assistance is needed in the home to help eliminate the
lice.
A child should not need to miss more than one day of school to be properly treated for lice. When a
parent feels additional time is needed for treatment, the case will be reviewed individually by the
principal, school nurse and/or school-based social worker.
Head lice/nit removal is the parent/guardian’s responsibility. Neither lice nor nits will be removed by
school nurse/personnel.

Epi-Pen Administration
All Elementary staff are trained to administer an epi-pen. Staff (other than the nurse) are only allowed
to administer individually prescribed epi-pens that are prescriptions brought in by a parent/guardian for
a known allergy. Standing order epi-pens will be available for all students at school and will be
administered if the school nurse makes the decision that a child is having a severe allergic reaction. If
you DO NOT want an epi-pen used for your child, please stop by the nurse’s office to sign a refusal form.

Over-the-Counter Medications
The following medications will only be given if we have a parent permission slip signed in the nurse’s
office:
1.

2.

3.

4.
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Acetaminophen Regular Strength (Tylenol or
Generic Substitute)
Liquid Form per package instructions for weight
and age
44-90 lbs. – one regular tablet
90 lbs. and Over – one or two regular tablets
ONLY ONE (1) dose of this medication will be given
per school day. If the problem persists, you will be
contacted to take the child home. This medication
will not be given should your child have a fever you will be contacted to take your child home.

Polymixin B Sulfate-Bacitracin Zinc-Neomycin
Sulfate Ointment (Neosporin Ointment or Generic
Substitute)
Apply small amount on minor cuts and scrapes.
Benzocaine (Orajel, Chloraseptic or Generic
Substitute for toothache or sore throat)
Toothache or mouth irritation – apply small
amount to affected area as needed.
Benadryl Cream or Generic Substitute
Apply to rash for itching 2 to 3 times a day as
needed.

5.

Generic Mentholated Cough Drops
Allow cough drop to dissolve slowly in mouth. If
cough is excessive or persistent, you will be
contacted to take your child home.

6.

Calcium Carbonate (Tums or Generic Substitute)
Chew 1 or 2 tablets for indigestion, heartburn or
upset stomach.

7.

Ibuprofen (Motrin, Advil or Generic Substitute)
Liquid form per package instructions for weight
and age
1 or 2 tablets as needed for minor aches or pains,
headache, backache or muscular aches.

8.

Midol Extra Strength
1 tablet for menstrual cramps, bloating, headache
and backache.

9.

Tetrahydrozoline (Visine, Murine or Generic
Substitute)
Instill 1 or 2 drops into eye for redness or minor
irritation.

Positive Behavior Support (PBS)
Using the Positive Behavior Support Program, behavior expectations will be explained and modeled to
students in all areas of the school. The classroom teacher will be responsible for classroom discipline
and will use the measures necessary to ensure the best educational environment for all concerned.
Teachers are expected to manage student behavior in classrooms, hallways, and playground for all Level
2 and 3 behaviors. If a student’s behavior becomes unmanageable or reaches a Level 4, the student will
be issued a discipline referral and sent to the office.
Level 1 (Non-Problem): Common behaviors that are brief in duration and do not interfere with
instruction or learning. May be attributed to age or normal human needs. Typically self-correcting.
Level 2 (Minimal Problem): Infrequent behaviors that run counter to expectations or class procedures
but do not seriously interfere with learning. If left unattended, likely to persist or spread until learning is
affected and teacher is undermined.
Level 3 (Minor Problem): Behaviors that disrupt an activity or interfere with learning; usually limited to a
single student or a few students not acting together OR minimal problems that occur so frequently that
they constitute a threat to learning.
Level 4 (Major Problem): Behaviors that represent a threat to order and the learning environment.
Student is out of instructional control, unable to respond to adult teaching.

Consequences for Office Discipline Referrals

This list of offenses is not exhaustive. Subsequently, the Principal has the authority to change, add to, or delete items in order
to operate the school efficiently. District administration reserves the right to discipline a student for any action that is disruptive
to the school environment, whether it occurs on or off school property. The consequences listed for each offense may be
increased or decreased depending on the circumstances. The district works cooperatively with police and will notify police
when a crime occurs on school property. Students serving out of school suspension are prohibited from being within 1,000 feet
of the school during the period of their suspension. It is the goal of FES to ensure that students behave in a manner that will
promote safety, order, and discipline, which assures a healthy learning environment.
Academic Dishonesty
Cheating on tests, assignments, projects or similar
activities; plagiarism; claiming credit for another
person's work; fabrication of facts, sources or other
supporting material; unauthorized collaboration;
facilitating academic dishonesty; and other misconduct
related to academics.
First Offense: No credit for the work, grade reduction,
or replacement assignment.
Subsequent Offense: No credit for the work, grade
reduction, course failure, or removal from
extracurricular activities.
Assault
Using physical force, such as hitting, striking or pushing,
to cause or attempt to cause physical injury; placing
another person in apprehension of immediate physical
injury; recklessly engaging in conduct that creates a
grave risk of death or serious physical injury; causing
physical contact with another person knowing the other

person will regard the contact as offensive or
provocative; or any other act that constitutes criminal
assault in the third or fourth degree.
First Offense: Principal/Student conference, detention,
in-school suspension, 1-180 days out-of-school
suspension, or expulsion.
Subsequent Offense: In-school suspension, 1-180 days
out-of-school suspension, or expulsion.
Bullying and Cyberbullying (see Board policy JFCF)
Intimidation, unwanted aggressive behavior, or
harassment that is repetitive or is substantially likely to
be repeated and causes a reasonable student to fear for
his or her physical safety or property; that substantially
interferes with the educational performance,
opportunities or benefits of any student without
exception; or that substantially disrupts the orderly
operation of the school. Bullying includes, but is not
limited to: physical actions, including violence, gestures,
theft or property damage; oral, written or electronic
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communication, including name-calling, putdowns,
extortion or threats; or threats of reprisal or retaliation
for reporting such acts. Cyberbullying is a form of
bullying committed by transmission of a communication
including, but not limited to, a telephone, wireless
telephone or other wireless communication device,
computer or pager.
First Offense: Detention, in-school suspension, or 1-180
days out-of-school suspension.
Subsequent Offense: 1-180 days out-of-school
suspension or expulsion.
Bus or Transportation Misconduct (see Board policy
JFCC/JFCC-AP)
Any offense committed by a student on transportation
provided by or through the district shall be punished in
the same manner as if the offense had been committed
at the student's assigned school. In addition,
transportation privileges may be suspended or revoked.
Dishonesty
Any act of lying, whether verbal or written, including
forgery.
First Offense: Nullification of forged document.
Principal/Student conference, detention, or inschool suspension.
Subsequent Offense: Nullification of forged document.
Detention, in-school suspension, or 1-180 days outof-school suspension.
Disrespectful or Disruptive Conduct or Speech (see Board
policy AC if illegal harassment or discrimination is
involved)
Verbal, written, pictorial or symbolic language or
gesture that is directed at any person that is in violation
of district policy or is otherwise rude, vulgar, defiant,
considered inappropriate in educational settings or that
materially and substantially disrupts classroom work,
school activities or school functions. Students will not be
disciplined for speech in situations where it is protected
by law.
First Offense: Principal/Student conference, detention,
in-school suspension, or 1-10 days out-of-school
suspension.
Subsequent Offense: Detention, in-school suspension,
1-180 days out-of-school suspension, or expulsion.
Drugs/Alcohol (see Board policies JFCH and JHCD)
1. Possession, sale, purchase or distribution of any overthe-counter drug, herbal preparation or imitation drug
or herbal preparation.
First Offense: In-school suspension or 1-180 days outof-school suspension.
Subsequent Offense: 1-180 days out-of-school
suspension or expulsion.
2. Possession of or attendance while under the influence
of or soon after consuming any unauthorized
prescription drug, alcohol, narcotic substance,
unauthorized inhalants, counterfeit drugs, imitation
controlled substances or drug-related paraphernalia,
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including controlled substances and illegal drugs defined
as substances identified under schedules I, II, III, IV or V
in section 202(c) of the Controlled Substances Act.
First Offense: In-school suspension or 1-180 days outof-school suspension.
Subsequent Offense: 11-180 days out-of-school
suspension or expulsion.
3. Sale, purchase or distribution of any prescription drug,
alcohol, narcotic substance, unauthorized inhalants,
counterfeit drugs, imitation controlled substances or
drug-related paraphernalia, including controlled
substances and illegal drugs defined as substances
identified under schedules I, II, III, IV or V in section
202(c) of the Controlled Substances Act.
First Offense: 1-180 days out-of-school suspension or
expulsion.
Subsequent Offense: 11-180 days out-of-school
suspension or expulsion.
Fighting (see also, "Assault")
Mutual combat in which both parties have contributed
to the conflict either verbally or by physical action.
First Offense: Principal/Student conference, detention,
in-school suspension, or 1-180 days out-of-school
suspension.
Subsequent Offense: In-school suspension, 1-180 days
out-of-school suspension, or expulsion.
Harassment, including Sexual Harassment (see Board
policy AC)
1. Use of material of a sexual nature or unwelcome
verbal, written or symbolic language based on gender,
race, color, religion, sex, national origin, ancestry,
disability or any other characteristic protected by law.
Examples of illegal harassment include, but are not
limited to, racial jokes or comments; requests for sexual
favors and other unwelcome sexual advances; name
calling; or threatening, intimidating or hostile acts based
on a protected characteristic.
First Offense: Principal/Student conference, detention,
in-school suspension, 1-180 days out-of-school
suspension, or expulsion.
Subsequent Offense: In-school suspension, 1-180 days
out-of-school suspension, or expulsion.
2. Unwelcome physical contact of a sexual nature or
that is based on gender, race, color, religion, sex,
national origin, ancestry, disability or any other
characteristic protected by law. Examples include, but
are not limited to, touching or fondling of the genital
areas, breasts or undergarments, regardless of whether
the touching occurred through or under clothing; or
pushing or fighting based on protected characteristics.
First Offense: In-school suspension, 1-180 days out-ofschool suspension, or expulsion.
Subsequent Offense: 1-180 days out-of-school
suspension or expulsion.

Nuisance Items
Possession or use items such as of toys, games, and
portable media players that are not authorized for
educational purposes.
First Offense: Confiscation. Warning, principal/ student
conference, detention, or in-school suspension.
Subsequent Offense: Confiscation. Principal/ Student
conference, detention, in-school suspension, or 1-10
days out-of-school suspension.
Technology Misconduct (see Board policies EHB and KKB
and procedure EHB-AP1)
First Offense: Restitution. Principal/Student conference,
loss of user privileges, detention, in-school
suspension, or 1-180 days out-of-school suspension.
Subsequent Offense: Detention. Loss of user privileges,
1-180 days out-of-school suspension, or expulsion.
Theft
Theft, attempted theft or knowing possession of stolen
property.
First Offense: Return of or restitution for property.
Principal/Student conference, detention, in-school
suspension, or 1-180 days out-of-school suspension.
Subsequent Offense: Return of or restitution for
property. 1-180 days out-of-school suspension or
expulsion.
Threats or Verbal Assault
Verbal, written, pictorial or symbolic language or
gestures that create a reasonable fear of physical injury
or property damage.
First Offense: Principal/Student conference, detention,
in-school suspension, 1-180 days out-of-school
suspension, or expulsion.
Subsequent Offense: In-school suspension, 1-180 days
out-of-school suspension, or expulsion.
Tobacco
1. Possession of any tobacco products, electronic
cigarettes, or other nicotine-delivery products on district
property, district transportation or at any district
activity. Nicotine patches or other medications used in a
tobacco cessation program may only be possessed in
accordance with district policy JHCD.
First Offense: Confiscation of prohibited product.
Principal/Student conference, detention or in-school
suspension.
Subsequent Offense: Confiscation of prohibited
product. Detention, in-school suspension, or 1-10
days out-of-school suspension.
2.Use of any tobacco products, electronic cigarettes, or
other nicotine-delivery products on district property,
district transportation or at any district activity. Nicotine
patches or other medications used in a tobacco
cessation program may only be used in accordance with
district policy JHCD.

First Offense: Confiscation of prohibited product.
Counseling and punishment at the discretion of the
building principal.
Second Offense: Confiscation of prohibited product.
Parent contacted, 5 days in-school suspension.
Third Offense: Confiscation of prohibited product.
Parent contacted, 10 days out-of-school suspension.
Fourth Offense: Confiscation of prohibited product.
Out-of-school suspension for one semester.
Truancy or Tardiness
Absence from school without the knowledge and consent
of parents/guardians and the school administration;
excessive non-justifiable absences, even with the consent
of parents/guardians; arriving after the expected time
class or school begins, as determined by the district.
First Offense: Principal/Student conference, detention,
or 1-3 days in-school suspension.
Subsequent Offense: Detention or 3-10 days in-school
suspension, and removal from extracurricular
activities.
Vandalism (see Board policy ECA)
Willful damage or the attempt to cause damage to real
or personal property belonging to the district, staff or
students.
First Offense: Restitution. Principal/Student conference,
detention, in-school suspension, 1-180 days out-ofschool suspension, or expulsion.
Subsequent Offense: Restitution. In-school suspension,
1-180 days out-of-school suspension, or expulsion.
Vaping
Possession or use of vaping devices, electronic
cigarettes, or other nicotine-delivery products on district
property, district transportation or at any district
activity.
First Offense: Confiscation of prohibited product. Parent
contacted, 5 days in-school suspension.
Second Offense: Confiscation of prohibited product.
Parent contacted, 5 days out-of-school suspension.
Third Offense: Confiscation of prohibited product.
Parent contacted, 10 days out-of-school suspension.
Fourth Offense: Confiscation of prohibited product.
Parent contacted, out-of-school suspension for one
semester.
Weapons (see Board policy JFCJ)
Students are forbidden to bring to school or onto school
grounds or property any item that is ordinarily
considered to be a weapon or an item that is a look-alike
weapon. Possession or use of such will result in
confiscation of the item, and can result in immediate
suspension from the school for a period of not less than
one year or expulsion, referral to the proper legal
authorities, and referral to the Superintendent
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Behavior Expectations
I can be…
All Settings
Classroom

Hallway
Restroom

Respectful
Follow voice level
expectations
Look at/listen to speaker
Follow voice level
expectations
Use kind words
Look at/listen to speaker
Follow voice level
expectations
Take turns at water fountain
Follow voice level
expectations

Lunch Line

Follow voice level
expectations
Be kind and patient
Follow adult directions

Cafeteria

Follow voice level
expectations
Use your manners
Raise your hand for help
Follow adult directions
Use kind words
Enter/exit voice level 1
Allow others to play with you
Respect the trees

Playground

Responsible

Safe

Take care of school materials
Take care of your supplies
Follow directions
Take care of yourself
Follow class expectations
Follow directions
Be honest
Follow adult directions
Straight there, straight back
Return to class quickly
Go, wash, dry, and leave
Put paper towels in trash
Two squirts of soap
Paper towels: 4 and go
Pick up your milk, utensils,
napkin and ketchup
Clean up after yourself
Be ready for your turn
Remember your lunch choice
Leave nothing on the floor or
table
Wait quietly and take turns at
trash cans

Hands, feet, & objects to self

Line up immediately when
called

Hands, feet, body to self
Follow playground
expectations
Rocks stay on the ground
Use equipment the safe way
Hands, feet, objects to self
and inside bus
Stay seated on bottom until
bus comes to a complete stop
Keep aisles clear
Walk to and from area
Wait to be called before
leaving with a parent
Hands in your lap
Keep your feet still

Bus/Pickup

Follow voice level
expectations
Follow bus expectations
Follow adult directions

Go straight to bus room, bus
line, or pickup area
Sit/stand quietly while
waiting for bus or parents
Keep backpack on back
Know your bus number

Assembly

Follow voice level
expectations
Look at and listen to person
speaking
Say thank you by applauding

Sit on your bottom/crisscross
Follow directions
Listen for your teacher to
dismiss you

Hands, feet, & objects to self

Hands, feet, & objects to self
Walk on brown and white
Walk on the right side
Hands, feet, eyes to self
Keep water in sink
Touch only your items
Wait in line at trash cans
Two hands on your tray
Report spills or accidents
Eat your food only

Playground Expectations
1.
2.
3.
4.
5.
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Play only inside the fence. Students tell teachers if a ball goes over the fence.
Rocks must stay on the ground. Limbs and leaves must stay on the trees.
Only teacher-approved toys will be allowed on the playground.
Hands and feet to self.
Students must have teacher permission to leave the playground.

Attendance
The Fredericktown R-1 Board of Education recognizes that good attendance is considered a necessity to
achieve success at the elementary level. Therefore, the following policy regarding absenteeism has been
adopted. Any student who exceeds the maximum number of days may be retained in his/her present
grade. Your child’s attendance at school is very important to his/her education.

Definitions
Attendance – A student is considered to be in attendance if the student is physically present in a class;
participating in a district-sponsored or district-approved activity; participating in a class through
alternative methods or media as allowed by Board policy; receiving homebound services; or receiving
services at another location pursuant to law or by arrangement of the district.
Parent – A parent, guardian or person acting as a parent in the absence of the parent or guardian if the
student is under 18. If the student is 18 or otherwise emancipated, the student will serve as the parent
for purposes of this procedure.
Tardy – A student is tardy if the student arrives after the expected time class or school begins, as
determined by the district. Tardiness will be counted as an absence in situations where the student
arrives too late to have meaningful participation in the class, lesson or activity.
Truancy – A student is truant if the student is absent from class or school without the knowledge and
consent of the parents and the administration. A student is also considered truant if the student leaves
school without the consent of the principal or accumulates excessive unjustifiable absences, even with
parental consent. Truancy is a type of unexcused absence.

Attendance Standards
The following absences will be excused. Documentation must be provided as indicated.
Medical appointments, with written appointment confirmation by medical provider.
Funeral, with written excuse from parent. The principal may require a program or other
evidence of attendance as additional verification.
Religious observances, with written excuse from parent.
Other appointments that cannot be scheduled outside attendance hours, such as court
appearances, with written excuse from parent.
Out-of-School Suspension
Visits with a parent or legal guardian who is an active duty member of the military who has been
called to duty for, is on leave from, or is immediately returned from deployment to a combat
zone or combat support posting, with permission of the superintendent or designee.
All other absence and any absence for which required documentation is not provided are unexcused.

Consequences for Violations
Attendance in early grades is crucial to later academic development. In addition, attendance habits are
formed in early grades, and many later attendance problems can be averted with early intensive family
and student interventions. For these reasons principals, with the assistance of building staff, will closely
monitor student attendance and implement intervention strategies and other actions as follows:
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Any time a student is absent and the parents have not contacted the school, the social worker
or designee will make contact with the parent/guardian.
When a student has accumulated (5) unexcused absences in a semester, a (5) day notification
letter will be sent to the family to make them aware of the student’s attendance. The purpose of
the letter is to clarify the school’s expectations regarding the attendance policy.
When a student has accumulated (7) unexcused absences in a semester, the district will
determine whether there is a reason to suspect educational neglect or whether the parent is
violating the compulsory attendance laws. If so, the district will contact the Children’s Division
(CD) of the Department of Social Services or the local prosecutor.
When a student has accumulated (10) excused or unexcused absences in a semester, the
principal, social worker, and or SRO will set up a conference with the parent/guardian to discuss
the student’s attendance and current level of academic performance. The purpose of the
conference is to clarify the school’s expectations regarding attendance and elicit suggestions
from the parent on how to improve the student’s attendance, including identifying reasons why
the student is not attending school regularly.
Accumulative absences of 24 days or more in a year will be a factor in determining whether the
student may be retained or required to attend summer school as a condition of promotion.
Students are expected to make up assignments from missed classes within the time period established
by their teachers. Any conference may be waived by the principal if the absences were caused by a
specific event or long-term illness. In cases where the district is aware that a student must be absent for
an extended period of time, the district will arrange for the student to receive instruction by other
appropriate means.
Each time a student is absent, parents are expected to notify the school of their child’s absence.
Excused absences are only those with a note from a doctor, physical therapist, school nurse, or a
verified note from a funeral home. Parents need to contact the school if students are absent
due to accidents, vacation, family trips, etc.

Excessive Absences
Parents will be contacted of non-verified absences by phone or letter. Once the student has five
unexcused absences, an attendance letter will be sent to the family to make them aware of the growing
number of absent days. Once a student has missed seven days a second letter will be sent to the parents
concerning absences. Ten absences will result in a requested conference with school based social
worker and principal. Conferences with students concerning absences may be held with social worker
and/or principal. Continued absences could result in a referral to the juvenile officer.
The attendance is recorded in our office by the hour and each day is divided into hours. The time that a
child enters or leaves will determine how much of that day will be counted for his or her attendance.
Perfect attendance will be awarded to those who have not missed any hours.
Students who experience extended illnesses or injuries that result in long term absence from school may
apply for homebound instruction. Information concerning homebound may be obtained from the office.
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Other Things to Know
Standards Based Grading Scale
Standards-based grading (SBG) is a system of education that focuses on student learning and grades
based on demonstrated understanding of specific concepts. Instead of a simple letter, students receive
grades in multiple different learning targets and can see which concepts they understood well and which
they need to improve on. Report cards consist of a list of learning standards with the following grades to
describe to parents how their student is performing:
M (Met) – the student has demonstrated that he/she has met the learning target within the
grading period.
P (Progressing) – the student has not met the learning target within the grading period by has
demonstrated that he/she is making sufficient progress toward meeting the target.
N (Not Met) – the student has not met the learning target within the grading period and has not
demonstrated that he/she is making sufficient progress toward meeting the target.
NO (Not Observed) – the learning target has not been assessed during the grading period.

Emergency Evacuations
Emergency response procedures are posted in each classroom. Students and staff will practice
emergency drills at least twice each year. In the event of an emergency situation that requires you to
pick up your child from school, please be aware of predetermined pick-up locations. Designated
evacuation pick-up points include the FEMA shelter, the field beside the school, First Baptist Church, and
Fredericktown United Methodist Church. The specific location used during an emergency situation will
depend on the condition of the building(s) and safety of the students and will be communicated through
social media, text messaging, and/or signage.

Personal Items
The Fredericktown R-1 District and or staff are not liable for any lost, stolen, or broken personal items
including all technological or electronic devices. Toys should not be brought unless the teacher gives
his/her permission for them to be brought to class.

Recess Temperature Guidelines
The following guidelines are used to determine if students go outside for recess. The current "Feels Like"
temperature will be found at https://weather.com/weather/today/l/63645.
Winter
Summer
Feels Like 25+: normal outside recess
Feels Like below 95: normal outside recess
Feels Like below 25: inside recess
Feels Like 95+: inside recess

Movies
Fredericktown Elementary pays yearly dues/fees to allow our students to view videos during
instructional time as well as after-school activities. The school views “G” and selected “PG” rated
movies. A list of approved PG movies will be sent home and is available on the website. Parents will be
notified before a movie is shown that is not on the list. If you have any questions, please contact the
building principal. Movies are not used on a daily basis, although occurrences may be an option for the
following reasons: spaces being shared, special days and events, or safety precautions.
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Dress Code
Revised May, 2013

In accordance with Missouri Law and the discretionary power granted to school districts under Missouri
Law, the policy of the Fredericktown R-1 School District is to require all students to dress in what the
school deems to be moderate type and style of clothing that is appropriate. The conduct, manners,
appearance, and dress of each student play a role in this process. The Board of Education expects
student dress and grooming to be neat, clean, and in good taste so that each student may share in
promoting a positive, healthy, and safe atmosphere within the school district. If a student’s general
appearance attracts undue attention to them or disrupts the educational process, the student will be
asked by a building administrator to make necessary changes. Therefore, if a student is dressed
inappropriately, the student may be removed from class and required to correct the violation before
being admitted to class.
The Fredericktown R-1 School District requires that all students and parents adhere, but are not limited,
to the following guidelines:
1.
No midriff tops, bathing suits, spaghetti straps, or tank tops shall be worn. Shirts and
blouses need to cover from neck to shoulder (both sides), have a full back and be long
enough to cover the entire torso, including cleavage.
2.
Shoes must be worn at all times. House slippers are not permitted.
3.
Trousers, slacks, shorts and skirts must be sized and worn appropriately plus be securely
fastened. No pajamas or pajama pants. No see-through clothing shall be worn that reveals
undergarments. Leggings, jogging pants, yoga pants, or compression pants/shorts may not
be worn unless a garment is worn over them that covers to a fingertip length and/or at least
modestly covers the student.
4.
No hats, caps, or other headgear are permitted. Sunglasses may not be worn in the
building.
5.
No clothing which illustrates, with words or symbols, statements condoning alcohol, tobacco
or drug use, views concerning sexual issues, or depictions of violence or profanity.
6.
No student on or about school property or at any school function shall wear, possess, use,
distribute, display or sell clothing, jewelry, large chains, emblems, badges, symbols, signs or
other things which are evidence of membership or affiliation in any gang or cult.
7.
Body piercing that becomes a safety issue will be prohibited.
8.
No spiked or studded jewelry or large wallet chains. Any jewelry that makes distracting
noises, espouses violence, suggests obscenity, or is a possible hazard to the wearer or other
students shall be prohibited.
9.
Hair style/color that is a distraction to the learning process is prohibited. Hair color/tint
should be of a “natural” color.
It is the responsibility of the staff and administration to set the tone for the educational progress of the
students of the R-1 District. Extreme styles, fads, or circumstances not covered, or those that constitute
a threat to health or safety, will be treated as inappropriate by the administration or staff. Student dress
should lend itself to positive health and safety while meeting basic social expectations. Failure to comply
with the guidelines set forth could subject the student to disciplinary action. The principal or designee
will make the final decision at the school level as to whether specific attire is disruptive or inappropriate.
If a student or parent is in doubt about the appropriateness of an item, the best decision is to leave the
item at home. The school reserves the right under Missouri law to amend these guidelines without prior
warning to the student.
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School Meal Programs
Practices and Procedures
The Fredericktown R-I School District serves nutritious meals each school day. Our school cafeterias will be open
the first day of each new school year for breakfast and lunch service in all buildings. School breakfast and lunch
menus are posted in the classroom, in each cafeteria and on the District’s website. Under the guidelines of the
National School Meals Programs, menus are analyzed for nutrient content to ensure students are receiving 1/3 of
their Recommended Daily Allowances. Menu choices are offered in an effort to better meet student preferences.
Parents and students are encouraged to contact their cafeteria staff if they would like to make menu suggestions.
Fredericktown R-I School District is offering free meals to all enrolled students through School Year 2021-2022.
Households are still encouraged to complete and submit an application for free and reduced-price meals to the
district for processing. Free and reduced data is used to help maintain meal count system requirements, report to
the Department of Elementary and Secondary Education for funding formulas, and establish eligibility for other
benefits, particularly Pandemic Electronic Benefits Transfer (P-EBT) and Emergency Broadband Benefit.

Point of Service (POS) Computerized Cashiering Systems
All of the District’s students utilize a computerized cashiering system known as a Point of Service (POS) system. The
POS system operates like a debit card system that requires money to be deposited into the account in advance of
the account being used in the cafeteria. Parents may deposit money into a student’s account using deposit
envelopes provided by the district. Elementary students (K-5) are asked to take envelopes to their classroom
teacher or give them to their child’s building office. Envelopes should be clearly marked with the student’s first and
last name, their teacher and the amount of money to be deposited.
Parents are encouraged to pay for at least one month’s meals at a time, but no less than one week’s worth of
meals. Envelopes must be deposited no later than 8:30 a.m. to be recorded into accounts on that day. Envelopes
deposited after 8:30 a.m. may be deposited on the next day’s activities. Students are not allowed to pay cash in
the lunch line; money must be deposited into accounts prior to entering the lunch line. Parents who are having
difficulties paying for meals should contact their school principal to discuss options available.

Account Balances and Refund Requests
Account balances may be checked by contacting your child’s school or on the Parent Portal.
Any money in student meal accounts at the end of the school year will remain in the child’s account for use the
following school year. Written requests for account balance refunds or transfers can be made anytime during the
school year or at the end of the school year. The written request must include the student’s first and last name,
the name of the person making the request and/or a parent’s name and a current mailing address. Written
requests can be given to the child’s building staff or to the Central Administration Office.

Check Writing Policy
Parents are welcome to write a check for your student’s meals but insufficient fund (returned checks) checks are
discouraged. If the insufficient fund check is not taken care of within two weeks of notification, the amount will be
applied to the student’s meal account.

Free and Reduced Meal Programs
The District participates in the free and reduced priced meal programs with guidance outlined under the National
School Meal Programs governed by the United States Department of Agriculture. Forms are available throughout
the school year at each school building, the Central Administrative Office or on-line at www.fpsk12.org. Interested
parents and/or guardians should return the completed form on a yearly basis if they are to be considered for
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participation in the free and reduced priced meal programs. One application should be used for all students in the
same household regardless of school location. Forms may be returned to any school building or to the District’s
Central Administrative Office.

Meal Charges
Unless meals are provided at no charge, the district expects students and employees to pay for meals prior to or at
the time of receipt. The ability to charge meals is a privilege, not a right, and is subject to the limitations
established in this procedure.
1. A student may not accumulate more than ten unpaid meal charges.
2. Students may not charge a la carte items.
3. A student with money in hand will not be denied a meal even if the student has past due charges.
4. Students will not be identified, singled out, shamed or punished by the district for the failure of their
parents/guardians to pay for or provide meals, and the district will not withhold student records in
violation of law.
Interventions: After a student accumulates five unpaid meal charges, the district will encourage the
parents/guardians to submit an application for free and reduced-price meals if an application has not been
recently submitted, and the student will be referred to a counselor for intervention. The counselor will:
1. Meet with the student to assess to the extent possible whether the student or the student’s family is
experiencing hardships, barriers or other circumstances with which the counselor could assist.
2. Make repeated attempts to contact the parents/guardians to notify them of the lunch charges, discuss
the situation and any other concerns the counselor may have after meeting with the student, and resolve
the situation.
3. Encourage the parents/guardians to submit the free and reduced-price meals application and inquire
about any assistance that might be needed to complete the application.
4. Provide other resources as applicable.
District employees are mandated by the state of Missouri to report any instances of suspected abuse or neglect to
the Children’s Division (CD) of the Department of Social Services. District personnel will report to the CD any
instance where a student’s arrival at school with no provision for food leads to a reasonable cause to suspect
neglect.

Nutrition Guidelines
The nutrition guidelines outlined in this section do not apply to food or beverages brought from home by students
for consumption solely by the student or food or beverages created or used by students as part of the district's
instructional program.
It is the policy of the Fredericktown R-I School District that all foods and beverages sold to students during the
school day on any property under the jurisdiction of the district will meet the U.S. Department of Agriculture
(USDA) school meal and Smart Snacks in School (Smart Snacks) nutrition standards. These nutrition standards
apply to all food and beverages sold to students, including those sold in vending machines, school stores and
through district-sponsored fundraisers, unless an exemption applies. In addition, the Smart Snacks standards apply
to all food and beverages provided, but not sold, to students outside the reimbursable school meals program
during the school day. For the purposes of this policy, the school day is the time period from the midnight before
to 30 minutes after the official school day.

You can view the menu at
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fpsk12.nutrislice.com or download the nutrislice app.

Fredericktown R-1 School District
Technology Acceptable Use Policy
This policy defines the boundaries of "acceptable use" for district technology resources, including computers, tablets, networks
(both wired and wireless), electronic mail services and electronic information as detailed below. It includes, by reference, a selfcontained compilation of specific rules that can be modified as the electronic information environment evolves. No access will
be permitted to the districts technology resources before the district has an appropriately filled out and legibly signed user
agreement on file at the Technology Department.
1.

All district regulations apply including, but not limited to, Board Policy, Network Acceptable Use Policy, Web
Acceptable Use Policy and PC Policy Guidelines.

2.

The opportunity to access on-line information is a privilege, which may be revoked by building administration or
administrator(s) of the computer system at any time for abusive, unauthorized, or inappropriate conduct. Disciplinary
action may be taken under standard school district rules for misconduct including but not limited to suspension or
revocation of my access to district technology, and/or detention, suspension or expulsion from school.

3.

Any behavior with respect to the electronic environment which interferes with the mission or activities of the School
District, or jeopardizes safety, security, or usefulness will be regarded as unethical/inappropriate conduct. Such
conduct may include, but is not limited to:
a. The placing or retrieval of any unlawful information on or through the computer system.
b. Accessing/using another person's registered account, password, files or email account.
c. Keeping passwords confidential and changing them on a routine basis. (A user will not be held responsible
for theft of passwords and ID's, but may be responsible if the theft was the result of user negligence.
d. Any use that has the purpose or effect of discriminating or harassing any person or persons on the basis of
race, color, religion, sex, national origin, ancestry, disability, age, pregnancy, use of leave protected by the
Family medical Leave Act or the violation of any person(s) rights under applicable laws is prohibited.
e. Making district computing resources available to individuals not affiliated with the district without the
approval of the Director of Technology or designated representative. This includes but is not limited to;
connecting foreign equipment to wired or wireless district connections and sharing of district software.
f. Using obscene, abusive or otherwise inappropriate language or images in either public or private files or
messages. Deleting, examining, copying or modifying files or data belonging to other users without prior
consent is prohibited.
g. Using an account, computer/media equipment to obtain, view, download, or otherwise gain access to
inappropriate material which includes but is not limited to: text, images, videos, sound files, pornography,
pervasively indecent or vulgar advertising any product or service not permitted to minors.
h. Use of district technology for soliciting, advertising, fund-raising, commercial purposes or financial gain is
prohibited.
i. Users are required to obey all laws including, criminal, copyright, privacy, defamation and obscenity laws.
j. Circumventing district content filters is strictly prohibited including the usage of cellular data. Only district
provided networks (wired and/or wireless) will be used to access the Internet.
k. All users must remain within their allotted amount of disk space.
l. The copying of district software for use outside of the district is prohibited unless permitted by the district's
software license and approved by district personnel.
m. At no time shall district technology be moved or relocated without approval from the Director of
Technology.
n. Users may not install software on district electronic devices.
o. The introduction of computer viruses, hacking tools, or other disruptive or destructive programs is
prohibited.
p. Mass consumption of technology resources which inhibits use by other users is prohibited.

4.

When demand for computing resources may exceed available capacity, priorities for their use will be established and
enforced. The Director of Technology or designated contact may set and alter priorities for exclusively local
computing/networking resources at any time.
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5.

Users should be aware there is no expectation as to the right of privacy. The district may monitor technology usage,
including but not limited to accessing browse/Internet logs, email logs, any other history of use including non-school
owned devices connected to district technology and network directories both public and private. The district reserves
the right to inspect any material stored in files to which users have access and will edit or remove any material that
the Director of Technology or designated representative, in their sole discretion, believes may be unlawful or harmful
at any time.
a. Routine maintenance and monitoring of the system may lead to discovery that the user has or is violating
the technology acceptable use policy, board policy, or the law.
b. An individual search will be conducted if there is reasonable suspicion that a user has violated the
technology acceptable use policy, board policy, or the law. The nature of the investigation will be
reasonable and related to the initial context of the nature of the alleged violation and/or as related to items
discovered during initial investigation.
c. Personal files may be discoverable under state public record laws.

6.

The school district does not warrant the functions of the system or that it will be error-free or uninterrupted; nor shall
it be liable for any direct, or indirect, incidental, or consequential damages (including lost data, information, damage
or removable media) sustained or incurred in connection with the use, operation, or inability of the system.

7.

Non-school owned electronic devices that are lost or stolen are the responsibility of the user and the district shall
bear no liability.

8.

Rules and regulations of the acceptable use policy are subject to change without notice by the Director of Technology
or designated representative reflecting district guidelines. All users are subject to these rules and regulations.

9.

Use of the district licensed software after graduation and/or enrollment ceases and is prohibited.

10. All network access and privileges will be revoked immediately when a user ceases to be enrolled at the district
regardless of when, during the calendar year, enrollment is dropped.
11. Email accounts for users that graduate will remain active for a period of no more than forty-five (45) days after
graduation. This will enable the former user to transition to a new email account so long as the user remains in good
standing with the school district. At the end of the forty-five (45) day grace period, the email system will
automatically deactivate access to the user account.
12. The district reserves the right to revoke network, email, electronic, wired, wireless, and all other technology access at
any time the Director of Technology or designated representative deems necessary.
13. Users are responsible for all data in their directories both public and private and are responsible for all email
originating from the users email account, including but not limited to remote access via mobile devices.
14. Remote devices, regardless of school owned or not, are subject to remote wipe if deemed necessary by the Director
of Technology or designated representative.
15. Users shall use only district approved and district managed communication and email systems.
16. Misrepresentation (including forgery) of the identity of the sender or source of an electronic communication,
alteration of the content of a message originating from another person or computer with intent to deceive, the
interception or attempted interception of communications by parties not explicitly intended to receive them is strictly
prohibited.
17. User accounts that have not been accessed for ninety (90) days will be deactivated.
18. Violation of any of the policies and procedures in this acceptable use policy or violation of any of the policies
referenced herein may constitute disciplinary action. The extent of the disciplinary action shall be determined by the
Director of Technology, Building Principal or a designated representative.
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Required Public Notices
The following notices reference Board of Education policy where appropriate. The district’s online policy manual is available at
https://simbli.eboardsolutions.com/Index.aspx?S=294.
Non-discrimination

(Policies AC and IGBA)

The Fredericktown R-1 School District is committed to maintaining an educational and workplace environment that is free from
discrimination, harassment, and retaliation in admission or access to, or treatment or employment in, its programs, services,
activities and facilities. The District is committed to providing equal opportunity in all areas of education, recruiting, hiring,
retention, promotion and contracted service.
In its programs and activities, the District does not discriminate on the basis of race, color, national origin, ancestry, religion,
sex, disability, age, genetic information, or any other characteristic protected by law and as required as required by Titles VI and
VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973,
the Age Discrimination Act of 1975 and Title II of the Americans with Disabilities Act of 1990. In addition, the District provides
equal access to the Boy Scouts of America and other designated youth groups. Further, no person shall be excluded from
participation in, be denied the benefits of, or otherwise be subject to discrimination based on the above listed characteristics
under a school nutrition program for which the District receives federal financial assistance from the U.S. Department of
Agriculture (USDA Food and Nutrition Service).
The following person is designated and authorized as the District’s Non-Discrimination and Title IX Coordinator to coordinate
compliance with the laws identified above, including to handle inquiries or complaints regarding the District’s nondiscrimination policies:
Shannon Henson, Assistant Superintendent, 704 East Highway 72, 573-783-2570 shannon.henson@fpsk12.org
For information regarding how to report or file a claim of discrimination, harassment, or retaliation, see Board of Education
Regulation AC. Policy and Regulation AC shall govern the grievance procedures, process, and response for complaints and
concerns by parents, patrons, employees, or students of the District related to discrimination, harassment, or retaliation on the
basis of race, color, national origin, ancestry, religion, sex, disability, age, genetic information, or any other characteristic
protected by law.
Inquiries or concerns regarding civil rights compliance by school districts should be directed to the local school district’s NonDiscrimination and Title IX Coordinator. Inquiries and complaints may also be directed to the Kansas City Office, Office for Civil
Rights, US Department of Education, One Petticoat Lane, 1010 Walnut Street, Suite 320, Kansas City, MO 64106; (816) 2680550; Fax (816) 268-0559, TDD (877) 521-2172, Email OCR.KansasCity@ed.gov.
Special Education and Related Services for Children Ages 3-21

(Policy IGBA)

All responsible public agencies are required to locate, evaluate, and identify children with disabilities who are under the
jurisdiction of the agency, regardless of the severity of the disability, including children attending private schools, children who
live outside the district but are attending a private school within the district, highly mobile children, such as migrant and
homeless children, children who are wards of the state, and children who are suspected of having a disability and in need of
special education even though they are advancing from grade to grade. The Fredericktown R-1 School District assures that it
will provide a free, appropriate public education (FAPE) to all eligible children with disabilities between the ages of 3 and 21
under its jurisdiction. Disabilities include autism, deaf/blindness, emotional disorders, hearing impairment and deafness,
intellectual disability, multiple disabilities, orthopedic impairment, other health impairments, specific learning disabilities,
speech or language impairment, traumatic brain injury, visual impairment/blindness and young child with a developmental
delay.
The Fredericktown R-1 School District assures that it will provide information and referral services necessary to assist the State
in the implementation of early intervention services for infants and toddlers eligible for the Missouri First Steps program.
The Fredericktown R-1 School District assures that personally identifiable information collected, used, or maintained by the
agency for the purposes of identification, evaluation, placement or provision of FAPE of children with disabilities may be
inspected and/or reviewed by their parents/guardians. Parents/guardians may request amendment to the educational record
if the parent/guardian believes the record is inaccurate, misleading, or violates the privacy or other rights of their child. Parents
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have the right to file complaints with the U.S. Department of Education or the Missouri Department of Elementary and
Secondary Education concerning alleged failures by the district to meet the requirements of the Family Educational Rights and
Privacy Act (FERPA).
The Fredericktown R-1 School District has developed a Local Compliance Plan for the implementation of State Regulations for
the Individuals with Disabilities Education Act (IDEA). This plan contains the agency’s policies and procedures regarding
storage, disclosure to third parties, retention and destruction of personally identifiable information and the agency’s assurances
that services are provided in compliance with the General Education Provision Act (GEPA). This plan may be reviewed at the
Fredericktown R-1 Central Office, 704 Hwy. 72, Fredericktown, MO Monday - Friday 8:00 am to 4:00 pm.
This notice will be provided in native languages as appropriate.
Section 504: Rehabilitation Act of 1973
The Fredericktown R-1 School District, as a recipient of federal financial assistance from the United States Department of
Education and operates a public elementary or secondary education program and/or activity, is required to undertake to
identify and locate every qualified person residing in the District who is not receiving a public education; and take appropriate
steps to notify disabled person and their parents or guardians of the District’s duty.
The Fredericktown R-1 School District assures that it will provide a free appropriate public education (FAPE) to each qualified
disabled person in the District’s jurisdiction regardless of the nature of severity of the person’s disability. For purposes of
Section 504 of the Rehabilitation Act of 1973, the provision of an appropriate education is the provision of regular or special
and related aids and services that (i) are designed to meet individual educational needs of disabled persons as adequately as
the needs of nondisabled persons are met and (ii) are based on adherence to procedures that satisfy the requirements of the
504 federal regulations.
The Fredericktown R-1 School District has developed a 504 Procedure Manual for the implementation of federal regulations for
Section 504 of the Rehabilitation Act, Subpart D. This Procedures Manual may be reviewed at 704 E. Hwy. 72, Fredericktown,
MO 63645.
This notice will be provided in native languages as appropriate.
Title I Federal Programs Notification

(Policy GBL)

Parent/guardians of each student attending a building that receives Title I funds may request information regarding the
professional qualifications of their child’s classroom teachers and any paraprofessionals providing services to their child. The
District must provide the information in a timely manner.
ESSA Parents Right To Know
The Fredericktown R-1 School District is required to inform you of certain information that you, according to the Every Student
Succeeds Act of 2015 (Public Law 114-95), have the right to know.
Upon your request, the Fredericktown R-1 School District is required to provide to you in a timely manner, the following
information:
Whether the teacher has met State qualification and licensing criteria for the grade levels and subject areas in which
the teacher provides instruction.
Whether the teacher is teaching under emergency or other provisional status through which State qualification or
licensing criteria have been waived.
Whether your student’s teacher is teaching in a field of discipline of the certification of the teacher,
Whether your child is provided services by paraprofessionals and, if so, their qualifications.
In addition to the information that parents may request, a building receiving Title I.A funds must provide to each individual
parent:
Information on the level of achievement and academic growth of your student, if applicable and available, on each of
the State academic assessments required under Title I.A.
Timely notice that your student has been assigned, or has been taught for 4 or more consecutive weeks by, a teacher
who has not met applicable State certification or licensure requirements at the grade level and subject area in which
the teacher has been assigned.
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Parental Information and Resource Center (PIRC)
Local educational agencies (LEAs) or buildings that receive Title I.A funds must assist parents and parental organizations by
informing them of the PIRCs and their purpose. The following is a sample notification that LEAs could put in a Parent Handbook,
in their district newsletter, provide to their PTO/PTA, and that buildings could also send in a newsletter, provide to booster
clubs/groups, etc. The LEA or building might want to use the link below to go to Missouri’s PIRCs’ website to include more
specific information for their area. Documentation of notifications need to be kept on file.
The Parental Information and Resource Center (PIRC) program is funded by the US Department of Education, Office of
Innovation and Improvement, established to provide training, information, and support to parents and individuals who work
with local parents, districts, and schools that receive Title I.A funds. PIRCs provide both regional and statewide services and
disseminate information to parents on a statewide basis.
PIRCs help implement successful and effective parental involvement policies, programs, and activities that lead to
improvements in student academic achievement, and that strengthen partnerships among parents, teachers, principals,
administrators, and other school personnel in meeting the education needs of children; and to assist parents to communicate
effectively with teachers, principals, counselors, administrators, and other school personnel.
The recipients of PIRC grants are required to: serve both rural and urban areas, use at least half their funds to serve areas with
high concentrations of low-income children, and use at least 30 percent of the funds they receive for early childhood parent
program.
Centers must include activities that establish, expand, or operate early childhood parent education programs and typically
engage in a variety of technical assistance activities designed to improve student academic achievement, including
understanding the accountability systems in the state and school districts being served by a project. Specific activities often
include helping parents to understand the data that accountability systems make available to parents and the significance of
that data for such things as opportunities for supplemental services and public school choice afforded to their children
attending buildings in school improvement.
PIRCs generally develop resource materials and provide information about high quality family involvement programs to
families, schools, school districts, and others through conferences, workshops, and dissemination of materials. Projects
generally include a focus on serving parents of low-income, minority, and limited English proficient (LEP) children enrolled in
elementary and secondary schools.
Missouri has two PIRCs – one in St. Louis and one in Springfield. For service and contact information, go to their website at
http://www.nationalpirc.org/directory/MO-32.html
Children’s Health Insurance Program
The Federal Children's Health Insurance Program (CHIP), part of the MO HealthNet for Kids program, is a health insurance
program for uninsured children of low-income families who do not have access to affordable health insurance. In order to
qualify for this benefit program, you must be a resident of Missouri, under 19 years of age or be a primary care giver with a
child under the age of 19, not covered by health insurance (including Medicaid), and a U.S. national, citizen, legal alien, or
permanent resident. Depending on your income level, you may have to pay a premium for coverage. To learn more, please visit
https://dss.mo.gov/mhk/ or call 1-888-275-5908.
Homeless, Migrant, and Learning English as a Second Language

(Policies IGBH, IGBCA, and IGBCB)

Missouri school districts are responsible for meeting the educational needs of an increasing diverse student population by
providing a wide range of resources and support to ensure that all students have the opportunity to succeed and be college
prepared and career ready. Our school district has programs designed to help meet the unique educational needs of children
working the English language, students who are advanced learners, students with disabilities, homeless students, the children
of migrant workers, and neglected or delinquent students. For more information contact Mr. Shannon Henson, Assistant
Superintendent, at (573) 783-2570. Please refer to School Board Policies IGBH, IGBCA and IGBCB.
Student Complaints and Grievances

(Policy JFH)

Alleged acts of unfairness or any decision made by school personnel, except as otherwise provided for under student
suspension and expulsion, which students and/or parents/guardians believe to be unjust or in violation of pertinent policies of
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the Board or individual school rules, may be appealed to the school principal or a designated representative.
The following guidelines are established for the presentation of student complaints and grievances:
The principals shall schedule a conference with the student and any staff members involved to attempt to resolve the
problem. Parents/Guardians may be involved in the conference, or a later conference for parents/guardians may be
scheduled at the discretion of the principal.
If the problem is not resolved to the satisfaction of the student and/or parents/guardians, a request may be
submitted for a conference with the superintendent of schools. The superintendent shall arrange a conference to
consider the problem, and to inform participants of the action that will be taken.
If the student and/or parents/guardians are not satisfied with the action of the superintendent, they may submit a
written request to appear before the Board of Education. Unless required by law, a hearing will be at the discretion of
the Board. The decision of the Board shall be final.
All persons are assured that they may utilize this procedure without reprisal.
Federal Programs Complaint Procedures

(Policy KL)

The following steps are to be followed by parents/guardians or the public when questions or complaints arise regarding the
operation of the school district or federal programs administered by the Department of Elementary and Secondary Education
(DESE) that cannot be addressed through other established procedures.
Complaints on behalf of individual students should first be addressed to the teacher or employee involved.
Unsettled matters from (1) above or problems and questions concerning individual schools should be presented in
writing to the principal of the school. The principal will provide a written response to the individual raising the
concern within five (5) business days of receiving the complaint or concern.
Unsettled matters from (2) above or problems and questions concerning the school district should be presented in
writing to the superintendent. The superintendent will provide a written response to the individual voicing the
concern within five (5) business days of receiving the complaint or concern.
If the matter cannot be settled satisfactorily by the superintendent, it may be brought to the Board of Education.
Written comments submitted to the superintendent or the secretary of the Board will be brought to the attention of
the entire Board. The Board will address each concern or complaint in an appropriate and timely manner.
The decision of the Board shall be final except in the case of complaints concerning the administration of federal programs. In
that case the complainant may go to the appropriate section of DESE and from there on to the United States Secretary of
Education.
The Board considers it the obligation of the professional and support staff of the district to field the questions of
parents/guardians or the public. Accordingly, the district will inform patrons of this complaint procedure and its availability.
Complaints regarding district compliance with nondiscrimination laws will be processed according to policy AC. Employee
grievances will be processed in accordance with the established employee grievance procedure or as otherwise required by
law. All other grievances for which there is a specific policy or procedure will be addressed pursuant to that policy or procedure.
Every Student Succeeds Act (ESSA) Complaint Procedures
This guide explains how to file a complaint about any of the programs (including include Title I. A, B, C, D, Title II, Title III, Title
IV.A, Title V) that are administered by the Missouri Department of Elementary and Secondary Education (the Department)
under the Every Student Succeeds Act of 2015 (ESSA) in compliance with ESSA Title VIII- Part C. Sec. 8304(a)(3)(C).

Missouri Department of Elementary and Secondary Education
Complaint Procedures for ESSA Programs
Table of Contents
General Information
1. What is a complaint under ESSA?
2. Who may file a complaint?
3. How can a complaint be filed?
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Complaints filed with LEA
4. How will a complaint filed with the LEA be
investigated?
5. What happens if a complaint is not resolved at the
local level (LEA)?

Complaints filed with the Department
6. How can a complaint be filed with the Department?
7. How will a complaint filed with the Department be
investigated?
8. How are complaints related to equitable services to
private school children handled differently?

Appeals
9. How will appeals to the Department be investigated?
10. What happens if the complaint is not resolved at the state level (the Department)?
1. What is a complaint under ESSA?
For these purposes, a complaint is an allegation that a local education agency (LEA) or the Missouri Department of
Elementary and Secondary Education (the Department) has violated a federal statute or regulation that applies to a
program under ESSA.
2. Who may file a complaint?
Any individual or organization may file a complaint.
3. How can a complaint be filed?
Complaints can be filed with the LEA or with the Department.
4. How will a complaint filed with the LEA be investigated?
Complaints filed with the LEA are to be investigated and attempted to be resolved according to locally developed and
adopted procedures.
5. What happens if a complaint is not resolved at the local level (LEA)?
A complaint not resolved at the local level may be appealed to the Department.
6. How can a complaint be filed with the Department?
A complaint filed with the Department must be a written, signed statement that includes:
1. A statement that a requirement that applies to an ESSA program has been violated by the LEA or the Department, and
2. The facts on which the statement is based and the specific requirement allegedly violated.
7. How will a complaint filed with the Department be investigated?
The investigation and complaint resolution proceedings will be completed within a time limit of forty-five calendar days.
That time limit can be extended by the agreement of all parties. The following activities will occur in the investigation:
1. Record. A written record of the investigation will be kept.
2. Notification of LEA. The LEA will be notified of the complaint within five days of the complaint being filed.
3. Resolution at LEA. The LEA will then initiate its local complaint procedures in an effort to first resolve the complaint at
the local level.
4. Report by LEA. Within thirty-five days of the complaint being filed, the LEA will submit a written summary of the LEA
investigation and complaint resolution. This report is considered public record and may be made available to parents,
teachers, and other members of the general public.
5. Verification. Within five days of receiving the written summary of a complaint resolution, the Department will verify
the resolution of the complaint through an on-site visit, letter, or telephone call(s).
6. Appeal. The complainant or the LEA may appeal the decision of the Department to the U.S. Department of Education.
8. How are complaints related to equitable services to nonpublic school children handled differently?
In addition to the procedures listed in number 7 above, complaints related to equitable services will also be filed with the
U.S. Department of Education, and they will receive all information related to the investigation and resolution of the
complaint. Also, appeals to the United States Department of Education must be filed no longer than thirty days following
the Department’s resolution of the complaint (or its failure to resolve the complaint.)
9. How will appeals to the Department be investigated?
The Department will initiate an investigation within ten days, which will be concluded within thirty days from the day of
the appeal. This investigation may be continued beyond the thirty day limit at the discretion of the Department. At the
conclusion of the investigation, the Department will communicate the decision and reasons for the decision to the
complainant and the LEA. Recommendations and details of the decision are to be implemented within fifteen days of the
decision being delivered to the LEA.
10. What happens if a complaint is not resolved at the state level (the Department)?
The complainant or the LEA may appeal the decision of the Department to the United States Department of Education.
Assessment Program

(Policy IL)

The superintendent or designee shall ensure that the district has a written assessment plan that will test competency in the
subject areas of English, reading, language arts, science, mathematics, social studies and civics, as required by law.
Reading Assessment
The district will administer a reading assessment to students in third, fourth, fifth and sixth grades to determine whether
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additional reading instruction and retention are needed, as required by law. The district will also administer a reading
assessment to all students who transfer to the district in grades four, five or six, and to all students attending summer school
due to a reading deficiency, as required by law.
English Proficiency Assessments
The district will annually assess the English reading, writing and oral language skills of district students with limited English
proficiency.
Statewide Assessments
The district will implement the components of the Missouri Assessment Program (MAP) in order to monitor the progress of all
students in meeting the standards adopted by the Missouri State Board of Education.
End-of-course (EOC) assessments will be administered in accordance with law and the rules of the Department of Elementary
and Secondary Education (DESE). In courses where EOC assessments are given, five percent of the course grade will be decided
by performance on EOC assessments.
National Assessment of Educational Progress
If chosen, the district will participate in the National Assessment of Educational Progress (NAEP) as required by law.
District and Building Accountability Report Cards
Each year, the Missouri Department of Elementary and Secondary Education publishes information on the performance of ever
district and building in the state. The Fredericktown R-I District and Fredericktown Elementary School report cards can be found
at http://mcds.dese.mo.gov.
Directory Information

(Policy JO)

Directory information is information contained in an education record of a student that generally would not be considered
harmful or an invasion of privacy if disclosed. The school district designates the following items as directory information:
Students in kindergarten through eighth grade
§
student's name
§
honors and awards received
§
parent's name
§
artwork or coursework displayed by the district
§
date and place of birth
§
most recent previous school attended
§
grade level
§
photographs, videotapes, digital images and
§
bus assignment
recorded sound unless such photographs,
§
enrollment status (e.g., full-time or part-time)
videotapes, digital images and recorded sound
§
participation in school-based activities and sports
would be considered harmful or an invasion of
§
weight and height of members of athletic teams;
privacy.
§
dates of attendance
The District will release the names, addresses and phone numbers of secondary students to military recruiters or institutions of
higher education unless the parent/guardian notifies the district otherwise.
This public notice is required by law before such information can be placed in yearbooks, student directories or other student
publications. If any parent or legal guardian of a student does not want any of this information released without his or her
consent, he or she may contact the principal of the school that the student attends within thirty (30) days of this notice.
Surveying, Analyzing, or Evaluating Students

(Policy JHDA)

Any parent may inspect, upon request, any instructional material used as part of the educational curriculum and all
instructional materials, including teachers' manuals, films, tapes or other supplementary material, that will be used in
connection with any survey, analysis or evaluation as part of any applicable program. Further, a parent may inspect, upon
request, a survey created by a third party before the survey is administered or distributed by a school to a student. The term
"instructional material" does not include academic tests or academic assessments.
In general, the district will not collect, disclose or use personal student information for the purpose of marketing or selling that
information or otherwise providing the information to others for that purpose. In the rare case where the district may collect
information from students for the purpose of marketing or selling that information, parents may inspect any instrument used
before the instrument is administered or distributed to a student, upon request and in accordance with Board policy.
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Consent Required
In accordance with law, no student, as part of any program wholly or partially funded by the U.S. Department of Education,
shall be required to submit to a survey, analysis or evaluation (hereafter referred to as "protected information survey") that
reveals any of the following information without written consent of a parent:
Political affiliations or beliefs of the student or the student's parent.
Mental or psychological problems of the student or the student's family.
Sex behavior or attitudes.
Illegal, antisocial, self-incriminating or demeaning behavior.
Critical appraisals of other individuals with whom respondents have close family relationships.
Legally recognized privileged or analogous relationships, such as those of lawyers, physicians and ministers.
Religious practices, affiliations or beliefs of the student or the student's parent.
Income other than that required by law to determine eligibility for participation in a program or for receiving financial
assistance under such program.
Notice and Opportunity to Opt Out
In accordance with law, parents will receive prior notice and an opportunity to opt a student out of:
Any other protected information survey, as defined above, regardless of the funding source.
Any nonemergency, invasive physical exam or screening required as a condition of attendance, administered by the
school or its agent and not necessary to protect the immediate health and safety of a student, or any physical exam or
screening permitted or required under state law, except for hearing, vision or scoliosis screenings.
Activities involving the collection, disclosure or use of personal information obtained from students for marketing,
selling or otherwise distributing information to others.
The district will directly notify parents at the beginning of the school year of the specific or approximate dates during the school
year when the above-listed activities will occur or are expected to be scheduled.
Asbestos: Inspections, Re-inspections, and Response

(Policy EBAB)

The Fredericktown R-I School District will implement and maintain procedures necessary to comply with the Asbestos Hazard
Emergency Response Act of 1986 (AHERA) by adhering to the following guidelines:
Use specifically accredited/certified persons to conduct inspections on all school buildings for asbestos-containing
material.
Take appropriate action to control the release of asbestos fibers, upon completion of inspection.
Describe corrective steps and long-range maintenance in a management plan, to be made available to all concerned
persons and filed with the appropriate state agencies.
Post warning(s) on all areas containing asbestos, and send a written notice to parents and employees, apprising them
of the conditions.
Any further information concerning the school district's procedures for asbestos control can be found in the school district
offices.
Earthquake Safety for Missouri Schools
The New Madrid Seismic Zone (NMSZ) Extends 120 Miles Southward from the area of Charleston, Missouri, and Cairo, Illinois,
through New Madrid and Caruthersville, following Interstate 55 to Blytheville and on down to Marked Tree, Arkansas. The
NMSZ consists of a series of large, ancient faults that are buried beneath thick, soft sediments. These faults cross five state lines
and cross the Mississippi River in three places and the Ohio River in two places.
The New Madrid Seismic Zone and surrounding region is Active, Averaging More than 200 Measured Events per Year
(Magnitude 1.0 or greater), about 20 per month. Tremors large enough to be felt (Magnitude 2.5 – 3.0) are noted every year.
The fault releases a shock of 4.0 or more, capable of local minor damage, about every 18 months. Magnitudes of 5.0 or greater
occur about once per decade. They can cause significant damage and be felt in several states.
What Can We Do to Protect Ourselves? Education, planning, proper building construction, and preparedness are proven means
to minimize earthquake losses, deaths, and injuries.
Prepare a Home Earthquake Plan:
Choose a safe place in every room--under a sturdy table or desk or against an inside wall where nothing can
fall on you.
Practice DROP, COVER AND HOLD ON at least twice a year. Drop under a sturdy desk or table, hold onto the
desk or table with one hand, and protect the back of the head with the other hand. If there's no table or
desk nearby, kneel on the floor against an interior wall away from windows, bookcases, or tall furniture that
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could fall on you and protect the back of your head with one hand and your face with the other arm.
Choose an out-of-town family contact.
Take a first aid class from your local Red Cross chapter. Keep your training current.
Get training in how to use a fire extinguisher from your local fire department.
Inform babysitters and caregivers of your plan.
Eliminate Hazards:
Consult a professional to find out additional ways you can protect your home, such as bolting the house to
its foundation and other structural mitigation techniques.
Bolt bookcases, china cabinets and other tall furniture to wall studs.
Install strong latches on cupboards.
Strap the water heater to wall studs.
Prepare a Disaster Supplies Kit for Home and Car:
First aid kit and essential medications
Canned food and can opener
At least three gallons of water per person
Protective clothing, rainwear, and bedding or sleeping bags
Battery-powered radio, flashlight, and extra batteries
Special items for infant, elderly, or disabled family members
Written instructions for how to turn off gas, electricity, and water if authorities advise you to do so
(Remember, you'll need a professional to turn natural gas service back on)
Keeping essentials, such as a flashlight and sturdy shoes, by your bedside
Know What to Do When the Shaking BEGINS:
DROP, COVER AND HOLD ON! Move only a few steps to a nearby safe place. Stay indoors until the shaking
stops and you're sure it's safe to exit. Stay away from windows.
In a high-rise building, expect the fire alarms and sprinklers to go off during a quake.
If you are in bed, hold on and stay there, protecting your head with a pillow.
If you are outdoors, find a clear spot away from buildings, trees, and power lines. Drop to the ground.
If you are in a car, slow down and drive to a clear place (as described above). Stay in the car until the
shaking stops.
Know What to Do AFTER the Shaking Stops:
Check yourself for injuries. Protect yourself from further danger by putting on long pants, a long-sleeved
shirt, sturdy shoes, and work gloves.
Check others for injuries. Give first aid for serious injuries.
Look for and extinguish small fires. Eliminate fire hazards. Turn off the gas if you smell gas or think it's
leaking. (Remember, only a professional should turn it back on.)
Listen to the radio for instructions.
Expect aftershocks. Each time you feel one, DROP, COVER, AND HOLD ON!
Inspect your home for damage. Get everyone out if your home is unsafe.
Use the telephone only to report life-threatening emergencies.
The information contained was extracted from the American Red Cross website
http://www.redcross.org/services/prepare/0,1082,0_241_,00.html, Missouri State Emergency Management Agency website
(http://sema.dps.mo.gov/EQ.htm) and the Federal Emergency Management Agency website
(http://www.fema.gov/hazard/earthquake). This information satisfies the requirements of RSMo 160.455.
Teaching About Human Sexuality

(Policy IGAEB)

The district is required to notify the parent/guardian of each student enrolled in the district of the basic content of the district's
human sexuality instruction to be provided to the student and of the parent's/guardian's right to remove the student from any
part of the district's human sexuality instruction. The district is required to teach students the characteristics of, and ways to
identify, sexual predators; the safe and responsible use of the Internet, including the dangers of online sexual predators; the
potential consequences of inappropriate texting and the importance of open communication with responsible adults regarding
any inappropriate situation, activity, or abuse, and to make all curriculum materials used in the district's human sexuality
instruction available for public inspection as a public record prior to the use of such materials in actual instruction.
Trauma-Informed Schools Initiative
Pursuant to Missouri Senate Bill 638, Section 161.1050, the Missouri Department of Elementary and Secondary Education
(DESE) has established the Trauma-Informed Schools Initiative. Trauma-informed approach involves understanding and
responding to the symptoms of chronic interpersonal trauma and traumatic stress across the lifespan.
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A trauma-informed school is one that:
realizes the widespread impact of trauma and understands potential paths for recovery;
recognizes the signs and symptoms of trauma in students, teachers and staff;
responds by fully integrating knowledge about trauma into its policies, procedures and practices; and
seeks to actively resist re-traumatization
Fredericktown Elementary School and the R-I District have committed to the trauma-informed approach in our educational
programs. More information about the trauma-informed approach is available at dese.mo.gov/traumainformed or on the
Notices page of our website at fpsk12.org/notices.
Suicide Awareness and Prevention

(Policy JHDF)

Purpose
Suicide is a leading cause of death among youths in Missouri and is a public health concern impacting all Missouri citizens. The
Fredericktown R-I School District is committed to maintaining a safe environment to protect the health, safety and welfare of
students.
This policy will outline key protocols and procedures the district will use to educate employees and students on the resources
and actions necessary to promote suicide awareness and prevent suicide. The goal of the district is to help students who may
be at risk of suicide without stigmatizing or excluding students from school. No student will be excluded from school based
solely on the district's belief that the student is at risk of suicide.
Definitions
Crisis Response Team (CRT) – A team of district employees trained in suicide awareness and prevention.
Student at Risk of Suicide – A student who is demonstrating individual, relationship, community or societal factors that are
associated with suicide and that in combination indicate that an individual might be contemplating suicide.
Suicide Crisis – A situation in which a person is attempting to kill him- or herself or is seriously contemplating or planning
suicide. Planning may include, but is not limited to, a timeframe and method for attempting suicide or obtaining or attempting
to obtain the means to attempt suicide. A suicide crisis is considered a medical emergency requiring immediate intervention.
Crisis Response Team
The district will establish a district-level CRT and, if practical, a team in each building. CRT members will include administrators,
counselors and the school nurse and may also include school social workers, school resource officers, teachers and community
members as appropriate. The CRT will be responsible for implementation of the district's response plan.
The district will use an evidence-based/informed tool for determining whether a student is at risk of suicide or is having a
suicide crisis. The CRT members, the building administrator and a designee will receive training and coaching in using this tool
to assist in making these determinations and appropriately responding.
Response Plan
District employees will respond immediately in situations where they have a reasonable belief that a student may be at risk of
suicide or may be having a suicide crisis.
Students Who May Be at Risk of Suicide
Any district employee who has a reasonable belief that a student may be at risk of suicide, even though the student is not
having a suicide crisis as defined in this policy, will take the following steps:
1. Make every effort to locate the student immediately, and do not leave the student alone.
2. Notify a CRT member or the building administrator or designee. If the employee cannot reach the building administrator,
designee or any of the CRT members, the employee will contact the student's parent/guardian. If the parent/guardian is
also unavailable, or at the parent's/guardian's request, the employee will contact emergency services.
When a CRT member or the building administrator or designee receives notification that a student may be at risk of suicide, he
or she will take the following steps:
1. If the student cannot be located or leaves after being located, a CRT member or the building administrator or designee will
contact the parent/guardian to explain the district's concern.
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2. If the student has been located, a CRT member or the building administrator or designee will use an evidencebased/informed tool to determine whether the student is at risk of suicide and the appropriate response. Regardless of the
determination, the building administrator or designee will contact the student's parent/guardian to discuss the concern.
3. If it is determined that the student may be at risk of suicide, a school counselor and a CRT member will meet with the
student and his or her parents/guardians to discuss support and safety systems, available resources, coping skills and
collaborative ways to support the student.
Students Who May Be Having a Suicide Crisis
If an employee reasonably believes that a student is having a suicide crisis, the employee will take the following steps:
1. Make every effort to locate the student immediately, and do not leave the student alone.
2. Immediately report the situation to a CRT member or the building administrator or designee. If the employee cannot reach
the building administrator, designee or any of the CRT members, the employee will notify the student's parent/guardian
and contact emergency services. The employee may also contact the National Suicide Prevention Lifeline (800-273-8255) for
assistance. As soon as practical, the employee will notify the building administrator or designee.
When a CRT member or the building administrator or designee receives notification that a student is believed to be having a
suicide crisis, he or she will take the following steps:
1. If the student cannot be located or leaves after being located, a CRT member or the building administrator or designee will
contact the parent/guardian to explain the district's concern.
2. If the student has been located, the CRT member or the building administrator or designee will, based on his or her training
and an assessment of the student, determine the appropriate action, including whether to call emergency services, and
implement the appropriate response.
3. At an appropriate time after the crisis has passed, a school counselor and a CRT member will meet with the student and his
or her parents/guardians to discuss support and safety systems, available resources, coping skills and collaborative ways to
support the student.
Confidentiality
Employees are required to share with the CRT and administrators or their designees any information that may be relevant in
determining whether a student is at risk of suicide, is having a suicide crisis or is otherwise at risk of harm. Employees are
prohibited from promising students that information shared by the student will be kept secret when the information is relevant
to the student's safety or the safety of another person.
Release of a student's individually identifiable education records will be made in accordance with the Family Educational Rights
and Privacy Act (FERPA). In accordance with FERPA, information contained in a student's education records may be revealed at
any time to the student's parents/guardians and school personnel who have a legitimate interest in the information. Education
records may be shared with other appropriate persons when necessary to protect the health or safety of the student or others.
Abuse and Neglect
If any employee of the district has reasonable cause to believe a student has been or may be subjected to abuse or neglect or
observes the student being subjected to conditions or circumstances that would reasonably result in abuse or neglect, the
employee will contact the Child Abuse and Neglect Hotline in accordance with law and Board policy.
Accommodating a Disability
If at any time a parent/guardian informs the district that a student has a medical condition or impairment that could require
accommodation, district employees will contact the district's compliance coordinator to determine whether the student has a
disability.
School and Community Resources
The district will, in collaboration with local organizations and the Missouri Department of Mental Health, identify local, state
and national resources and organizations that can provide information or support to students and families. Copies of or links to
resources will be available to all students and families on the district's website and in all district schools.
A school counselor or a CRT member will periodically follow up with students and parents/guardians of students who have
been identified as being at risk of suicide or who have had a suicide crisis to offer additional assistance.
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Response to Incidents Impacting the School
When the school community is impacted by the attempted suicide or death by suicide of a student, staff member or other
person in the school community, the superintendent or designee will confer with the district-level CRT and, when appropriate,
confer with local community resources and professionals to identify and make available supports that may help the school
community understand and process the behavior or death.
The CRT and the superintendent or designee will determine appropriate procedures for informing the school community of an
attempted suicide or death by suicide and the supports that will be offered. Staff and students who need immediate attention
following an attempted suicide or death by suicide will be provided support and resources available through the district and will
be given information about other resources.
Staff Education on Suicide Prevention and Response Protocol
All district employees will receive information regarding this policy and the district's protocol for suicide awareness, prevention
and response. This information will be provided to current employees and each new employee hired. The information will focus
on the importance of suicide prevention, recognition of suicide risk factors, strategies to strengthen school connectedness, and
response procedures.
The district will also provide opportunities for district staff to participate in professional development regarding suicide
awareness and prevention. Opportunities may include district-led training, access to web-based training, or training provided in
other school districts or by local organizations or health professionals.
Suicide Prevention Education for Students
Starting no later than fifth grade, students will receive age-appropriate information and instruction on suicide awareness and
prevention. Information and instruction may be offered in health education, by the counseling staff or in other curricula as may
be appropriate.
Policy Publication
The district will notify employees, students and parents/guardians of this policy by posting this policy on the district's website
and providing information about the policy to district employees. The district may also include information about the policy in
appropriate district publications and student handbooks.
Medication Administration

(Policy JHCD)

All medications must be delivered to the school principal or designee by the parent/guardian in a properly labeled
container from the pharmacy or in the manufacturer's original packaging.
All medications must be accompanied by a written administration request from the parent/guardian.
Medications will be stored in an environmentally appropriate locked area to which the school nurse and school
principal have keys.
The school nurse will maintain proper documentation of all medications and their administration. Documentation will
minimally include the:
o Student's name.
o Prescriber's name.
o Pharmacy.
o Prescription number.
o Name of the medication.
o Dosage.
o Date and time administered.
o Reasons for not giving medications as prescribed (e.g., vomiting, spills, refusal).
o Name and signature of person who actually administered the medication.
To the extent practical, students shall be provided privacy when receiving medications.
The school nurse will work with the student, parents/guardians and teachers in determining how best to deliver the
medication to the student during the school day.
If the district maintains prefilled epinephrine auto syringes or asthma-related rescue medications, a list of students
whose parents/guardians indicate that they cannot receive such medications will be kept with the medications.
Emergency Medication

(Policy JHCD)

All student-occupied buildings in this district are equipped with prefilled epinephrine auto syringes. The school nurse or another
employee trained and supervised by the school nurse may administer this medication when they believe, based on training,
that a student is having a life-threatening anaphylactic reaction.

36

Epinephrine will only be administered in accordance with written protocols provided by an authorized prescriber. The Board
will purchase an adequate number of prefilled epinephrine auto syringes based on the recommendation of the school nurse,
who will be responsible for maintaining an adequate supply.
The school principal or designee will maintain a list of students who cannot, according to their parents/guardians, receive
epinephrine. A current copy of the list will be kept with the devices at all times.
Electronic Communication Devices and Audio and Visual Recording Equipment

(Policy KKB)

In general, the Fredericktown R-I School District prohibits the use of video or audio recording equipment on district property or
at district activities by outside entities without permission from the superintendent or designee unless otherwise authorized by
law. Exceptions can be found in Policy KKB.
The district may make audio or visual recordings to provide security, to maintain order, for professional staff development use
or for other purposes related to furthering the educational mission of the district. This may include the use of video equipment
in school buildings and on district transportation.
The Fredericktown R-I School District prohibits the use of video or audio recording equipment on district property or at district
activities by students. Exceptions can be found in Policy KKB. If a student possesses electronic pictures or texts, the district will
consider it the same as hard-copy possession.
The Board of Education prohibits the use of audio, video or other recording devices at meetings held pursuant to the Individuals
with Disabilities Education Act (IDEA) or Section 504 of the Rehabilitation Act of 1973, as well as other meetings between district
employees and parents/guardians. Exceptions to this prohibition will be made only in accordance with Board policy and law.
Requests for such exceptions must be made within a reasonable period of time prior to the scheduled meetings. This prohibition
does not apply to conversations held within view of district security cameras.
Staff Communications with Students by Electronic Media

(Policy GBH)

Employee personal communication with students in all forms, including oral and nonverbal, shall be appropriate and consistent
with Board policy. Personal communication shall be deemed to be inappropriate if such communication is sexual in nature; is
sexually suggestive; suggests romantic activity with student or students; or is otherwise inconsistent with Board policy. Violation
of this provision will result in disciplinary action up to and including dismissal.
Communications between employees and students will be primarily direct, oral or written in nature. Employees’ communication
with students and/or teacher’s electronic media must be made available to the student’s parents/guardians. The employee must
notify the principal, in writing, of the date, time and content of the communication and the identity of the students with whom
communication occurred if requested by the administrator.
The district does not have sufficient staff to monitor every communication between employees and students and does not,
therefore, commit to monitoring such communication. Nonetheless, where there is reason to believe that an employee has
inappropriately communicated with a student(s), the district may require the teacher to provide access to the specific
communication in question.
The district will provide official electronic media that may be utilized by employees for communication with students for
dissemination of school-related information (i.e., homework, practice schedules, supplemental instructional material).
Searches

(Policy JFG)

Students have no expectation of privacy in lockers, desks, computers, or other district-provided equipment or areas.
The district may conduct periodic and unannounced administrative searches of lockers, computers and other district
equipment.
The district may use dogs to indicate the presence of alcohol, drugs, or other prohibited substances on campus,
including the parking lot.
Additional searches of bags, purses, coats, electronic devices, and other personal possessions and cars in accordance
with law.
The district may require a student to submit to a drug or alcohol test if there is reasonable suspicion that the student
has consumed prohibited substances.
More information regarding searches can be found in School Board Policy JFG.
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Bullying

(Policy JFCF)

General
In order to promote a safe learning environment for all students, the Fredericktown R-I School District prohibits all forms of
bullying. The district also prohibits reprisal or retaliation against any person who reports an act of bullying or against students.
Bullying – In accordance with state law, bullying is defined as intimidation, unwanted aggressive behavior, or harassment that is
repetitive or is substantially likely to be repeated and causes a reasonable student to fear for his or her physical safety or
property; that substantially interferes with the educational performance, opportunities or benefits of any student without
exception; or that substantially disrupts the orderly operation of the school. Bullying includes, but is not limited to: physical
actions, including violence, gestures, theft, or property damage; oral, written, or electronic communication, including namecalling, put-downs, extortion, or threats; or threats of reprisal or retaliation for reporting such acts.
Cyberbullying – A form of bullying committed by transmission of a communication including, but not limited to, a message, text,
sound or image by means of an electronic device including, but not limited to, a telephone, wireless telephone or other wireless
communication device, computer or pager. The district has jurisdiction over Cyberbullying that uses the district’s technology
resources or that originates on district property, at a district activity or on district transportation. Even when Cyberbullying does
not involve district property, activities or technology resources, the district will impose consequences and discipline for those
who engage in Cyberbullying if there is a sufficient nexus to the educational environment, the behavior materially and
substantially disrupts the educational environment, the communication involves a threat as defined by law, or the district is
otherwise allowed by law to address he behavior.
School Day – A day on the school calendar when students are required to attend school.
Designated Officials
The principal of each building is hereby designated as the individual to receive and investigate reports of bullying. Each building
principal shall designate at least two teachers or administrators in the building who are authorized to receive and investigate
reports of bullying in the principal’s absence or at the principal’s discretion.
The district compliance officer appointed in policy AC will serve as the districtwide antibullying coordinator. The antibullying
coordinator will receive all completed investigative reports from all buildings and analyze the reports to identify any
information that would inform the district’s antidiscrimination and antibullying education and training programs. In addition,
the antibullying coordinator will assist in making any relevant reports as required by state and federal law.
Reporting Bullying
School employees, substitutes or volunteers are expected to intervene to prevent student bullying, appropriately discipline the
perpetrator, assist the victim and report the incident to the building principal or designee for further investigation and action.
Any school employee, substitute or volunteer who witnesses or has firsthand knowledge of bullying of a student must report
the incident to the building principal or designee as soon as possible, but no later than two days after the incident.
Students who have been subjected to bullying, or who have witnessed or have knowledge of bullying, are encouraged to
promptly report such incidents to a school employee. Any school employee receiving such a report shall promptly transmit the
report to the building principal or designee.
If the bullying incident involves students from more than one district building, the report should be made to the principal or
designee of the building in which the incident took place or, if more appropriate, to the principal or designee of the building
attended by the majority of the participants in the incident.
Investigation
Within two school days of receiving a report of bullying, the principal or designee will initiate an investigation of the incident.
Reports that involve students from multiple buildings will be investigated cooperatively by the principals of each building
involved, or those principals my request that the district’s compliance officer designated in policy AC conduct the investigation.
If at any time during the investigation the principal determines that the bullying involves illegal discrimination, harassment or
retaliation as described in policy AC, the principal will report the incident to the compliance officer designated in that policy,
who will assist in the investigation. If the alleged bullying involves a special education student or a student with disabilities, the
principal will also notify the special education director.
The investigation shall be completed within ten school days of the date the report of bullying was received unless good cause
exists to extend the investigation. Upon completion of the investigation, the principal will decide whether bullying or
harassment occurred and, if so, whether additional discipline is warranted in accordance with the district’s student discipline
code. The principal will generate a written report of the investigation and findings and send a copy of the completed report to
the district’s antibullying coordinator. The principal or designee will document the report in the files of the victim and the
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alleged or actual perpetrator of bullying. All reports will be kept confidential in accordance with state and federal law.
If the incident involved allegations of illegal discrimination or harassment, the principal’s decision may be appealed in
accordance with policy AC. Student discipline may be appealed when allowed by law in accordance with Board policy.
The principal or other appropriate district staff will work with victims and their families to access resources and services to help
them deal with any negative effects that resulted from the incident.
Consequences
Students who participate in bullying or who retaliate against anyone who reports bullying will be disciplined in accordance with
the district’s discipline code. Such discipline may include detention, in-school suspension, out-of-school suspension, expulsion,
removal from participation in activities, exclusion from honors and awards, and other consequences deemed appropriate by
the principal or superintendent. The district will also contact law enforcement when required by law or notify social media
companies of inappropriate online activity when appropriate.
Even in situations where the district does not have jurisdiction to discipline a student for bullying, such as when the acts take
place off campus and there is an insufficient nexus to the district, the principal or designee will take appropriate actions to
assist student victims. Such actions may include, but are not limited to, contacting the parents/guardians of the victim and the
alleged perpetrators, communicating that this behavior is not allowed on district grounds or at district activities, notifying the
appropriate district staff to assist the victim, and taking additional action when appropriate, such as notifying law enforcement
or social media companies of inappropriate online activity.
District employees and substitutes who violate this policy will be disciplined or terminated. Discipline may include suspension
with or without pay, a negative evaluation, prohibition from being on district property or at district activities, mandated training
or other appropriate remedial action. Volunteers who violate this policy will no longer be permitted to volunteer.
Policy Publication
The district shall annually notify students, parents/guardians, district employees, substitutes and volunteers about this policy
and the district’s prohibition against bullying. A copy of this policy shall be included in student handbooks and posted on the
district’s website.
Training and Education
The district’s antibullying coordinator will provide information and appropriate training designed to assist employees,
substitutes and volunteers who have significant contact with students in identifying, preventing and responding to incidents of
bullying.
The district will provide education and information about bullying and this policy to students every year. The principal of each
school, in consultation with school counselors and other appropriate school employees, will determine the best methods for
facilitating the discussion. Methods may include, but are not limited to: assemblies, homeroom presentations; class meetings;
team or club meetings; special presentations by counselors, social workers or mental health professionals; and open-house
events. When practical, parents/guardians will be invited to attend.
In addition to educating students about the content of this policy, the district will inform students of:
1. The procedure for reporting bullying.
2. The harmful effects of bullying.
3. Any initiatives the school or district has created to address bullying, including student peer-to-peer initiatives.
4. The consequences for those who participate in bullying or engage in reprisal or retaliation against those who report
bullying.
School counselors, social workers, mental health professionals, school psychologists or other appropriate district staff will
education students who are victims of bullying about how to overcome the negative effects of bullying including, but not
limited to:
1. Cultivating the student’s self-worth and self-esteem.
2. Teaching the student to defend him- or herself assertively and effectively without violence.
3. Helping the student develop social skills.
4. Encouraging the student to develop an internal locus of control.
Additional School Programs and Resources
The Board directs the superintendent or designee to implement programs and other initiatives to address bullying, respond to
such conduct in a manner that does not stigmatize the victim, and make resources or referrals available to victims of bullying.
Such initiatives may include educating parents/guardians and families on bullying prevention and resources.

39

Virtual Courses

(Policy IGCD)

Because virtual instruction can be an effective education option for some students, the district may offer virtual courses to
students through district staff or by contracting for those services as part of the district-sponsored curriculum. In addition,
eligible students may enroll in virtual courses offered through the Missouri Course Access Program (MOCAP). The district will
accept all grades and credits earned through district-sponsored virtual instruction and MOCAP.
The district will pay the costs of a virtual course only if the district has first approved the student's enrollment in the course as
described in this policy. Even if a student or his or her parents/guardians pay the costs for a virtual course, the student or
parents/guardians should meet with the principal or designee prior to enrollment to ensure that the course is consistent with
the student's academic and personal goals.
The district is not required to provide students access to or pay for courses beyond the equivalent of full-time enrollment. The
district will provide supervision for students who take virtual courses in district facilities but will not provide supervision for
students taking virtual courses offsite.
Students taking courses virtually are subject to district policies, procedures and rules applicable to students enrolled in
traditional courses including, but not limited to, the district's discipline code and prohibitions on academic dishonesty,
discrimination, harassment, bullying and cyberbullying.
Nondiscrimination in School Nutrition Programs

(Policy EF)

In accordance with Federal civil rights laws and US Department of Agriculture (USDA) civil rights regulations and policies, the
USDA, its Agencies, offices, and employees, and institutions participating in or administering USDA programs are prohibited
from discriminating based on race, color, national origin, sex, disability, age, or reprisal or retaliation for prior civil rights activity
in any program or activity conducted or funded by USDA.
Persons with disabilities who require alternative means of communication for program information (e.g. Braille, large print,
audiotape, American Sign Language, etc.) should contact the Agency (State or local) where they applied for benefits. Individuals
who are deaf, hard of hearing or have speech disabilities may contact USDA through the Federal Relay Service at (800) 8778339. Additionally, program information may be made available in languages other than English.
To file a complaint of discrimination, complete the USDA Program Discrimination Complaint Form (AD-3027) found online
at: http://www.ascr.usda/complaint_filing_cust.html, and at any USDA office, or write a letter addressed to USDA and provide
in the letter all the information requested in the form. To request a copy of the complaint form, call (866) 632-9992. Submit
your completed form or letter to USDA by:
(1) mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, DC 20250-9410;
(2) fax: (202) 690-7442; or
(3) email: program.intake@usda.gov
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